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Report Overview

Seoyon E-Hwa Co., Ltd. (hereinafter “Seoyon  E-Hwa”) is committed to continuously advancing sustainable innovation 
in pursuit of long-term corporate growth and the fulfillment of its environmental and social responsibilities. Through the 
publication of its third Sustainability Report in 2026, Seoyon E-Hwa transparently presents its environmental and social 
initiatives and performance achieved over the past year and seeks to actively engage with its stakeholders through 
open and meaningful communication.   

Reporting Period

Seoyon E-Hwa publishes its sustainability management performance annually. This report covers the Company’s 
sustainability-related activities and performance for the period from January 1, 2025 to December 31, 2025. Where 
necessary to enhance the completeness and relevance of disclosures, certain information includes activities and 
developments prior to January 1, 2025, as well as updates through the first quarter of 2026.

Reporting Scope

• ��Financial Reporting: Prepared based on separate and consolidated financial statements in accordance with Korean 
International Financial Reporting Standards (K-IFRS). 
(The consolidated reporting scope includes 33 subsidiaries, comprising 14 major domestic and international 
subsidiaries, including Seoyon Autovision.)

• �Non-financial Reporting: Covers all domestic operations of Seoyon E-Hwa, including its headquarters, 
manufacturing plants, and research facilities. (Certain subsidiaries not subject to the Company’s operational control 
have been excluded from the reporting scope. Any differences in reporting boundaries or coverage are separately 
disclosed through notes or explanatory descriptions, where applicable.)

Independent Assurance

To enhance the accuracy, objectivity, and credibility of the report preparation process and the information disclosed 
in this report, Seoyon E-Hwa engaged BSI (British Standards Institution) Group Korea, an independent assurance 
provider, to conduct third-party assurance. The independent assurance statement is included on pages 92–93 of this 
report.

Reporting Standards 

This report has been prepared in accordance with the GRI Standards, the global framework for sustainability reporting. 
It additionally incorporates the disclosure requirements and recommendations of major international sustainability 
standards and initiatives, including the United Nations Sustainable Development Goals (UN SDGs), the Sustainability 
Accounting Standards Board (SASB), the Task Force on Climate-related Financial Disclosures (TCFD), the World 
Economic Forum (WEF), and the International Sustainability Standards Board (ISSB). All financial information disclosed 
in this report has been prepared in accordance with Korean International Financial Reporting Standards (K-IFRS). 

Corporate Information Disclosure

Seoyon E-Hwa is committed to transparent disclosure and provides management-related information to investors and 
other stakeholders through its corporate website, the electronic disclosure system, and various other communication 
channels. Information on the Company’s sustainability management practices and performance is available through 
the following channels, including the corporate website.

About This Report

  Seoyon E-Hwa Website

  Annual Report (March 18, 2026)

  Audit Report (March 18, 2026)

  2026 Sustainability Report (May 31, 2026)

Contact

Tel

E-mail

Head Office

Website

Report Publication Date 

ESG TFT

+82-31-420-3200

esg@seoyoneh.com

41-22, Burim-ro 170beon-gil, Dongan-gu, Anyang-si, Gyeonggi-do, Republic of Korea

 www.seoyoneh.com

May 31, 2026

Report Contact

Seoyon E-Hwa welcomes feedback and inquiries regarding this report. For further information, please
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CEO Message

Dear Valued Stakeholders,

May 2026.
Seoyon E-Hwa Co., Ltd.
CEO Yongsuk Kang

I would like to express my sincere gratitude to all those who continue to support Seoyon E-Hwa and join us in shaping a 
sustainable future through your unwavering trust and encouragement.

In 2025, the global economy continued to face multifaceted uncertainties, including prolonged high interest rates 
and inflation, supply chain restructuring, and escalating geopolitical tensions. Following the U.S. presidential election, 
protectionist trade policies and the reconfiguration of global supply chains accelerated further. At the same time, the au-
tomotive industry underwent significant transformation driven by the transition to electrification, increasingly stringent 
carbon regulations, and the expansion of mandatory ESG disclosure requirements.

As of the first quarter of 2026, heightened military tensions between the United States and Iran, along with the pro-
longed conflicts across the Middle East, have increased volatility in global oil prices, logistics costs, and key raw material 
prices. Rising costs for steel, resins, and energy continue to place pressure on the automotive industry, while global mar-
kets increasingly demand competitiveness in pricing, supply chain resilience, and climate response capabilities.

Despite these challenging business conditions, Seoyon E-Hwa continued to achieve meaningful growth and perfor-
mance in global markets throughout 2025. Consolidated revenue reached KRW 4.5052 trillion, representing approxi-
mately 11% year-on-year growth. We advanced to 79th place in the global ranking of the Top 100 Automotive Suppliers, 
improving three positions from 82nd place in the previous year and further strengthening competitiveness as a global 
automotive parts manufacturer.

The year 2025 marked a significant step forward in advancing Seoyon E-Hwa’s sustainability management 
framework and achieving meaningful progress across environmental, supply chain, human rights, and gover-
nance initiatives.

First, we accelerated the development of environmentally friendly automotive materials and strengthened the foun-
dation for carbon management. We successfully completed the development of recycled and low-carbon materials, 
including recycled ABS, recycled PA6, and composite polypropylene utilizing end-of-life vehicle resources, while 
expanding their commercialization and application in mass production. In support of our carbon neutrality efforts, we 
established greenhouse gas inventories and emissions management systems across both domestic and overseas sub-
sidiaries. We further enhanced our climate response capabilities through two component-level Life Cycle Assessment 
(LCA) initiatives and by improving our CDP Supply Chain rating from C to B.

We also strengthened ESG risk management throughout our supply chain. The number of suppliers subject to ESG as-
sessment increased from 25 to 38. During the year, we conducted two supplier training sessions, ESG assessments for 
38 suppliers, on-site audits of 16 suppliers representing 42% of assessed suppliers, one supplier briefing session, and 
two professional consulting programs supporting 7 suppliers.

Additionally, human rights impact assessments were conducted across 13 domestic and major overseas business sites 
to identify key human rights issues within each operation. Based on the assessment results, improvement initiatives 
were identified and action plans will be implemented accordingly. We also operated five social contribution programs, 
with 531 employees participating in volunteer activities. Workplace risk assessments were conducted to foster a safe, 

healthy, and respectful working environment for all employees.

To strengthen environmental stewardship, biodiversity assessments were conducted at 17 domestic and major over-
seas business sites. The assessment results confirmed that no high-risk sites were identified. In the future, we will con-
tinue to monitor potential environmental impacts and further enhance our biodiversity management framework.

Lastly, we reinforced ESG governance through the ESG Committee, strengthening oversight and management of key 
sustainability issues. The ESG Committee convened four times during the year and reviewed ten major ESG agenda 
items through resolutions and reporting processes. An additional ESG Management Briefing Session was held in Sep-
tember 2025 to further embed sustainability management principles throughout the organization and establish a stron-
ger foundation for sustainable growth.

Looking ahead, Seoyon E-Hwa will continue to strengthen its sustainability management practices across envi-
ronmental, social, and governance areas while driving innovation in manufacturing, development, production, 
and supply chain operations through AI and digital transformation (DX).

We will further expand the adoption of environmentally friendly materials and carbon neutrality initiatives while enhanc-
ing greenhouse gas management and emissions reduction activities across all domestic and overseas operations. We 
will also continue to expand the scope of ESG assessments and on-site audits throughout our supply chain to proac-
tively manage human rights, environmental, ethical, and occupational safety and health risks together with our business 
partners, thereby building a more sustainable and resilient supply chain.

Based on the results of our human rights and biodiversity assessments, we will progressively implement improvement 
initiatives and continue to expand community engagement, social contribution, and occupational safety and health pro-
grams. Through the ESG Committee, we will further strengthen oversight of key ESG issues and risks while proactively 
responding to evolving global regulations and market expectations.

We have designated 2026 as the inaugural year of our AI and Digital Transformation journey. We will establish data-driv-
en decision-making processes across all business functions and progressively build AI-enabled autonomous operating 
systems spanning design, production, supply chain management, and carbon management by 2031. Through these 
efforts, we aim to achieve differentiated competitiveness and sustainable growth in the global marketplace.

Seoyon E-Hwa will continue to listen carefully to the valuable perspectives of our stakeholders and remain committed to 
building a sustainable future where people, the environment, and technology exist in harmony.

Thank you.
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Beyond premium products and cutting-edge technology, 
an era in which corporate social responsibility and roles continue to expand!
Seoyon E-Hwa will practice ESG management.
Since its establishment in 1972, Seoyon E-Hwa has strived to lead Korea's automotive interior parts industry. 
Building on continuously strengthened R&D capabilities and a robust quality management system, the company 
now manufactures key automotive interior and exterior components, including door trims, seats, and bumpers. 
Seoyon E-Hwa integrates data-driven digital transformation (DX) and ESG principles throughout its management, 
practicing intelligent innovation and corporate social responsibility. With an in-house infrastructure capable of 
independently handling everything from material development to design and testing/evaluation, the company is 
growing into a global mobility enterprise that drives the future of the automotive parts industry.

Company Overview

General Information

Company Overview
Management Philosophy and Vision

A world-class company with at least two businesses with 
the world’s best competitiveness by 2030

Vision

At Least Two Businesses
We aim to have at least two businesses in the 

auto parts business, which is our main business, 
or new business, or at least one in each field 

with the best competitiveness.

Best Competitiveness
We aim to achieve a level that all stakeholders 
(competitors and customers) can recognize in 

the market in which we operate.

World-Class Company
We aim to become a company that has reached 
the top in quality in each field, such as products, 
people, management techniques, etc., rather 

than simply being determined by a quantitative 
scale (sales and operating profit).

Core Values

Communication and Collaboration
Achieving Common Goals through 
Communication and Cooperation

Pursuit of Excellence
Aiming for the World’s Highest Level of 

Product and Service Quality

Customer-Centered
Providing Higher Value to Customers

Ideal talent

Customer-
Oriented Responsibility Teamwork Creativity and 

Innovation Passion

To contribute to the happiness of mankind by creating the best products and 
services based on talents of the highest level

Talents of the Highest Level
It means that you have the skills 

required for the job and have become 
a top-level expert in the field.

Best Products and Services
It means that customers recognize 

the products and services we provide 
as the best in the industry.

Happiness of Mankind
It means that all actions (technological develop-
ment, organizational culture, social contribution, 
etc.) performed in corporate activities contribute 
to the development of human society based on 

the philosophy of respect for humanity.

Management Mission

Company Name Seoyon E-Hwa Co., Ltd.

Established Year Established in 2014 through a corporate spin-off(originally founded in 1972)

CEO Yong-Suk Kang

Main Business
Development, manufacturing, and sales of automotive interior and 
exterior parts

Headquarters 
Address

41-22, Burim-ro 170beon-gil, Dongan-gu, Anyang-si, Gyeonggi-do, 
Republic of Korea

Business Locations Operating 29 manufacturing plants across 10 countries, including

KRW 4,505.2 billion 

Revenue 
(Consolidated)

KRW 161.8 billion 

Operating Profit
(Consolidated)

KRW 3,205.0 billion 

Total Assets 
(Consolidated)

1,068 14,799(Domestic)  (Overseas)

Employee Status

Excellence, Only for your Happiness
Seoyon is evolving with the changing landscape of the future automotive industry through creative thinking and 
continuous innovation.

Seoyon Group

Manufacturer of interior 
and exterior parts used 
by carmakers around 
the world

Manufacturer of 
high-quality molds and 
heavy machinery 
exterior parts

Manufacturer of door 
trim and instrument 
panels for passenger 
vehicles

Manufacturer of 
urethane foam products 
for comfort and 
occupant protection

Manufacturer of seats 
for buses, trucks, and 
other commercial 
vehicles
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Company Overview

CHINA
● Beijing Seoyon E-Hwa
● Beijing Seoyon E-Hwa Lab
● Jiangsu Seoyon E-Hwa
● Jiangsu Seoyon E-Hwa Lab

POLAND
● Seoyon E-Hwa Poland
● Best Autotech

SLOVAKIA
● Seoyon E-Hwa Slovakia
● Apis Plastic

BRAZIL
● Seoyon E-Hwa Brazil

MEXICO
● Seoyon E-Hwa Mexico
● M-Autotech
● Seoyon North America

TURKIYE
● Assan Hanil

INDONESIA
● Summit Seoyon Indonesia

Local Anyang
● Seoyon E-Hwa Headquarters   
● Seoyon E-Hwa R&D Center

Dangjin
● Seoyon Autovision

Asan
● Asan Plant

Gwangju
● Gwangju Plant

Ulsan
● Ulsan Plant
● Duseo Plant
● Seoyon Industry

Local

INDIA
● Seoyon Summit India
● Seoyon Summit India Lab
● Seoyon Summit Chennai
● Pinstar
● Seoyon Summit Anantapur
● Seoyon Summit Pune
● Seoyon Summit Krishnagiri

Sales Channels Sales Performance by Region Sales Performance by Major Clients

OEM Sales
Products are developed upon customer request and supplied in line 
with the vehicle production schedule.

Direct Export
Materials that cannot be localized are sourced and produced by the 
headquarters and delivered upon request from overseas subsidiaries.

A/S Sales and Others
Supplies are provided in a timely manner upon orders for A/S parts, and 
payments are processed accordingly.

● KOREA (Domestic)

● USA

● EUROPE

● INDIA

● MEXICO

● CHINA

● BRAZIL

● Others

● HMG (Hyundai Motor Group)
     	 KRW 2,354.1 billion(52.3%)

● KIA (Kia Corporation)
     	 KRW 1,518.7 billion(33.7%)

● Others
     	 KRW 632.5 billion(14.0%)

KRW 1,201.6 billion

KRW 1,406.7 billion

KRW 704.8 billion

KRW 592.5 billion

KRW 320.4 billion

KRW 139.0 billion

KRW 96.2 billion

KRW 44.0 billion

26.7%

31.2%

15.6%

13.2%

7.1%

3.1%

2.1%

1.0%
* Based on the 2025 Annual Report * Based on the 2025 Annual Report

USA 
● Seoyon E-Hwa Alabama
● Seoyon E-Hwa Georgia
● Seoyon E-Hwa Savannah
● Seoyon E-Hwa Auburn
● Seoyon E-Hwa Texas

Global Network

Seoyon E-Hwa is headquartered in Korea and operates a total of 29 production plants and 4 laboratories across 10 countries worldwide. 1 Headquarters 29 Production Plants 4 Laboratories
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Major Products and Services

Company Overview

Seoyon E-Hwa specializes in the production of interior and exterior components for automobiles. Our core 
product lineup includes a wide range of interior parts such as door trims, consoles, luggage side trims, headlining, 
and package trays for passenger vehicles, as well as commercial vehicle seats. For exterior parts, we manufacture 
bumpers, tailgate trims, cowl tops, and other related components.

Head Lining

Component that provides insulation to block external noise 
and temperature changes from the vehicle ceiling

Cockpit Module

Basic frame that protects electronic 
equipment such as instrument panel  
and central display

Door Trim

Components that enhance the interior aesthetics of a 
vehicle and provide storage and safety features

Bumper

Component mounted to protect the front and rear of the 
vehicle body

Package Tray

Component mounted to separate the vehicle interior from 
the trunk room with a rear package tray panel

• Package Trim Board
• Speaker Grille

• Child Anchor Cover

Cargo Screen

Component installed behind the rear seats of RV or SUV 
vehicles to prevent external exposure

Console

Component located between the driver’s and passenger’s 
seats, used for storing belongings and resting the driver’s arm

• Trim
• Inside Handle

• Armrest
• Speaker Grille

• Bumper Cover
• Radiator Grille

• Sunshade
• Housing

• Armrest
• Floor Console

• Cover
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Economic Value Creation and Distribution Status

Company Overview

Input Output

Financial Capital

Total Assets

Total Equity

Market Capitalization
* As of the 2025 year-end closing price

Produced Capital

Tangible Assets

Cost of Raw Materials 
Used

Cost of Purchased 
Goods

Natural Capital * Based on domestic data

Energy Consumption

Water Consumption

Intellectual Capital

Number of R&D 
Personnel

R&D Expenditure

Human Capital

Number of Employees

Salaries

Retirement Benefits 
(Defined Benefit) 

Welfare Expenses 
(Consolidated)

KRW 3,205.0 billion

KRW 1,232.9 billion

KRW 351.3 billion

KRW 1,360.0 billion

KRW 2,214.4 billion

KRW 1,051.3 billion

152.2TJ

72,414 tons

236 persons

KRW 69.3 billion

15,867 persons

KRW 454.5 billion

KRW 5.7 billion

KRW 78.1 billion

Financial Capital

Revenue

Operating Profits

Corporate Tax

Produced Capital

Sales
Status

Hyundai Motor

KIA

Others

Natural Capital  * Based on domestic data

Greenhouse Gas Emissions

Waste Emissions

Waste Recycling

Intellectual Capital

Patent Applications

Patent Registrations

Human Capital  *� Consolidated revenue per employee 
(domestic and overseas)

Productivity per Capita 
(Revenue)

Social Capital

Social Contribution Expenses
(Donations, Subsidies, etc.)

KRW 4,505.2 billion

KRW 161.8 billion

KRW 36.2 billion

KRW 2,354.1 billion

KRW 1,518.7 billion 

KRW 632.5 billion

6,814tCO2eq

338.8 tons

104.2 tons

183 cases

112 cases

KRW 280 million per person

KRW 800 million

Business

Value Chain Management

Raw Materials and 
Semi-finished Goods
(Regional) Suppliers
• �Procurement and quality 

control
• �Management of collabora-

tion with suppliers
• Inventory management
• �Management of supply 

stability
• �Compliance with ESG 

requirements

Production 

Seoyon E-Hwa
• �Product manufacturing  

and processing
• �Production scheduling  

and process control
• Equipment maintenance
• �Quality control and  

inspection
• �Improvement of the 

production process

Delivery to Customers 

Seoyon E-Hwa
•Product delivery
• �Fulfillment of customer 

requirements
• �Management of delivery 

and transportation
• �Handling of customer 

complaints

Customers Employees Supply Chain Shareholders 
and Investors

Local
Communities

Government

Efficient production 
operations using 

automation-based 
smart manufacturing 

innovation technology

Design of lightweight 
products through 

understanding customer 
requirements and the 
development of new 

technologies and materials

Product Design

01

Development of 
products and quality 
assurance through 

prototyping and 
performance/durability 

testing

Product Development

02

Product Manufacturing

03

Optimization of 
delivery and logistics in 
response to customer 

requirements

Delivery

04

Zero-defect quality 
assurance through 
implementation of 
a stringent quality 

management system 

Quality Management

05

Sales and Customer 
Management
Finished Vehicle OEMs
• �Product assembly and 

sales
• �Management of customer 

satisfaction
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Company Overview

R&D Direction and Areas

Seoyon E-Hwa has established four technology development directions to keep pace with changing market 
trends and meet customer needs. The company strives for technological research and product development 
across a range of research areas.

R&D

Pre-Verification CAD DATA verification / CAE simulation / Product assessment

Desing & Product Development Future mobility R&D / Business model development / Client cooperation

New Technology & Product Method Research New user experiences / Intelligent interior heating / New production method

Advanced Materials Research Lightweight / Eco-friendly / High performance

R&D Strategy

Under its management philosophy of "contributing to human happiness by creating the best products and 
services based on top-tier talent," Seoyon E-Hwa focuses on technology commercialization and enhancing 
product value that reflect market trends and customer requirements. The company has established its R&D 
direction and scope around four key areas: new technologies and processes based on user experience (UX); 
development of lightweight, eco-friendly, and functionality-focused materials; advance verification through CAE 
computational analysis and product testing/evaluation; and collaborative development with future mobility and 
customer partners. Through this strategic R&D system, Seoyon E-Hwa secures the highest level of quality and 
continuously strengthens its technological competitiveness in the global market.

Raise value  

Ultimate quality  

New & Competitive technology  

Intellectual Property Status

Patents: 1,856cases

casesDesign: 385

Intellectual Property Applications Status

Patent112casesPatent applications183cases

We Create Future & Technology

STEP

01

Earning customer trust 
through excellence

STEP

02

STEP

03
Fostering growth through 
creative thinking and 
an open organizational 
culture

Innovative technology 
and sustainable value

2023 2024 2025

19
8

12
2 16

2

93

18
3

11
2
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Sustainable Management

ESG Highlights                           
ESG Management                    
Stakeholder Engagement                            
Double Materiality Assessment

11

12

13

14
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ESG Highlights

Eco-friendly Automotive 
Material Development

- �Developed PC/PET materials incorporating approximately 
70% recycled raw material content. 

- �Approximately 60% reduction in carbon emissions 
compared to virgin materials.

    35-36p

    50p

    24-30p

    57-58p

    32p

    13-18p

Human Rights Impact Assessment

- �Conducted human rights impact assessments across 
domestic operations and major overseas subsidiaries.

- �Identified key human rights risks and improvement initiatives 
at each business site, providing the basis for ongoing risk 
mitigation and management efforts.

Enhancing Climate Change Response and 
Building a Foundation for Carbon Neutrality

- �Established a comprehensive greenhouse gas inventory and 
emissions management framework across domestic and 
international operations.

- �Expanded product and component Life Cycle Assessment 
(LCA) activities and achieved an improvement in the CDP 
Supply Chain rating from C to B.

Biodiversity Assessment and Management

- �Conducted biodiversity assessments at domestic operations 
and major overseas subsidiaries.

- �Assessment results indicated a low level of biodiversity risk; 
however, Seoyon E-Hwa will continue to monitor potential 
biodiversity impacts and progressively strengthen its 
biodiversity management framework.

Strengthening ESG Risk Management Across 
the Supply Chain

- �Expanded the number of suppliers included in the ESG 
assessment program.

- �Promoted effective ESG risk management and strengthened 
supplier sustainability capabilities through ESG training,  
self-assessment questionnaires, on-site audits,  
supplier engagement sessions, and tailored  
consulting support.

Advancing the Identification and 
Management of Material Sustainability Issues

- �Reassessed and refined the Company’s material ESG issues 
by incorporating stakeholder feedback and evolving global 
sustainability standards and frameworks.

- �Further defined mid- to long-term strategic priorities and 
response initiatives to address key sustainability challenges 
and opportunities.
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ESG Management
ESG Management Strategy Framework
Seoyon E-Hwa is committed to creating sustainable value by delivering best-in-class products and services 
while fulfilling its broader environmental and social responsibilities. To strengthen our sustainability management 
practices, we have established three strategic ESG pillars: environmental innovation for a sustainable future, re-
sponsible management that creates value for society, and transparent and effective governance. Based on these 
strategic pillars, Seoyon E-Hwa has developed a structured ESG management framework comprising clear man-
agement directions, strategic priorities, and implementation plans designed to drive sustainable growth and long-
term stakeholder value.

ESG Governance
To drive ESG management in a strategic and systematic manner, Seoyon E-Hwa has established a robust gover-
nance framework that supports effective ESG oversight and decision-making. We operate an ESG Committee 
comprised entirely of outside directors and maintain a dedicated ESG function under the Corporate Planning Divi-
sion to coordinate ESG initiatives and manage key sustainability-related decisions. By fostering strong alignment 
among the ESG Working Council, the ESG Committee, and executive management, Seoyon E-Hwa continues to 
strengthen and embed its sustainability governance framework across the organization. Through this integrated 
governance structure, we enhance accountability, promote effective ESG management, and support the creation 
of long-term sustainable value.

ESG Ratings and Performance
Seoyon E-Hwa continues to systematically implement and enhance its ESG management practices in line with 
its ESG strategy and sustainability objectives. Our ESG performance is regularly evaluated by independent ex-
ternal organizations, including the Korea Institute of Corporate Governance and Sustainability (KCGS) and CDP, 
providing objective assessments of sustainability efforts and performance. As expectations regarding corporate 
responsibility and sustainable value creation continue to evolve, Seoyon E-Hwa remains committed to further em-
bedding ESG principles across its business activities and strengthening its long-term sustainability management 
framework.

Rating Year ESG Rating
Sector

Environmental (E) Social (S) Governance (G)

2025 B+ B+ A B

2024 B+ B+ A B+

2023 B+ B+ A B

Korea Institute of Corporate Governance and Sustainability (KCGS)

Classification Region Country Sector Activity Group Rating

Climate Change 2025 Asia R.O.K. General Light Manufacturing B

Climate Change 2024 Asia R.O.K. General Light Manufacturing C

Climate Change 2023 Asia R.O.K. Transport OEMs Transportation equipment C

Carbon Disclosure Project (CDP)

* Evaluation sectors and groups adjusted for the 2024 rating.

ESG Management Strategy

Environmental
Eco-friendly Management 

Innovation

• �Eco-friendly product 
development

• �Carbon emission reduction 
management

• �Water quality and air 
environment management

• Waste reduction activities

• �Respect for human rights and 
diversity

• Safety and health
• �Partner and supply chain 

management
• Expansion of social contribution

• �Independence and roles of the 
board and audit committee

• �Sustainability
• �Corporate risk management
• �Corporate ethics and anti-

corruption

Social
Internalization of Responsible 

Management for Society

Governance
Improvement of Transparency 

and Efficiency

Sustainability 
Management 
Goals

Strategic 
Implementation 
Framework

ESG Management Governance

• �Management 
support

• �Equipment 
Management

• �Safety and 
health

• ESG
• �R&D planning

Water resources 

Energy 

Waste 

Greenhouse gases
Hazardous substances

Environmental

• �Safety and 
health

• �Human 
resources

• �Information 
technology

• �Supplier 
Cooperation

• �Management 
support

• �Quality

Safety and health 

Human rights / Human 
resources / Labor affairs
Information security 

Supply chain 

Local communities / 
Labor affairs
Quality / Customer 
satisfaction

Social

• �Audit
• �Finance

Audit / Ethical management
Tax / Management  
indicators

Governance

• Top decision-making body

• Implementation of strategic ESG initiatives

ESG Committee

Chief Executive Officer (CEO)

ESG TFT

ESG Implementation Council

• �Committees under the board 
of directors

• �Composed entirely of outside 
directors

• Held 2 to 4 times per year
• �Review of ESG agenda and 

deliberations

• Working groups for each ESG domain
• �ESG evaluation response and review of  

agenda for submission to the ESG Committee 

Board of Directors
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Stakeholder Engagement
Stakeholder Engagement Process

Seoyon E-Hwa realizes sustainable management based on smooth communication and cooperation with its stakeholders. In light of the characteristics of the automotive parts industry, the company has defined six key stakeholder groups 
that can significantly impact its management activities—customers, executives and employees, supply chain (partners/suppliers), shareholders and investors, local communities, and government—including internal stakeholders such as 
executives and employees, and operates communication channels to address their key issues of interest. Through these stakeholder communication channels, Seoyon E-Hwa incorporates key stakeholder opinions and, when necessary, 
establishes relevant response plans to reflect them in its management decision-making process.

Stakeholders Key Issues Seoyon E-Hwa’s Response Activities Communication Channels

Customers • �Development of eco-friendly products
• �Customer satisfaction and quality improvement
• �Information security and protection of personal data
• Sustainable innovation and R&D

• �Promotion of joint research projects; Participation in customer-led collaboration councils
• Attendance at customer events and seminars (Partnership Day, exhibitions)
• �Participation in ESG activities conducted by customers (ESG·CDP evaluation for the supply 

chain/Component LCA)
• Collaborative activities across the entire automotive parts development process

• Website (company news, inquiry center)
• Customer systems (Email, external document submission)

Employees • �Respect for human rights and diversity
• �Embedding of occupational safety and health management
• �Talent acquisition and enhancement of employees’ capabilities
• �Sound labor-management culture and welfare

• Establishment of human rights management policy
• �Employee development training programs (job-specific, global talent development, 

onboarding/orientation training)
• �Sharing of talent philosophy and operation of diverse recruitment/internship programs,  

in-house recognition and reward system, promotion point system, and job rotation system
• �Operation of various welfare systems and programs (rank-based town hall meetings,  

job rotation, Jump-Up program, mentoring)

• Labor-management council
• �Assessment of the organizational 

culture/Satisfaction survey
• �Operation of grievance handling 

system (cyber audit center, etc.)

• �Hosting of E-novation Idea Contest 
(Online)

• �Occupational safety and health 
management system

Supply Chain • �Embedding of occupational safety and health management
• �Sustainable supply chain management and mutual growth
• �Information security and protection of personal data
• �Advancement of the ethical management system and anti-

corruption initiatives

• �Compliance with fair trade laws and provision of various support (finance, education, technical 
support)

• Communication with suppliers (sharing of policies, achievements, and plans)
• Sharing of supplier code of conduct
• Support for suppliers’ ESG management (ESG training and evaluation)

• Operation of a supplier council
• �Regular meetings and hosting of 

partners day
• �Integrated reporting center (cyber 

whistleblower center)

• Training and seminars for suppliers
• �Selection and support of excellent 

suppliers

Shareholders and 
Investors

• �Development of eco-friendly products
• �Sound and transparent operation of the board
• �Enterprise-wide integrated risk management
• Protection of shareholder rights

• �Regular disclosure of business and board performance (including corporate governance 
report)

• Gradual improvement of shareholder-friendly policies to expand participation

• �General Shareholders' Meeting and Board of Directors
• Corporate disclosures/reports
• Website announcements
• Face-to-face meetings, conference calls, telephone communication

Local Communities • �Management of water and air pollution, waste
• Protection of biodiversity
• Expansion of social contribution

• �Community contribution activities (environmental cleanup, support for low-income families and 
basic livelihood recipients)

• �Fundraising activities to help neighbors in need (donations for wildfire victims, flood recovery 
relief funds, year-end charity for underprivileged neighbors)

• �Regular volunteer activities by in-house clubs
• �Awarding of the Seoyon Academic Award by the Korean Society of Automotive Engineers

• Seoyon E-Hwa Association
• Labor-management alliance
• In-house volunteer clubs
• Academic conference hosted by Korea Automobile Engineers Association
• Website (Company News, Contact Us)

Government • Strategic response to climate change
• �Embedding of occupational safety and health management
• �Compliance with environmental/occupational safety and health 

laws

• Operation of the internal control system and audit office
• Faithful compliance with tax laws
• �Participation in activities hosted by associations such as Korea Auto Industries Cooperative 

Association

• Corporate disclosure
• Website

• Press releases
• Participation in policy meetings

• Identification of key stakeholders
• Identification of key stakeholder interests

• Establishment of methods for engaging with stakeholders
• Collection of stakeholders’ opinions

• Internal reporting of stakeholders’ opinions
• Development of response activities and strategies

• �Monitoring of response activities and implementation of 
improvement tasks 

Stakeholder Engagement and Communication Reflection of Stakeholders’ Opinions MonitoringIdentification and Classification of Stakeholders
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Double Materiality Assessment 
Double Materiality Assessment Overview

Seoyon E-Hwa conducts a double materiality assessment to identify and prioritize material sustainability issues and to transparently communicate its related initiatives, performance, and progress to stakeholders. In preparation for evolv-
ing global disclosure requirements and in alignment with the European Union’s Corporate Sustainability Reporting Directive (CSRD), the assessment was conducted with reference to the European Sustainability Reporting Standards 
(ESRS) developed by the European Financial Reporting Advisory Group (EFRAG). The assessment incorporated the perspectives of both internal and external stakeholders to evaluate sustainability-related impacts on society and the 
environment, as well as the financial risks and opportunities that may affect business performance and long-term value creation. The material issues identified through this process serve as the foundation for Seoyon E-Hwa’s sustainability 
strategy and management priorities. Detailed information regarding actions, achievements, and performance related to these material issues is provided throughout this report.

Selection

• �Enhancement of the Sustainability  
Issue Pool

• �Analysis of internal and external business 
environments

Identification

• �Assessment of environmental and social 
impacts

• �Assessment of sustainability-related 
financial risks and opportunities

Assessment

• �Assessment of identified issues based on 
impact and financial materiality criteria

Determination

• �Identification and approval of material 
issues for 2026

• �Review by management and deliberation by 
the Board of Directors

• �Analyzing the Financial Impacts of External 
Factors on Seoyon E-Hwa

• �Analyzing the Impacts of Seoyon E-Hwa’s 
Business Activities

Negative

Positive

Actual

Potential

Risks Opportunities

Current Response Status

Impact Materiality

• Scale

• Scope

• Recoverability

Financial Materiality

• �Corporate Strategy
• �Shareholder and 

Investor Interest 
areas

• �Industry Peer 
Benchmarking

• Media Research
• ESG Rating Indices

Internal Environ-
mental Analysis

External Environ-
mental Analysis

Short-list Derivation Financial Risk & Opportunity Analysis

Sustainability Issue Pool in 2026

• �Analysis of International Reporting 
Standards 
- ESRS, GRI, SASB, etc.

• �Advancing the Issue Pool from the Previous 
Year

환경 및 사회적 영향 분석 Materiality Assessment Deriving Material IssuesEnvironmental & Social Impact Analysis

• Anticipated Scale of Risks

• Anticipated Scale of Opportunities

• Likelihood of Occurrence

1 Supply Chain

2 Climate Change

3 Corporate Ethics

4 Occupational Safety & Health

5 Technological Innovation & Product 
Competitiveness

Impact

Double Materiality Assessment Process
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Double Materiality Assessment
IRO Analysis Results

Environmental & Social Impact Analysis

Based on the sustainability issue short list, Seoyon E-Hwa analyzed the actual and potential environmental and social impacts arising from its business operations, products and services, and activities across the upstream and down-
stream value chain. Additional review was made of related business practices, management approaches, and response initiatives to understand and address these impacts. 

Sector Issue (Short-list) Classification Environmental & Social Impact Related Business Activities & Responses

Environmental

Climate Change
Actual Positive • �Contributing to reducing greenhouse gas emissions during vehicle operation and improving finished vehicle fuel efficiency through the develop-

ment of lightweight components. 24–30p
Actual Negative • Greenhouse gas emissions caused by fossil fuel consumption during plant operations (electricity use) and component transportation.

Pollution
Actual Positive • �Reducing atmospheric pollutant emissions (such as VOCs) by developing and applying eco-friendly manufacturing technologies  

(e.g., integrated injection molding).
31p

Potential Negative • �Damage to the local community's environment due to atmospheric pollutant emissions or leakage of hazardous chemicals during manufacturing 
and painting processes.

Water Resources
Potential Positive • Reducing freshwater consumption from the local community by introducing wastewater reuse facilities and recycling process water.

31p, 78p
Potential Negative • Causing contamination of nearby rivers and soil in the event of improper treatment or unauthorized discharge of plant wastewater.

Resource Outflow
Potential Negative • Generating environmental impacts on local communities due to waste incineration treatments.

34–37p
Potential Positive • Increasing recycling rates and reducing environmental footprints through the development of recyclable and eco-friendly materials.

Social

Employment
Actual Positive • Creating quality local jobs and vitalizing local economies through the operation of domestic and overseas sites (e.g., India, USA).

39–42p
Potential Negative • Causing employment instability for the existing workforce when restructuring business models due to industrial automation or the EV transition.

Occupational Safety & Health
Actual Positive • �Preventing industrial accidents and improving quality of life through the establishment of a safe working environment and employee health  

promotion programs.
43–48p

Potential Negative • �Causing production disruptions for customer companies due to the occurrence of accidents if continuous monitoring or injury management is 
insufficient.

Labor-Management Relations
Actual Positive • �Improving working conditions for employees and maintaining a stable component supply chain by building a mutually beneficial labor-management 

culture.
40–41p

Potential Negative • �Generating social costs within the local community and impacting the finished vehicle industry due to production disruptions if labor disputes 
intensify or strikes occur.

Human Rights
Actual Positive • Fostering an inclusive corporate culture that respects diversity (gender, nationality, etc.) and provides human rights violation prevention training.

49–51p
Potential Negative • �Creating risks of human rights violations, such as long working hours, workplace harassment, or discrimination against foreign workers at domestic 

and international plants (especially overseas subsidiaries).

Customer Satisfaction & Product 
Quality

Potential Negative • Decreasing customer satisfaction and causing potential harm to physical safety or property due to product defects.
52–54p

Potential Positive • Enhancing customer satisfaction and social reputation through responsible product procurement.

Technological Innovation & Product 
Competitiveness

Potential Positive • Developing employee capabilities and securing talent through R&D and technological innovation tailored to the era of AI transition.
52–54p, 76p

Potential Negative • �Triggering a chain of bankruptcies among suppliers and impacting local community employment due to a decline in corporate competitiveness if 
investments in future technologies are delayed.

Supply Chain
Potential Negative • Generating widespread negative socio-environmental impacts across the value chain due to inadequate ESG management within the supply chain.

55–59p
Actual Positive • Strengthening the capabilities of individual suppliers and building growth foundations within the industry by promoting mutual growth initiatives.

Governance

Board of Directors
Potential Positive • �Enhancing organizational operational efficiency, management transparency, and soundness by improving the independence, expertise, and  

diversity of the Board of Directors.
63–66p

Potential Negative • �Creating decision-making risks that prioritize short-term financial profits over socio-environmental values if the Board lacks independence or 
diversity.

Corporate Ethics
Actual Positive • Fostering a transparent and trusted business ecosystem through strict anti-corruption standards and compliance with fair trade practices.

67–70p
Actual Negative • Undermining the moral foundation and disrupting fair competition order in the industry due to unfair trade or unethical practices.
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Double Materiality Assessment

Financial Risk Analysis

We analyzed the financial risks originating from sustainability issues that could impact our business development, financial status, financial performance, and cash flow, along with our corresponding countermeasures.

Sector Issue (Short-list) Classification Type Sustainability Issue (Internal/External) Financial Impact on the Company Related Activities 
& Responses

Environmental

Climate Change Risk Regulatory Tightening GHG Regulations Increased operating costs due to carbon taxes and purchase of emission allowances 24–30p

Pollution Risk Regulatory Tightening Hazardous Substance 
Regulations Increased environmental levies and facility investment costs for pollution control 31p

Water Resources Risk Physical Accelerated Climate Change Factory suspension due to droughts/water usage restrictions induced by climate change; increased 
utility costs 31p, 78p

Resource Outflow Risk Regulatory Strengthened Waste Treatment Standards Increased costs for raw materials and waste treatment due to domestic and international plastic 
usage regulations and increased waste disposal fees 34–37p

Social

Employment Risk Market Growing Demand for Talent for 
Future Mobility

Decline in technological competitiveness due to failure in retraining internal combustion engine 
workforce or loss of key R&D talent 39–42p

Occupational Health & Safety Risk Regulatory Strengthening of Safety/Health Laws 
(e.g., Serious Accidents Punishment Act)

Increased cost burden due to deployment of expert personnel for legal/regulatory compliance, 
certification maintenance, facility security, etc. 43–48p

Labor Relations Risk Market Labor Union Strikes Large delay penalties and risk of losing vendor status due to production line halts caused by labor 
disputes 40–41p

Human Rights Risk Regulatory Strengthening of Supply Chain Due 
Diligence Laws

Export sanctions and large-scale damage claims upon detection of human rights violations by 
overseas subsidiaries under the Global Supply Chain Due Diligence Act 49–51p

Customer Satisfaction 
& Quality Risk Reputational Customer Demands for Minimal Defect 

Rates Increased investment burden for defect reduction and quality assurance 52–54p

Tech Innovation & Competi-
tiveness Risk Technological Regional Technological Gap

Increased costs to secure technology for sites due to technology gaps between headquarters and 
overseas subsidiaries due to differences in technological infrastructure between regions with high 
accessibility to AI, such as the U.S. and China, and other regions in this era of transition involving 
autonomous driving, AI, and automation technologies.

52–54p, 76p

Supply Chain Risk Regulatory
Introduction of Forced Labor Regulations 
(e.g., Uyghur Forced Labor Prevention Act 

(UFLPA))

Environmental and human rights violations by lower-tier suppliers (Tier 2–3), such as raw material 
suppliers, are transferred to Seoyon E-Hwa’s joint liability, resulting in supply sanctions. 55–59p

Governance

Board of Directors Risk Reputational Rising Ratio of Female Directors in the 
Industry

Potential reputational damage compared to industry peers for having a board composed entirely of 
male directors 63–66p

Corporate Ethics Risk Regulatory Strengthened Sanctions on Subcontracting Imposition of large fines and permanent ban on participation in public/private bids upon detection of 
unfair subcontracting practices, collusion, or corruption. 67–70p
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Double Materiality Assessment

Sector Issue (Short-list) Classification Type Sustainability Issue 
(Internal/External) Financial Impact on the Company Related Activities 

& Responses

Environmental

Climate Change Opportunity Market Increased Demand for EVs Revenue growth and expansion of order volumes for lightweight interior/exterior parts driven by 
rising demand for EVs and eco-friendly vehicles 24–30p

Pollution Opportunity Reputational Global Customer Demand for 
Eco-friendly Processes

Securing a competitive advantage in Tier 1 supplier bidding by meeting the criteria of global 
automotive OEMs requiring eco-friendly processes 31p

Water Resources Opportunity Technological Enhancing Water Resource
Management Efficiency

Long-term utility (industrial water) fixed-cost savings through enhanced water management system 
efficiency 31p, 78p

Resource Outflow Opportunity Technological Application of Eco-friendly Product 
Technologies

Premium pricing and high value-added creation for eco-friendly interior components utilizing 
recycled/bio-plastics 34–37p

Social

Employment Opportunity Reputational Strengthening Corporate Culture Image Reducing recruitment costs for top talent and accelerating innovation by building a brand image 
known for excellent working environments and welfare 39–42p

Occupational Health & Safety Opportunity Technological Rising Demand for Risk Identification 
Using New Technologies

Cutting accident response costs through advanced industrial disaster prevention systems based on 
new technologies 43–48p

Labor Relations Opportunity Market Revitalizing Collaborative Labor-
Management Culture

Maximizing continuous productivity improvements and ensuring timely product delivery based on 
stable labor relations (e.g., dispute-free collective bargaining agreements) 40–41p

Human Rights Opportunity Reputational Establishing a Human Rights 
Management System

Attracting institutional investor capital and upgrading ratings from global ESG evaluation agencies by 
establishing a robust human rights management system 49–51p

Customer Satisfaction 
& Quality Opportunity Technological Demands for Quality Assurance Across 

All Production Stages
Increasing revenue by enhancing product quality and reliability through comprehensive 
management from product design to production and distribution 52–54p

Tech Innovation 
& Competitiveness Opportunity Technological Demand for Hybrid Technologies Boosting major revenues by securing hybrid technology, a critical bridge technology during the 

transition period toward future mobility 52–54p, 76p

Supply Chain Opportunity Reputational Strengthening ESG Due Diligence 
Requirements

Ensuring raw material supply stability and enhancing response capabilities to global supply chain 
crises by building a resilient supplier pool that meets ESG standards 55–59p

Governance

Board of Directors Opportunity Market Rising Demand for Board Expertise Enhancing corporate value through rapid, strategic decision-making (e.g., entering new markets, 
making investments) by a board equipped with expertise and diversity 63–66p

Corporate Ethics Opportunity Reputational Strengthening Demands to Adopt 
Ethical Management Systems

Lowering capital borrowing interest rates by securing excellent ESG ratings and building trust with 
stakeholders (shareholders, banks) through verified transparent management 67–70p

Financial Opportunity Analysis

We analyzed the financial opportunities originating from sustainability issues that could impact our business development, financial status, financial performance, and cash flow, along with strategies to leverage these opportunities.
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Double Materiality Assessment

   Environmental Issue         Social Issue         Governance Issue

Seoyon E-Hwa has selected ① Supply Chain, ② Climate Change, ③ Corporate Ethics, ④ Occupational Safety & 
Health, and ⑤ Technological Innovation & Product Competitiveness as its final material issues, all of which were 
evaluated to have high significance from both the Impact Materiality and Financial Materiality perspectives.
This year, we restructured our strategic priorities by focusing on issues deemed highly critical across both di-
mensions, which were Impact Materiality and Financial Materiality. This report transparently discloses Seoyon 
E-Hwa’s activities, performance, and response strategies regarding these material issues. Seoyon E-Hwa will 
continue to establish tailored strategies for each material issue and actively pursue initiatives to strive for sustain-
able growth and responsible corporate activities.

Material Issue
Materiality

GRI Standards UN SDGs Report Page
Impact Financial

Supply Chain High High 308-2
414-2 55-59p

Climate Change High High 302-1~5
305-1~5 24-30p

Corporate Ethics High High 205-2~3
206-1 67-70p

Occupational 
Safety & Health High High 403-1~10 43-48p

Technological In-
novation & Product 
Competitiveness

High High - - 35-36p, 
52-54p

H
ig

h
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m
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w

HighLow Medium

Supply Chain
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nc
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l M
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ia

lit
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Impact Materiality

Climate Change

Corporate Ethics

Occupational Safety & Health

Technological Innovation  
& Product Competitiveness

Customer Satisfaction & Product Quality

Resource Outflow

Human Rights Labor-Management Relations

Pollution

Water Resources Board of Directors

Employment

Double Materiality Assessment Results

   Low         Middle         High
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ESG Fact Book

Environmental
Social
Governance 

20

38

62
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Environment

21
Environmental Management

31
Pollution

24
Climate Change

32
Biodiversity

34
Resource Circulation
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Strategy & Management

Environmental Management Policy

Seoyon E-Hwa has established an Environmental Management Policy to strengthen its sustainable management 
framework through environmentally focused management innovation. As a leading company in the automotive in-
terior components industry, the Company proactively manages environmental risks throughout the entire product 
life cycle, from design and production to sales and distribution. Through its four key environmental management 
principles, Seoyon E-Hwa actively responds to global climate challenges while reinforcing its commitment to 
environmental stewardship. The Company has developed systematic management approaches for key envi-
ronmental impact factors, including energy, greenhouse gas emissions, and water resources, with the objective 
of minimizing environmental burdens arising from its business activities. By integrating environmental consider-
ations into its operations, Seoyon E-Hwa strives to create long-term sustainable value while contributing to a more 
sustainable future.

Environmental Management

Compliance with Environmental Regulations

In response to evolving global environmental regulations, Seoyon E-Hwa continuously monitors domestic and in-
ternational regulatory developments and manages compliance across all business sites. The Occupational Safety 
& Health Support Department closely tracks amendments to major environmental legislation, including the Clean 
Air Conservation Act and the Chemicals Control Act, as well as other applicable environmental regulations.
Updates to environmental regulations are promptly reflected in our legal compliance registers and communicated 
to relevant business sites, enabling timely and effective responses to regulatory changes. Additional annual com-
pliance assessments are conducted to proactively identify and mitigate potential compliance risks. Through sys-
tematic monitoring and site-level implementation, Seoyon E-Hwa has maintained a record of zero environmental 
law violations to date.

Environmental Incident & Emergency Response

Seoyon E-Hwa operates a structured emergency response process to effectively manage environmental risks 
arising from industrial incidents and natural disasters. To ensure timely reporting and communication in the event 
of an environmental incident, the Company has created clearly defined roles and responsibilities (R&R) for each 
relevant department. Following incident recovery, enhanced post-incident monitoring is conducted until pollutant 
concentrations are stabilized below the Company’s internal standards. Furthermore, comprehensive root-cause 
analyses are performed to identify contributing factors and establish effective corrective and preventive actions. 
The lessons learned and preventive measures are subsequently incorporated into regular emergency response 
training programs, thereby strengthening the effectiveness and resilience of the Company’s Environmental Man-
agement System (EMS).

Environmental Incident Management Process

Incident 
Occurrence 

Incident
Receipt

Convene 
Emergency 
Control Org. 

Situational 
Response

Prepare
 Incident 
Report

Formulate 
Emergency 

Drills 

Situation 
Dissemination

4 Core Environmental Management Guiding Principles

1

3

4

2

Ensure all executives and employees recognize the seriousness of environmental issues 
and faithfully fulfill their responsibilities and duties regarding environmental improvement 
activities.

Strictly comply with domestic and international environmental laws and conventions to 
fulfill the company’s legal and social responsibilities for the environment.

Practice resource recycling and energy reduction activities by developing eco-friendly 
materials, introducing eco-friendly processes, and improving process efficiency through 
automation.

Establish core strategies to achieve carbon neutrality and continuously manage 
performance to meet our targets.

 Environmental Management Policy
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Environmental Management

Raising Employee Environmental Awareness 

Seoyon E-Hwa provides a variety of environmental education programs for employees to support the continuous 
practice of eco-friendly management. We share global ESG management trends and our response status to help 
employees maintain a high level of understanding of the latest ESG issues. We disseminate knowledge for the safe 
handling and management of chemicals and the improvement of the working environment through hazardous 
substance safety management and MSDS education.
In-depth education on Life Cycle Assessment (LCA) concepts and practical applications fosters comprehensive 
understanding and execution capabilities among employees, enhancing the professionalism of general environ-
mental technology management. Seoyon E-Hwa plans to build a more diversified environmental management 
education system in the future to expand employee capabilities so that all executives and employees can fully rec-
ognize the value of carbon neutrality and realize carbon neutrality in their daily work.

Environmental Management Education Status (2025)

Course Name Date Content Host No. of 
Participant(s)

Training 
Method

 Understanding ESG Management

4/25
ESG corporate introduction, disclosure 
trends, and our response status

Seoyon E-Hwa

9
In-house 

Group Train-
ing(Asan)

9/19 21
In-house 

Group Training 
(Ulsan)

MSDS

8/13 Hazardous substance safety management 
& MSDS (HQ) 260

In-house 
Group Training9/22 Hazardous substances & MSDS education 

(Asan) 201

Understanding MSDS (Ulsan) 410

Advanced Course for Training 
ESG Specialists 7/21~23 Education on calculating GHG emissions

 Korea Environ-
mental Industry 
& Technology 

Institute

1 In-house 
Group Training

Training Experts for Internal 
Practice of Carbon Neutrality

10/13~15 Establishing and practicing GHG 
reduction roadmaps

K-Mobility Bridge 
Foundation

1 In-house 
Group Training11/28 Supply chain carbon management 1

ESG & Carbon Neutrality 
Capability Measurement Course

4/15 Constructing site inventories and 
calculating GHG emissions 1 In-house 

Group Training7/2 Understanding parts Life Cycle 
Assessment (LCA) calculation methods 1

8/13 Global carbon regulations and responses 1 Remote

11/20 Methods for establishing carbon 
reduction roadmaps 1 In-house 

Group Training

ESG Business Practices 11/20~21 ESG understanding and field practice  Korea Standards 
Association 1 In-house 

Group Training

Environmental Technology 11/11
Environmental technology education for 
Air Environment Engineers 
(Facility Exemption)

Korea 
Environmental 
Preservation 

Institute

1
Remote

Environmental Technology 10/21~27 Environmental technology education for 
waste generators 1

Action & Performance

Environmental Management System Certification (ISO 14001)

Seoyon E-Hwa applies the basic PDCA (Plan-Do-Check-Act) cycle model to environmental management systems 
across all domestic and international business sites to implement overall environmental management and manage 
performance. Based on this, we have obtained the international standard ISO 14001 certification to operate our 
environmental management framework, and we are expanding the scope of management so that all business 
sites can achieve certification. Moving forward, Seoyon E-Hwa will comply with environmental laws across global 
operations and strive to minimize the environmental footprint in our operational processes based on the estab-
lished environmental management system.

Environmental Impact Assessment of Suppliers 

To respond to growing global expectations for carbon neutrality, Seoyon E-Hwa conducts environmental impact as-
sessments of its suppliers to strengthen environmental risk management across its supply chain. In 2025, the Com-
pany carried out both document-based assessments and on-site audits for selected Tier 1 suppliers, focusing on key 
environmental performance indicators, including greenhouse gas emissions, hazardous chemical management, air 
emissions, water quality management, and waste management. The assessments were designed to quantitatively 
evaluate environmental impacts throughout the supply chain and identify practical improvement measures to min-
imize environmental risks. Particular emphasis was placed on analyzing environmental impacts across the supply 
chain and developing actionable risk mitigation strategies. Going forward, Seoyon E-Hwa will leverage the assess-
ment data obtained to support suppliers in enhancing their environmental management capabilities and advancing 
their environmental management systems. Through these efforts, the Company aims to foster a more sustainable 
and responsible supply chain while reinforcing its commitment to environmental stewardship.

Conduct 
Self-Assessment

(Checklist)

Verification of 
Assessment Results

Proceeding with 
Feedback 

On-site Inspection
Development of 

Improvement 
Activities

Selection of Target 
Partners

ISO 14001 Certification Status¹*

International Standard(ISO 14001) Certified Certification Rate Expiration Date

Domestic
Ulsan Plant ●

100%
2027.08

Asan Plant ● 2027.08
Headquarters (Pyeongchon) ● 2027.08

Overseas

China
Jiangsu Seoyon E-Hwa ●

85%

2028.06
Beijing Seoyon E-Hwa ● 2027.03

Europe
Assan Hanil (Site 1/2/3/4) ● 2027.07
Seoyon E-Hwa Slovakia (Plant1/2) ● 2028.05
Seoyon E-Hwa Poland ● 2027.03

India/Asia

Seoyon Summit India  (Plant1/2/5) ● 2028.04
Seoyon Summit Krishna Giri ● 2027.10
Seoyon Summit Chennai ● 2027.04
Seoyon Summit Pune - -
Seoyon Summit Anantapur ● 2028.03
Summit Seoyon Indonesia ● 2027.07

Americas

Seoyon E-Hwa Alabama (Plant1/2) ● 2027.10
Seoyon E-Hwa Georgia ● 2027.03
Seoyon E-Hwa Auburn ● 2027.09
Seoyon E-Hwa Savannah ● 2028.12
Seoyon E-Hwa Brazil ● 2027.05
Seoyon E-Hwa Mexico - -
Seoyon North America - -
Seoyon E-Hwa Texas - -

*Only corporations established as of the end of 2025 that have obtained certification are listed.
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Vision
Establishing a Sustainable Environmental Management System through Climate Action  

and Eco-centric Management

Goals Management Target Detailed Action Plan Unit -2026 2027-2030 2031-2035

Waste Generation Reducing waste generation through separate collection of waste 
and recyclables, and improving defect rates Ton / KRW

100M

0.017 0.015 0.013

Water Consumption Reducing consumption through conservation and recycling 
practices 3.14 2.78 2.39

Energy Consumption Saving energy by managing electricity consumption at peak times 
and establishing an integrated monitoring system

TJ / KRW
100M 0.0078 0.0075 0.0072

Biodiversity Assessment* Identifying impacts of business activities on biodiversity % 50 75 100

Mid-to Long-term 
Strategy Establishing & Strengthening the 

Environmental Management Response 
System
• �Strengthening compliance with environmental  

laws and employee training
• �Formulating core strategies to achieve carbon 

neutrality
• �Establishing an environmental management opera-

tional framework and expanding it horizontally

~2026
Advancing the Environmental Management 
Response System
• Advancing the carbon neutrality roadmap
• Building and utilizing ESG data systems
• �Practicing resource recycling and energy reduction 

activities

2027~2030
Building a Sustainable Environmental 
Management System
• �Responding to carbon neutrality through the 

introduction of renewable energy facilities
• �Establishing a circular economy system through  

eco-friendly products
• �Continuous monitoring of domestic and international 

environmental laws and regulations

2031~2035

Implementation 
Method 

* Management Scope: Domestic and international corporate business sites 

❷ ��Water Management  
Activities

- Promoting water-use efficiency
- �Public relations activities for 

conservation and recycling practices

❶ �Waste Management  
Activities

- Improving waste recycling rates
- �Conducting waste management 

awareness education

❸ �Electricity Consumption  
Management Activities

- Managing peak electricity demand
- �Establishing an integrated energy 

monitoring system

❹ Biodiversity Assessment

- �Conducting impact and risk 
assessments

- Mitigating and improving major risks

Environmental Management

Environmental Management Strategic Framework

Seoyon E-Hwa recognizes environmental management as the foundation for sustainable growth. To minimize the environmental impacts arising from our business operations, we have systematically established our vision, mid-to long-
term strategies, implementation methods, and detailed targets.
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Climate Change
Governance

Climate Change Response Governance

Seoyon E-Hwa operates a company-wide climate change governance framework to strengthen the execution 
of its environmental management initiatives. Through this governance structure, the Company has established 
the foundation necessary to measure, monitor, and manage the performance of its climate change response ac-
tivities. Seoyon E-Hwa continuously enhances its response processes to address emerging global sustainability 
issues and evolving domestic and international regulatory requirements.

Board of Directors & ESG Committee 

The ESG Committee, operating under the Board of Directors as the Company's highest decision-making body, 
oversees and supervises sustainability-related matters, including environmental management and climate 
change response. The ESG Committee regularly reviews key climate and environmental agenda items and incor-
porates its findings into the establishment of company-wide policies, strategies, and objectives related to sustain-
ability and climate action.

Chief Executive Officer(CEO) 
The Chief Executive Officer (CEO), as the ultimate executive responsible for environmental management, over-
sees the Company’s environmental management framework and climate-related initiatives. To enhance the 
transparency and effectiveness of strategic decision-making, the CEO has been delegated authority by the ESG 
Committee to establish environmental and climate-related goals and oversee their implementation. In this ca-
pacity, the CEO leads the execution of the Company’s climate change response strategy and monitors progress 
toward achieving related objectives.

ESG Steering Committee & Working-level Organization
The ESG Steering Committee and the operational organizations responsible for environmental management im-
plement annual environmental management strategies and related action plans and regularly report their perfor-
mance and progress to the CEO. These organizations provide the operational foundation necessary to ensure the 
effective implementation and continuous monitoring of company-wide environmental management and climate 
change response activities. They also execute specific initiatives aimed at mitigating climate-related risks and 
strengthening the Company’s environmental resilience.

ESG-related Board Agendas

Date Category Agenda Details

2024.05.14

Resolution 
(Approved) Approval of budget usage based on the 2024 ESG Management Action Plan

Reporting Report on the results of 2023 ESG Management Consulting
Reporting Report on the 2024 ESG Management Action Plan

2024.08.13
Reporting Report on the publication results of the 2024 Sustainability Report
Reporting Report on the roles and responsibilities of the ESG Committee

2024.11.12
Reporting Report on ESG evaluation results (Supplier Supply Chain, KCGS, CDP S.C)
Reporting Report on major ESG issues (2024 Training Plan for Outside Directors)

2025.03.07
Reporting Report on the implementation results of the 2024 ESG Management Action Plan
Reporting Report on the 2025 ESG Management Action Plan (Including Budget)
Reporting Report on major ESG issues (2025 Training Plan for Outside Directors)

2025.05.09

Resolution 
(Approved) Report on the 2025 Double Materiality Assessment Results and Review to approve them. 

Reporting Report on Key ESG Issues (Update on Greenhouse Gas Emissions Inventory and Calculation Status)
Reporting Report on Key ESG Issues (2025 Environmental Management Performance, Plans, and Target Setting)

2025.08.13
Reporting Report on the Publication of the 2025 Sustainability Report
Reporting Mid-Year Progress Report on ESG Management Implementation in 2025 (Plan vs. Performance)

2025.12.12
Reporting Report on ESG Assessment Results (Supplier Supply Chain, KCGS, and CDP S.C)
Reporting Report on Key ESG Issues (Major Environmental Management Performance Results)

Environmental Management Promotion Organizational System

Ulsan Plant Asan Plant

Board of 
Directors 

CEO ESG TFT

ESG Committee

ESG Steering Committee
(Environmental Affairs)

Resolution Reporting

Consultation

R&D Planning Support
Human Resources 

Group (GA)

Facility Management Team 1

Management Support Team 1

HSE* Support (Ulsan)

Facility Management Team 2

Management Support Team 2

HSE* Support (Asan)

Headquarters 
(Pyeongchon)

Manage environmental affairs 
for Headquarters and the R&D 

Center 
(Energy, Water, Waste, etc.).

Manage environmental affairs 
for the Ulsan Plant (Energy, 

Water, Waste, etc.) 
*HSE=Health, Safety, and 

Environment

Manage environmental affairs 
for the Asan Plant 

(Energy, Water, Waste, etc.) 
*HSE=Health, Safety, and 

Environment

24

Leading Sustainable 
Auto Parts
Sustainability Report 2026

Sustainability Report 2026 Introduction ESG Fact Book AppendixSustainable Management

Introduction

Sustainable Management

ESG Fact Book
	 Environmental  

Environmental Management

Climate Change
Pollution

Biodiversity

Resource Circulation

	 Social
	 Governance     

Appendix

This report is available for download on the Seoyon 
E-Hwa website. If you have any questions regarding 
the content, please contact the department listed 
above.

Department
Tel.
E-mail
Website

Seoyon E-Hwa ESG TFT

+82 31 420 3200

esg@seoyoneh.com

www.seoyoneh.com

https://www.seoyoneh.com/


Climate Change
Strategy

Climate Change Risks & Opportunities

Seoyon E-Hwa identifies risk and opportunity factors arising from climate change and analyzes their potential impacts. In accordance with the TCFD recommendations, we have classified climate-related risks into Transition Risks and 
Physical Risks. Furthermore, by linking global industry trends with those of our major customer companies, we have conducted scenario analyses on key risk and opportunity factors to evaluate their business and financial impacts and for-
mulate corresponding response strategies.

Category Risk and Opportunity Factors Potential Impacts on Seoyon E-Hwa
Short-term Medium-term Long-term

Likelihood Impact Likelihood Impact Likelihood Impact

Transition 
Risks

Policy & 
Legal

Introduction of regulations on product 
lifecycle GHG emissions • Increased costs for calculating and reducing product lifecycle emissions L M H M H M

Mandatory sustainability disclosures 
related to climate change • Increased operating costs due to GHG emission calculations and verification L M H M H M

Technology Costs of transitioning to low-carbon tech-
nologies

• Increased costs from introducing new low-carbon technologies or equipment
• Increased R&D costs for low-carbon technology and product development M M M M H H

Market

Shifts in customer behavior and percep-
tions

• �Increased operating costs due to customer demands for low-carbon/recycled materials or 
renewable energy

• Incurrence of renewable energy purchase costs to meet RE100 requirements
M M M H H H

Increased power and energy procurement 
costs

• Increased operating costs driven by rising electricity prices due to stricter GHG regulations
• Incurrence of renewable energy purchase costs to meet RE100 requirements
• �Energy supply disruptions and cost spikes for gas and related resources due to global 

trends

M/H M H M H H

Reputation Negative feedback from customers and 
stakeholders

• �Decline in capital procurement capabilities and increased financing costs due to damaged 
corporate reputation L M M M M M

Physical Risks

Acute

Typhoons / Cyclones • Asset damage and increased operating costs due to typhoons, flooding, etc.
• �Shutdown of business sites (operational disruptions) or revenue declines due to supply 

chain bottlenecks caused by more frequent and intense climate disasters
• Additional expenditure for disaster prevention activities and facility repairs

L M/H L M/H M M/H
Flooding M M M M H M
Heavy rain / Heavy snow L L M M/H M M/H
Wildfires L M/H M M/H M M/H

Chronic
Rising average temperatures • Decline in productivity caused by rising average temperatures

• Increased cooling and heating costs to protect worker safety and health L L M L H M

Water scarcity • �Increased operating costs and revenue declines due to diminished production capacity 
caused by water shortages L L M L M M

Opportunities

Resource 
Efficiency Introduction of highly efficient facilities • �Operational cost savings through the use of low-carbon/high-efficiency products and the 

deployment of advanced equipment M L H M M M

Energy 
Source Use of low-carbon energy sources • �Mitigation of fossil fuel price volatility risks and enhanced energy supply stability through 

solar power facility construction and PPAs L L M M M H

Products/
Services

Development/expansion of low-carbon 
products and services

• Revenue growth driven by rising demand for low-carbon products
• �Preemptively occupy eco-friendly market niches through low-carbon product/technology 

development
M M H M H H

Market Entering new markets • �Expanding market presence and business portfolios through low-carbon/eco-friendly 
technology and product foundations L L M M M M

* Short-term: 1 year, Medium-term: 1–5 years, Long-term: 5 years or more
** Expected level of impact: Low (L), Medium (M), High (H)
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Climate Change

Transition Risk Management

Seoyon E-Hwa identifies transition risks and formulates corresponding strategies by identifying changes in poli-
cies, technologies, and market trends driven by climate change. To specify the potential impacts of transition risks, 
we apply the climate change scenarios of the International Energy Agency (IEA) and the Network for Greening the 
Financial System (NGFS) to our analysis. Based on the NGFS scenarios, we analyze future fuel and energy price 
volatilities. We evaluate the financial impact of increased power and energy procurement costs, selecting this as a 
core managed risk and monitoring it closely.

Introduction of Regulations on Product Lifecycle GHG Emissions

Seoyon E-Hwa identifies product GHG emission regulations in major countries—such as the EU Carbon Border 
Adjustment Mechanism (CBAM) and the US Clean Competition Act (CCA)—as major transition risks. Currently, 
some overseas subsidiaries fall under the scope of these regulations. In the case of EU CBAM, expanding the 
scope from intermediate goods like steel and aluminum to downstream products such as automotive parts is be-
ing considered, indicating a potential expansion of applicable corporate entities in the future.
If the scope of regulatory application expands, operating cost increases are expected due to the establishment 
of Life Cycle Assessment (LCA) emission calculation systems and mitigation activities across all product stages. 
Consequently, the Company regularly monitors relevant laws and regulatory trends to identify potential target 
products. Furthermore, to prepare for potential regulatory inclusion, we are advancing our internal GHG emission 
calculation systems and establishing internal response foundations to formulate mitigation strategies.

Increased Power & Energy Procurement Costs 

We have identified the rising costs of electricity and energy procurement—driven by stricter GHG regulations and 
eco-friendly energy transition trends—as a major transition risk. If regulations tighten, increased electricity unit 
prices are anticipated alongside additional operating costs for renewable energy procurement to achieve RE100. 
In response, the Company applies the NGFS climate change scenarios to analyze power cost growth rates and po-
tential financial impacts in key operating countries (South Korea, the EU, the U.S., etc.). Based on these analysis re-
sults, we are reviewing company-wide energy efficiency improvements and renewable energy sourcing options. 
We also operate an energy procurement unit price volatility monitoring system to manage this risk.

Mandatory Climate-related Disclosures

Regulations on climate change disclosures, including domestic sustainability disclosure standards, are contin-
uously expanding. Currently, the Company does not fall under the initial mandatory application size for domestic 
and international disclosures. However, considering the high likelihood of scope expansion in the future, we are 
closely monitoring disclosure-related regulatory trends. Furthermore, we are reinforcing our internal disclosure 
response foundations to proactively prepare for mandatory disclosure requirements.

Physical Risk Management

Seoyon E-Hwa utilizes objective scenarios and analytical tools to evaluate the impacts of climate-driven physical 
environmental changes on the Company. We apply the SSP (Shared Socioeconomic Pathways) scenarios of the 
Intergovernmental Panel on Climate Change (IPCC) to predict risks associated with future climate change. Addi-
tionally, we utilize tools like Aqueduct Floods from the World Resources Institute (WRI) and wildfire vulnerability 
maps to analyze the environmental vulnerabilities of our domestic and international business sites and identify 
physical risks.

Rising Average Temperatures

Seoyon E-Hwa has identified rising average temperatures as a major physical risk and analyzed its impact on 
business sites. By applying the IPCC SSP5-8.5 scenario provided by the Korea Meteorological Administration 
to calculate the expected number of heatwave days for the headquarters and major domestic sites (Anyang, 
Gyeonggi-do; Buk-gu, Ulsan; Asan, Chungcheongnam-do), it is predicted that the number of heatwave days after 
2036 will increase compared to the past three years. compared to recent years. Accordingly, direct cost increases 
for heatwave responses, such as cooling electricity consumption, are anticipated. The Company evaluates the 
increased operating costs from rising temperatures as a potential financial impact and plans to establish financial 
plans and risk management measures reflecting this in the future.

Flooding Risks 

Seoyon E-Hwa utilized WRI Aqueduct data to complete flood risk and impact analyses for all domestic and interna-
tional business sites based on the year 2050. The analysis identified the potential for operational disruptions due 
to flooding at certain sites, as well as physical risks of materializing asset damage. Based on the derived impact 
analysis results for each site, we plan to construct monitoring systems and emergency response manuals for po-
tential flood-prone areas. Furthermore, we intend to phase in a physical risk management framework by reviewing 
measures to protect major facilities and diversify operational risks across sites.

Wildfire Probabilities 

Seoyon E-Hwa evaluated wildfire hazards for domestic and international subsidiaries and business sites using 
country-specific wildfire risk analysis tools. The analysis identified that some business sites are exposed to high-
risk wildfire zones. Consequently, the Company monitors the environmental vulnerabilities of these sites and sur-
rounding infrastructure, while operating emergency response systems to minimize damage. In addition to these 
efforts, we are strengthening physical risk management activities against wildfires by conducting fire prevention 
education for internal and external personnel, performing regular inspections, and establishing emergency com-
munication networks.
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Climate Change

Climate Action Strategic Framework 2050 Net-Zero Roadmap

Seoyon E-Hwa has established a greenhouse gas (Scope 1 and Scope 2) reduction roadmap and detailed imple-
mentation strategies with the goal of achieving carbon neutrality (Net Zero) by 2050. In developing the roadmap, 
the Company comprehensively analyzed the characteristics of its greenhouse gas-emitting facilities, relevant 
regulatory trends, and economic feasibility to identify appropriate mitigation measures and implementation time-
lines. Using 2019 as the baseline year, Seoyon E-Hwa has set mid- to long-term targets of reducing greenhouse 
gas emissions by 10% by 2030 and achieving Net Zero emissions by 2050. As part of its implementation strategy, 
the Company is advancing the electrification of fossil fuel-based equipment and transitioning its business vehicle 
fleet to low-carbon vehicles to reduce direct emissions (Scope 1). To address indirect emissions (Scope 2), Seoy-
on E-Hwa is reviewing various renewable electricity procurement mechanisms, including the Green Premium 
Program, Renewable Energy Certificates (RECs), and Power Purchase Agreements (PPAs). Going forward, the 
Company will continuously monitor the implementation status of its greenhouse gas reduction initiatives by align-
ing corporate and site-specific business plans with evolving regulatory requirements and external market devel-
opments. Through these efforts, Seoyon E-Hwa aims to systematically advance its decarbonization strategy and 
strengthen its contribution to the global transition toward a low-carbon economy.

Net-Zero Roadmap

2019 (Baseline Year) 2030 (Midway Target)

(Unit:  tCO2eq)

2050

10% Reduction

100% Reduction

108,027 

0

Goals Management 
Target Detailed Action Plan Unit -2026 -2030 -2035

Greenhouse 
Gas Emissions 
(Domestic) Improving management processes, 

enhancing facility efficiency, 
and transitioning to eco-friendly 
vehicles

tCO2eq/
KRW
100M

0.35 0.33 0.32

Greenhouse 
Gas Emissions 
(Domestic + 
Overseas)

2.8 2.2 2.0

Realization of an eco-friendly green company that responds 
proactively to climate change

Vision

Advancement into a global auto parts company leading the creation of 
a sustainable environment

Purpose

Achieving Carbon Neutrality by 2050 for Seoyon E-HwaMission

Energy Reduction

Introduction of intelligent equipment
Enhancement of process efficiency

Application of eco-friendly  
processing methods

Policy Activities

Management of emissions by process
Reflection and improvement of key KPIs

Expansion of green products

Supplier Support

Sharing of our carbon neutrality vision
Joint support for our suppliers

Collaboration on reduction activities

Plan

Net-Zero 
Road Map

Stage

2024-2030(Phase 1) 2031~2040(Phase 2) 2041~2050(Phase 3)
Expansion of GREEN 

PRODUCTS and Establishment 
of a Foundation for Emission 

Reduction

Management of Emission 
Reduction Performance for All 

Business Sites

Achievement of 
Company-Wide Carbon 

Neutrality

Imple-
men-
tation 
objec-
tives

• �Expansion of GREEN 
PRODUCTS

• �Establishment of carbon 
neutrality measures and  
mid- to long-term roadmap

• �Advancement of carbon 
neutrality response system for 
all business sites

• �Practical performance 
management for achieving 
carbon neutrality

• �Achievement of carbon 
neutrality for domestic and 
overseas affiliates

• �Carbon reduction response 
throughout the supply chain

Imple-
men-
tation 

strategy

Operation of a dedicated carbon 
neutrality department for climate 

change response

Expansion of management 
scope for the dedicated carbon 

neutrality department 
(all business sites)

Strengthening of management 
scope for the carbon neutrality 
department (all business sites 

and suppliers)
Establishment of greenhouse 
gas inventory for all business 

sites

Advancement of the greenhouse 
gas inventory system (compliance 

with GHG PROTOCOL)

Management of the greenhouse 
gas inventory system
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Climate Change

Net-Zero Implementation Measures 

To preemptively respond to the global climate crisis and contribute to national net-zero targets, Seoyon E-Hwa has 
established the 2050 Net-Zero Roadmap and is reviewing the introduction of measures for substantive mitigation. 
We aim to minimize direct emissions (Scope 1) through energy efficiency and transitioning to low-carbon process-
es across our business sites, while systematically phasing indirect emissions (Scope 2) down to zero by expanding 
the introduction of renewable energy. Furthermore, for residual emissions that are challenging to reduce through 
internal mitigation alone, we will actively utilize multi-faceted reduction methods—such as replacing high-effi-
ciency facilities and participating in external carbon offset projects—focusing our company-wide capabilities on 
achieving Net Zero by 2050.

Detailed Carbon Reduction Measures 

Climate Change Mitigation Activities

Seoyon E-Hwa has established and is currently managing a mid-to long-term roadmap to achieve a 10% reduction 
in greenhouse gas emissions by 2030 and reach Net Zero by 2050 to address the climate crisis. We foster aware-
ness in our employees to internalize the mid-to long-term roadmap so that it can be fully executed while expanding 
the foundation for net-zero achievement by systematically promoting feasible GHG mitigation initiatives. Moving 
forward, we will drive a structured transition toward net-zero realization by continuously reviewing renewable en-
ergy utilization plans, including the direct introduction of Power Purchase Agreements (PPAs).

Energy Saving Campaigns 

We regularly carry out energy-saving campaigns utilizing various channels such as promotional posters and dig-
ital bulletin boards within our business sites to encourage the internalization of a voluntary energy conservation 
culture among employees. Additionally, we are realizing company-wide energy efficiency improvements across 
our business sites by executing targeted power peak demand management during the summer and winter sea-
sons in tandem with ongoing energy-saving initiatives.

Investments in Energy Efficiency 

As a practical execution method to achieve our carbon reduction targets, we are continually pursuing the intro-
duction of high-efficiency facilities and multi-faceted reviews of system optimization investments. In 2025, we 
completed the replacement of aging air compressors to maximize electrical efficiency at our business sites, and 
optimized energy consumption by transitioning to high-efficiency LED lighting and installing centralized HVAC 
(heating, ventilation, and air conditioning) control systems.
Seoyon E-Hwa plans to build a solid foundation for greenhouse gas mitigation across our entire business opera-
tions. This will be achieved not only through process-level facility efficiency improvements but also by systemati-
cally reducing transport-sector carbon emissions through initiatives like promoting EV transitions for logistics and 
delivery fleets.

Eco-Friendly Vehicle Infrastructure Improvement Activities

We are continuously improving EV charging infrastructure within our business sites to enhance the convenience of 
operating eco-friendly vehicles. In 2025, we effectively separated incoming and outgoing traffic flows at the rear 
parking lot of the Ulsan Plant by securing a dedicated exit lane for the EV charging station through new road occu-
pation permits.
This improvement has mitigated exhaust gas emissions caused by idling, ensuring smooth traffic flow during peak 
commute hours in high-congestion zones. Furthermore, it has eliminated vehicle collision risks within the business 
site proactively, creating a safer and more pleasant eco-friendly working environment.

Reduction 
Measures Detailed Carbon Reduction Measures 

Direct Mitigation

Electrification • �Converting final energy consumption to electricity  
(e.g., replacing with electric boilers)

EV Transition • �Replacing corporate fleets (internal combustion engine vehicles) with 
low-carbon vehicles (electric vehicles)

Indirect Mitigation

  Green Premium • �Securing renewable energy use through additional Green Premium 
payments

REC Purchase • �Purchasing Renewable Energy Certificates (RECs) to recognize  
renewable energy consumption

PPA Contracts •�Procuring renewable electricity at long-term fixed prices by entering into 
agreements with renewable energy power plants

Offsets Carbon Offset 
Credit Purchase

• �Purchasing carbon offset credits exclusively for emissions activities 
where electrification faces technological limitations
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Risk Management

Climate Change Risk Monitoring System 

Seoyon E-Hwa establishes and operates a 4-step integrated climate risk management process consisting of ▲
Risk Identification & Analysis, ▲Strategy Formulation, ▲Response Activities, and ▲Monitoring to manage climate 
change risks on a company-wide level. We proactively identify potential climate risks that may affect the Company 
by analyzing global climate disclosure regulations and peer industry trends.
The ESG TFT conducts regular monitoring across all business sites to identify and manage risk factors in advance. 
Environmental management personnel at each business site constantly check current operational status and 
performance against GHG mitigation targets while assessing environmental impacts and implementing response 
frameworks at the site level.

Climate Change Risk Management Process 

Metrics & Targets

Carbon Reduction Implementation Organization 

To systematically implement climate change responses and net-zero targets, Seoyon E-Hwa operates the Carbon 
Management Implementation Organization centered around the CEO and consisting of the Carbon Management 
Committee, Working Groups, and Internal Audit Teams. This organization performs tasks such as setting GHG 
mitigation targets, reviewing implementation progress, discovering reduction projects, managing implementa-
tion status by business site, and conducting internal diagnostics. Moving forward, we will strive to continuously 
achieve our net-zero targets by strengthening company-wide execution capabilities.

CEO

External Audit Agency

Carbon Management 
Committee 

• Composition: Chairman, Plant Managers (by site)
• �Roles: Reviewing carbon reduction plans and                                                                 

implementation performance, reporting progress
• Support Organization: ESG TFT

Working Group

- ESG TFT
- HSE Support (by site)
- �Material Development Team 

(Materials),
- Finance Team

• �Formulating carbon reduction 
plans and managing 
performance 

 • �Promoting activities based on 
carbon reduction plans 
(HSE, Material Development, 
Financial Impact Analysis)

Internal Audit Team

 - �Facility Management Team 
(by site)

•  Workplace Process Diagnosis

 • � Identification of Internal 
Reduction Items

- Defining risks - �Assessing material risk 
drivers

- �Setting company-wide 
strategic directions based 
on risk assessment

- �Executing specific 
management activities 
(including GHG mitigation 
projects and energy 
transitions)

- �Monitoring performance 
and evaluating results

- �Governance reporting and 
follow-up management

Identifying Climate 
Change Risks

Formulating Risk 
Response Strategies

Risk Management & 
Response Activities 

Performance Monitoring & 
Follow-up Management 

Step 1 Step 2 Step 3 Step 4

Climate Change
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Greenhouse Gas (GHG) Emissions  

To systematically manage performance according to the 2050 Net-Zero Roadmap, Seoyon E-Hwa has estab-
lished a GHG inventory based on the international standard ISO 14064-1:2018. Direct emission sources (produc-
tion facilities, corporate vehicles, etc.) within the organizational boundaries of the headquarters and each busi-
ness site are classified as Scope 1, while indirect emission sources from electricity consumption are classified and 
calculated as Scope 2.
Starting in 2023, we expanded our calculation scope to include overseas business sites, calculating compa-
ny-wide direct and indirect emissions. Furthermore, we are promoting carbon emission reductions based on high-
ly reliable data by conducting third-party verification on our GHG emissions.

Energy Consumption*

Seoyon E-Hwa quantitatively calculates the energy consumption of our business sites to analyze usage status 
based on data. Guided by this data, we formulate detailed implementation plans to improve energy efficiency and 
reduce GHG emissions. To counter future increases in energy and electricity rates, we are pushing for a transition 
to high-efficiency specifications for aging facilities, while reviewing energy source diversification strategies that 
include the introduction of renewable energy.

*Limited to domestic business sites
**Data for 2023 and 2024 have been restated due to changes in calculation criteria

Category Unit 2023 2024 2025

Energy Intensity TJ / KRW 
100M 0.0092 0.0080 0.0079

Non-renewable Energy 
Consumption**

Electricity

TJ

135.3 132.5 139.2

Fuel 7.8 7.8 8.7

Other 4.3 3.5 4.3

Total Energy Consumption 147.4 143.8 152.2

Scope 1, 2 Emissions 

Category Unit 2023 2024 2025

Domestic

Direct GHG Emissions (Scope 1)

tCO₂eq

710 687 763

Indirect GHG Emissions (Scope 2) 6,474 6,342 6,052

Total 7,184 7,029 6,814

Overseas*

Direct GHG Emissions (Scope 1) 6,226 6,362 12,789

Indirect GHG Emissions (Scope 2) 87,362 86,651 110,241

Total 93,588 93,013 123,030

* Number of target business sites: 16 sites in 2023, 16 sites in 2024, 22 sites in 2025

Scope 3 Emissions*

Seoyon E-Hwa calculates greenhouse gas emissions occurring across the entire value chain. Starting in 2023, we 
began calculating Scope 3 (Other Indirect Emissions), currently measuring emissions for 4 out of the 15 categories 
presented by the GHG Protocol. We will continue to make efforts to expand the calculation scope by encouraging 
the participation of our suppliers in the future.

Category Description Unit Emissions

C3. Fuel- and Energy-related 
Activities

Emissions related to the production, transportation, and 
delivery of purchased fuels and energy

tCO2eq

816

C5. Waste Generated in 
Operations

Emissions from the treatment and disposal of waste 
generated during business operations 834

C6. Business Travel Emissions from airplanes, railways, and rental cars used by 
employees for business travel 2,396

C7. Employee Commuting Emissions occurring during employee commutes to and from 
work 4

* Limited to domestic business sites

Climate Change
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Pollution
Strategy & Management

Environmental Impact Mitigation Management 

Air & Water Pollution Management

Seoyon E-Hwa strives to minimize the environmental impacts resulting from business activities through struc-
tured air and water pollution management procedures. By operating a company-wide environmental manage-
ment system, we perform regular inspections and monitoring of pollutant emission sources. Additionally, we 
strictly manage pollutant emissions through ongoing investment in and maintenance of wastewater and air treat-
ment facilities.

Hazardous Chemicals Management

To ensure compliance with relevant laws and regulations, such as the Occupational Safety and Health Act and the 
Chemical Substances Control Act, Seoyon E-Hwa has established and operates the Hazardous Chemicals Man-
agement Guidelines. We proactively manage chemical accident risks through regular inspections based on these 
guidelines. When introducing new substances, adoption is determined only after going through hazard reviews 
and documentation processes in accordance with internal guidelines.
We systematically manage history through warehousing and shipping record logs for all handled substances. Fur-
thermore, we conduct work environment measurements through an external specialized agency twice a year and 
inspect hazardous substance storage areas semi-annually to create a safe working environment and ensure the 
occupational safety and health of our workers.

Action & Performance

Water Pollutant Management Activities

Water Tank Hygiene Management

Seoyon E-Hwa conducts water tank hygiene management twice a year to minimize pollution caused by water 
used at our business sites. Through regular cleaning and inspections, we eliminate pollution risk factors such as 
microbial proliferation and suspended solids accumulation, thereby maintaining the sanitary conditions of stored 
water to minimize environmental pollution and health risks associated with water use.

Water Quality Monitoring 

Seoyon E-Hwa enhances the professionalism of water management by conducting water quality monitoring 
through external specialized agencies. Signs of contamination inside water tanks are detected early, and upon 
discovery of any abnormalities, root cause analysis and prompt corrective actions are taken to preemptively 
prevent environmental impacts from water use. These activities provide safe and clean water to our employees, 
contributing to health protection and strengthening site hygiene and safety.

Hazardous Chemicals Management Activities 

Material Safety Data Sheets (MSDS) Management

Seoyon E-Hwa provides and displays Material Safety Data Sheets (MSDS) at all business sites handling hazardous 
chemicals so that workers can handle and manage substances safely. Site managers receive quarterly training on 
key MSDS items, handling precautions, and response procedures in the event of an accident. In this way, we con-
tinuously emphasize the importance of MSDS management.

International Material Data System (IMDS) Management

Seoyon E-Hwa registers the material compositions of components for all vehicle models produced domestically 
and internationally into the International Material Data System (IMDS) to strictly manage compliance with legal 
regulations, material composition information, and ingredient safety.
IMDS entries are executed immediately upon new vehicle development, customer requests, or changes in sup-
pliers. For outsourced parts, we meticulously review the ingredient data provided by suppliers before obtaining 
final approval from the customer company. Once approved, the completed report is shared with the quality control 
department to finalize the data entry process.

Hazardous Chemical Substance Management Process

Compliance with Environmental Regulations Inventory Management of Hazardous Chemicals

Chemical 
purchase 
request

Hazard 
assessment

Registration 
of hazardous 

chemical 
information

Management 
of inflow/
outflow

Monitoring 
of the work 

environment

Hazardous 
material storage 

inspection

Disposal

• �Hazardous 
material 
inflow/outflow log

• �Check related facilities and 
emergency equipment box

• �Check for flammable materials or 
unattended ignition sources

• �Check for underground leakage or 
abnormalities

• �Check for wire conditions or 
explosion-proof issues

• �Check functionality of emergency 
response equipment

• �Check for proper placement of 
emergency response chemicals

• �Specify product name, 
manufacturer, usage, 
toxic substance content, 
etc.

• �Prepare MSDS
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Biodiversity
Strategy & Management

Biodiversity Protection Policy

Seoyon E-Hwa deeply recognizes the importance of biodiversity conservation and forest protection. To sys-
tematically manage factors that undermine biodiversity across our entire business cycle—from product design 
to production and logistics—we have explicitly stipulated protection clauses in our Environmental Management 
Policy. Furthermore, we strictly comply with international biodiversity conventions and national laws to minimize 
negative impacts on ecosystems near our business sites.

Biodiversity Impact Assessment Results

Using geographic information systems such as RSIS and IBAT, we measured the proximity between our business 
sites and protected areas— specifically the World Database on Protected Areas (WDPA) and Key Biodiversity Ar-
eas (KBA). We derived key nature-related impact factors for the automotive parts manufacturing industry through 
the ENCORE database. Furthermore, by utilizing the STAR (Species Threat Abatement and Restoration) metric, we 
quantitatively evaluated the distribution of endangered species and the importance of habitats where our sites are 
located to determine final risk levels.
The assessment results indicated that no material negative impacts related to biodiversity were identified across 
any of Seoyon E-Hwa's 17 evaluated domestic and international business sites, and no sites were evaluated at a 
risk level of 'Moderate' or higher. At the current juncture, no business sites requiring aggressive mitigation actions 
or the formulation of improvement plans were identified. However, since some domestic business sites are locat-
ed near small-scale protected areas, they have been classified as potential risk factors. We plan to continue regu-
lar monitoring and impact assessments for these areas moving forward.

Biodiversity Impact Assessment 

To systematically diagnose and preemptively manage the impacts of our business activities on natural ecosys-
tems and biodiversity, Seoyon E-Hwa conducted a biodiversity impact assessment covering 17 domestic and 
international business sites. We comprehensively reviewed nature-related dependencies and impacts that could 
potentially arise across the automotive parts manufacturing value chain.
This assessment was carried out using the Rapid Impact Assessment method based on the LEAP approach 
recommended by the Taskforce on Nature-related Financial Disclosures (TNFD). Through this, we integrally ana-
lyzed each business site's interface with ecologically sensitive areas, the presence of material negative impacts, 
and the potential to contribute to species extinction risk mitigation.

Biodiversity Impact Assessment Process

Step #1. Step #2. Step #3. Step #4.

Identifying interfaces 
between business sites 

and nature using geospatial 
information systems such as 

RSIS and IBAT

Locate Interface 
With Nature

Identifying nature-related 
dependencies and impacts 

specific to the industry 
utilizing databases like 

ENCORE

Evaluate Dependencies
& Impacts

Drafting outcome reports 
and driving corporate 

decision-making regarding 
risk management

Prepare to 
Respond & Disclose

Reviewing material risk and 
opportunity drivers related to 
dependencies and impacts 
using tools such as the WWF 

Water Risk Filter

Assess Risks & 
Opportunities

Risk Level Number of Sites Remarks

Moderate or Higher 0 Not Applicable

Slightly Low 7 41.2% of assessed sites

Low 6 35.3% of assessed sites

Very Low 4 23.5% of assessed sites

Total 17*

* �Based on 2026, 17 sites (58.6%) out of a total of 29 business sites were assessed, and we plan to expand the scope of the assessment in 
the future.

Identification of 
biodiversity risks 

Assessment of 
biodiversity species 

and distribution

Conservation/
restoration of 
biodiversity

Monitoring of increase 
and decrease in 

biodiversity
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Biodiversity
Action & Performance

Local Community Nature Conservation Activities

The 'Muryongsan Guardians’, an in-house volunteer club consisting of employees and their families from Seoyon 
E-Hwa's Ulsan Plant, takes the lead in improving the local environment by conducting environmental cleanup 
activities in cooperation with residents of Buk-gu, Ulsan. In 2025, regular monthly volunteer activities were carried 
out from January to September. Over a total of 9 sessions, a cumulative total of 381 participants took part in these 
initiatives. We continue to carry out community-integrated, lifestyle-aligned environmental protection activities 
through village alley maintenance and nature conservation campaigns, including picking up cigarette butts and 
waste.

Muryongsan Guardians Implementation Status

Date Unit No. of 
Participants Details

2025.01.19

Participants

46

- Regular volunteer activities 
- �Village alley maintenance and nature conservation 

campaigns 
- �Environmental cleanup activities 

(picking up cigarette butts and litter)

2025.02.23 40

2025.03.23 42

2025.04.27 39

2025.05.25 41

2025.06.22 33

2025.07.20 30

2025.08.24 55

2025.09.27 55
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Resource Circulation
Strategy & Management

Waste Management Regulations

Seoyon E-Hwa has established structured management regulations and procedures to minimize waste gener-
ation and create a pleasant working environment. Centered around our dedicated environmental management 
department, we record all generated waste in management logs and maintain a rigorous monitoring system. We 
register discharged waste into the Korea Environment Corporation's Allbaro System to monitor disposal and re-
cycling status in real time. By converting this status into structured data, we are continuously improving our waste 
management processes.

Waste Circular System

Seoyon E-Hwa operates a circular waste management system to contribute to building a circular economy 
through waste reduction and recycling revitalization. Polypropylene (PP) resins generated during the injection 
molding process are recycled into raw materials through the collection, grinding, and reprocessing stages. Gen-
erated waste is subdivided by property and type to apply optimal recycling methods. Moving forward, we will con-
tinue our efforts to minimize waste generation and realize resource circulation and eco-friendly values by strictly 
adhering to the Reuse-Reduce-Recycle (3R) principles.

LCA(Life Cycle Assessment)

Seoyon E-Hwa proactively responds to international environmental regulations and is continuously expanding 
its Life Cycle Assessment (LCA) framework to advance resource circulation and carbon emission management 
systems. We introduced LCA analysis in 2022 and have since phased in an expanded evaluation scope to system-
atically manage carbon emissions at each major component level.
We closely analyze the flow of resources across all life cycle stages—from the initial raw material phase through 
production, transportation, use, and disposal—while concurrently driving optimization activities that account for 
transportation distances and logistics efficiency. Furthermore, we have built a quantitative, data-driven manage-
ment system encompassing energy, packaging materials, and waste generation used during the manufacturing 
process. This LCA-based management framework goes beyond simple environmental impact assessments. It 
serves as essential baseline data that is reflected back into product design and process improvements. Seoyon 
E-Hwa plans to further strengthen its data-driven carbon management capabilities to flexibly address global en-
vironmental regulations and customer requirements by continuously expanding the target products for evaluation 
in the future.

LCA Implementation History by Year 

Category 2023 2024 2025

Target Components Door Trim
Door Trim

Covering Shelf,
Bumper

Door Trim

Remarks 1 domestic vehicle component

3 domestic vehicle 
components,

2 overseas vehicle 
components

2 domestic vehicle 
components

Scope of LCA (Life Cycle Assessment)

Use

Life Cycle
Assessment

ProductionDisposal

Extraction of raw material

Distribution

Stage-by-Stage Response Strategies Based on LCA Implementation

Use of eco-friendly 
materials, development 

of eco-friendly 
processes,  

eco-friendly 
management of 

worksites

Use and recycling 
of eco-friendly 

packaging materials

Transition to 
eco-friendly 

transportation modes

Expanded use of 
recyclable materials

Product 
Manufacturing

Packaging Parts 
Transportation

Disposal and 
Recycling

Extraction of 
Raw Material

Expansion of 
low-carbon material 

procurement
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Resource Circulation
Action & Performance

Eco-Friendly Material Development 

Seoyon E-Hwa is collaborating with various peer companies and industry leaders to develop eco-friendly materials and components, including recycled and bio-based resins, fabrics, natural fiber composites, and lightweight composites. 
To achieve our goals of lightweighting, eco-friendliness, and functionality, we are reviewing the feasibility of utilizing new materials and evaluating various material specifications that can be applied to automotive interior and exterior com-
ponents. As a result of our active engagement in eco-friendly material development, we have successfully commercialized eco-friendly materials in a stable manner and are mass-producing a wide range of products, such as recycled ABS, 
recycled PA6 materials, and composite PP materials utilized for end-of-life vehicles (ELVs). The Seoyon E-Hwa R&D Center is also focusing on manufacturing process research to combine new technologies and innovative methods with 
automotive component structures and manufacturing processes.

Eco-Friendly Materials Under Development

NET (New Excellent Technology) Certification*

* �What is NET (New Excellent Technology) Certification? 
A national certification system where the government officially certifies excellent technologies developed for the first time in South 
Korea or for innovative improvements made to existing technologies.

Paint-free Recycled Material from 
Seaweed Farming Line Rollers 

Applied recycled seaweed farming 
line roller materials to create  

paint-free PP materials

Paint-free PP materials

Chemically Recycled 
PC Material 

Created PC material with 
virgin-grade quality through 

chemical recycling.

BIO+PCR Composite Resin

Injection-type material using eco- 
friendly BIO + PCR recycled material

Water Purifier Filter PP Material

High-purity recycled PP material 
from water purifier filters

NFPP Recycled PP Material

Injection-type PP composite 
with natural fiber fillers

PAFS-Free Dry Lubricant

Dry lubricant as an alternative to 
perfluorinated compounds

Recycled PE Fiber from Waste 
Battery Separators

Fiber fabric from recycled vehicle 
battery separators

Vegan Leather

Plant-based vegan leather using 
agricultural waste

Eco-Friendly Materials

Recycled ABS

Development of ABS resin for 
automotive interior Using waste 

appliances

Composed of approximately 20% 
recycled material

Applied to passenger vehicle 
consoles

Developed PP resin for door trims by 
utilizing waste bumpers.

Consist of approximately 
50% recycled material.

Mass-produced for Electric vehicle 
armrests

Obtaining PA6 by separating and 
crushing waste fishing nets

Composed of approximately 20% 
recycled material

Comparable physical properties as 
conventional PA6

Composite PP Materials Utilizing 
End-of-Life Vehicles

Recycled PA6

Eco-Friendly PC+PET 

Utilize waste plastics

Achieve a carbon reduction effect 
of approximately 65% compared to 

virgin plastics.
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hicle occupants and enhances overall vehicle safety. Seoyon E-Hwa has also improved manufacturing efficiency 
by adopting a proprietary one-step production process that integrates multiple stages—from injection molding 
to weatherstrip bonding—into a single streamlined operation. Compared with conventional glass manufacturing 
processes, this approach reduces the overall production sequence by approximately seven steps, resulting in 
enhanced operational efficiency and productivity. Furthermore, the technology provides greater design flexibility, 
enabling the realization of complex three-dimensional shapes that are difficult to achieve using conventional glass 
materials. In recognition of its technological excellence and innovation, Seoyon E-Hwa received the Minister of 
Trade, Industry and Energy Award at the 2025 Korea Technology Awards.

Resource Circulation

Eco-friendly Product Development

Development of Engineering Plastic (PC) Glazing Technology

Vehicle lightweighting has emerged as a key priority for future mobility as the automotive industry responds to 
global carbon neutrality policies and increasingly stringent environmental regulations. In line with this trend, Seoy-
on E-Hwa has developed an engineering plastic (PC) glazing technology designed to replace conventional tem-
pered glass and reduce vehicle weight. This innovative technology maintains a level of transparency comparable 
to that of glass while achieving approximately 50% weight reduction, thereby contributing to improved vehicle 
energy efficiency through lightweight design. The technology has been successfully applied to the quarter glass 
of an electric SUV produced by a global OEM in India, demonstrating its competitiveness as an environmentally 
friendly automotive component. Additionally, the PC glazing solution offers superior impact resistance, minimizing 
the dispersion of fragments in the event of breakage. This feature helps reduce the risk of secondary injuries to ve-

Appx. 50% weight reduction 7-step
reduction to manufacturing 
process

0 0

20 2

40 4

60 6

80 8

100 10

Lightweight Quarter Glass Incorporating PC 
Glazing Technology

Application in a Global Mass Production  
Vehicle Model

Awarded the Minister of Trade, Industry and Energy Award at the 2025 Korea Technology Awards
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Waste Management Activities

Seoyon E-Hwa practices resource circulation management through a dedicated Waste Reduction Task Force 
(TFT), which closely analyzes the root causes of waste generation and develops effective waste reduction mea-
sures. By adopting a proactive and systematic approach to waste management, the Company strives to improve 
resource efficiency and minimize environmental impacts throughout its operations. To prevent waste generation 
at its source, Seoyon E-Hwa implements defect reduction plans across production lines and strengthens the 
"Three Actuals" (genba, genbutsu, genjitsu) in its auditing and inspection practices. This means focusing on the 
actual workplace, actual products, and actual conditions. Based on these activities, the Company operates vehi-
cle model-specific waste management solutions designed to address the unique characteristics of each manu-
facturing process. Seoyon E-Hwa has further enhanced the efficiency of its product testing processes by utilizing 
overseas local testing facilities and external testing services, thereby reducing unnecessary waste generation. 
The Company also operates a dedicated sorting system to maximize the recycling and recovery of construction 
waste materials generated during facility projects and renovation activities. Going forward, Seoyon E-Hwa plans 
to further strengthen its waste management practices by enhancing standards for the processing and treatment 
of externally sourced waste materials and production remnants. Through these continuous improvement efforts, 
the Company aims to maximize waste management efficiency, expand resource circularity, and contribute to a 
more sustainable manufacturing environment.

Waste Management Environmental Impact Assessment

Seoyon E-Hwa manages waste across all its operations without sending waste to landfill and continues to expand 
resource circularity through recycling initiatives. In 2025, approximately 30.7% of the total waste generated was 
recycled, contributing to the reduction of environmental impacts associated with waste treatment and disposal. 
The Company operates waste segregation and recycling management systems tailored to the characteristics 
of waste generated at each business site. Through the efficient recovery and utilization of recyclable resources, 
Seoyon E-Hwa continues to improve the effectiveness of its waste management practices and promote the 
responsible use of resources. Going forward, the Company plans to further increase its waste recycling rate and 
continuously enhance its waste management framework. Through these efforts, Seoyon E-Hwa aims to strength-
en resource circulation, minimize environmental impacts arising from waste generation, and support the transition 
toward a more sustainable and circular economy.

Waste Reduction Action Plan

Category Key Issue Improvement Measures

Product Waste

Waste generated due to product 
defects

• Establish defect reduction plans for each production line
• �Reduce defects through enhanced inspection processes and 

implementation of the Three Actuals (genba, genbutsu, genjitsu) 
audit program

Disposal of products after testing
• Utilize external testing facilities and outsourced testing services
• �Conduct testing locally in overseas markets where samples are 

supplied

General Waste Waste generated from 
construction and facility projects

• �Sort construction debris and recover recyclable materials for 
reuse

Waste Generation Amount*

Category Unit 2023 2024 2025

Waste Discharge Intensity Ton/KRW 100 
million 0.024 0.018 0.018

Waste Disposal  
(General)

Incineration

Tons

243.6 218.6 234.6

Landfill - - -

Recycling 121.2 100.3 104.2

Total 364.8 318.9 338.8

Waste Disposal 
(Designated)

Incineration** 0.1 1.2 0.3

Landfill** - - -

Recycling 11.6 6.0 -

Total 11.7 7.2 0.3

* Limited to domestic sites
**Data correction for 2023 and 2024 due to changes in calculation standards

Resource Circulation
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Employees
Strategy & Management

Creating a Great Work Environment

Seoyon E-Hwa is committed to creating a safe, healthy, and employee-friendly workplace by promoting work-life balance, enhancing productivity, and improving overall quality of life for our employees through comprehensive welfare and 
support programs. The Company supports employees in achieving a balanced professional and personal life through various initiatives, including paid leave programs, maternity and parental support benefits, and flexible work arrange-
ments. Seoyon E-Hwa also provides practical support in areas such as commuting, culture and leisure activities, education, healthcare, and housing, contributing to improved employee well-being and job satisfaction. Seoyon E-Hwa con-
tinuously strives to enhance its employee welfare programs by actively listening to employee needs and feedback through labor-management consultation bodies. Through ongoing communication and engagement with employees, the 
Company seeks to cultivate an inclusive and supportive work environment where employees can thrive both personally and professionally.

Category Key Welfare Programs

Working Hours

• �Flexible work schedule allowing employees to select their start and end times within 
prescribed working hours

• �Operation of a PC-off system to prevent overtime work beyond statutory working 
hours

Childbirth and Childcare 
Support

• �Reduced working hours during pregnancy: up to 2 hours per day (within 12 weeks of 
pregnancy or after 36 weeks of pregnancy)

• Maternity leave and spousal leave for childbirth: 20 days of paid leave
• �Childcare leave: Available until a child reaches 8 years of age or completes the second 

grade of elementary school, whichever comes first
• Reduced working hours for childcare: 15–35 working hours per week
• Family care leave and family care leave of absence (up to 90 days per year)
• Workplace daycare center operation (Ulsan)

Leave Support
• Annual leave and summer vacation programs
• Annual 5-day summer vacation program
• Refresh leave program

Support for Family Events
• Family event leave
• Family event financial assistance
• Support for funeral wreaths and condolence arrangements

Long-Service Recognition • �Recognition and awards for employees with five or more years of service,  
up to 35 years of continuous service

Housing Support • Company dormitory operation (Ulsan)
• Employee loan support through the in-house welfare fund

Category Key Employee Benefits

Culture, Leisure, and 
Education Support

• �Operation of Four-Season Resorts: Free operation of company resorts and financial 
support for condo/resort accommodation

• �Workation Programs: Operation of a flexible work system that allows employees to work 
while vacationing at hotels and resorts

• �Club & Hobby Activities: Financial support for company clubs and internal group 
activities such as golf, soccer, bowling, and running

• �Multi-purpose Health and Fitness Facilities: Operation of fitness centers, badminton 
courts, futsal fields, and health promotion rooms

• �Foreign Language Education: Provision of subsidies for foreign language learning and 
training

Medical & Health Support
• Health Screenings: Subsidies for regular and comprehensive medical checkups
• �Medical Expense Support: Financial assistance for hospitalization and medical 

treatment costs for employees and their immediate families

Child Education Subsidies

• �Preschool Subsidies: Quarterly financial support for early childhood education 
targeting preschool children (aged 7 and under).

• �School Entrance Fees: Financial support for admission/entrance fees for elementary, 
middle, and high schools

• University Tuition: Provision of university tuition coverage and educational subsidies

Commuting Support • Fuel Subsidies: Financial support for daily commuting fuel and transportation costs
• Shuttle Bus Services: Operation of company commuter shuttle buses for employees

Meal Support • �Catered Meals: Provision of complimentary or subsidized breakfast and lunch at 
workplace cafeterias

Group Individual Pension 
Support

• �Individual Retirement Pension (IRP): Company matching contributions or subsidies 
toward employee personal IRP plans

Employee Welfare Programs
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Employees

Employee Performance Evaluation and Compensation

Seoyon E-Hwa comprehensively reflects organizational evaluation grades and individual performance/compe-
tency evaluations in its employee evaluations. The results of the comprehensive evaluation serve as the core basis 
for compensation and promotion decisions.

Organizational Evaluation

Organizational evaluation is a procedure to verify whether teams have achieved the goals set at the beginning of 
the year, implemented based on Management by Objectives (MBO). It uses an absolute evaluation method based 
on overall team performance, and the confirmed organizational grade influences the grade distribution of individ-
ual members. Evaluations of higher-level organizations are linked to lower-level teams and individual evaluations 
to pursue performance improvement across the entire organization.

Individual Evaluation

Individual evaluations are conducted from two perspectives: MBO-based performance evaluation and competen-
cy evaluation through the Competency Improvement Plan (CIP). Performance evaluation is carried out via the HR 
evaluation system by comparing goals set at the beginning of the year with actual achievements at the end of the 
year. Competence evaluation assesses voluntary competence development efforts, goal implementation levels, 
and the demonstration of potential competence based on individual plans established at the beginning of the year.

Employee Compensation

In accordance with its Human Rights Management Policy, Seoyon E-Hwa prohibits wage discrimination for any 
reason, including gender or race. It provides a fair compensation system for all workers by reflecting fair evaluation 
results based on performance and competence in determining annual wage increase rates. Furthermore, through 
internal reward systems and promotion point systems, it provides appropriate rewards and promotion opportuni-
ties to top performers, thereby enhancing inclusion and diversity within the organization and fostering a fair com-
petitive environment centered on performance and ability.

Labor-Management Dialogue

Seoyon E-Hwa actively guarantees employee freedom of association, supporting them in autonomously electing 
representatives and forming labor unions to participate in collective bargaining with the company. Collective bar-
gaining is conducted based on mutual respect and understanding, where both parties exchange views and seek 
reasonable solutions for mutual benefits.
Collective bargaining takes place annually from April to October, during which agreements on wages and working 
conditions are concluded, contributing to the protection of workers' rights and welfare, as well as the improve-
ment of the working environment. Employees can request improvements in welfare, workplace safety, and health 
through the Labor-Management Council and the Industrial Safety and Health Committee, which hold relevant 
meetings quarterly.

Meetings by Job Level

Seoyon E-Hwa regularly organizes meetings by job level, which are hosted by the Human Resources Department. 
These meetings serve as a platform for employees to freely share difficulties and demands experienced in com-
pany life. Based on the opinions collected, the HR Department devises and supports practical improvement plans. 
Through these meetings, communication and consensus are built among colleagues, thereby strengthening or-
ganizational solidarity.

Classification Key Contents Results of Consultation

Collective Bargaining
• Wages and collective agreement bargaining
• �Employee performance rewards and system 

improvements

• �Wage increases and incentive 
payments

• �Improvement of the wage system for 
production workers

• �Improvement of the intra-company 
labor welfare fund system

Labor-Management 
Council

• �Holding regular Labor-Management Council 
meetings

• Employee grievance handling and welfare promotion
• Consultation on productivity improvement

• �Additional contribution to the intra-
company labor welfare fund

• �Improving the working environment 
by maintaining appropriate 
temperatures on-site. 

Industrial Safety & 
Health Committee

• �Workplace environment improvement and 
occupational accident prevention activities related to 
environment/safety

• �Consultation on occupational safety and health

• �Installation of crane safety lights
• �Installation of pedestrian collision risk 

warning devices
• �Establishing and improving 

standards for wearing personal 
protective equipment (PPE)

Employee Evaluation Process

Establishment 
of individual and 

organizational goals

Final confirmation 
of evaluation

Midterm interview 
and evaluation

Feedback and 
appeals process

Implementation and 
review of individual 

evaluation

Finalization of 
individual evaluation

Implementation 
and finalization 

of organizational 
evaluation
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Action & Performance

Employee Training & Development Activities

Seoyon E-Hwa strives to foster top-tier experts who will lead the future of the automotive industry. As a core ob-
jective, we cultivate talent with an “integrated mindset and global perspective.” To achieve this, we provide diverse 
educational opportunities, including job-specific training, global talent cultivation programs, and on-site field 
training, actively supporting our employees so they can secure competitiveness on the global stage.

Global Talent Cultivation 

Seoyon E-Hwa recognizes that strengthening the global competencies of our domestic employees is a core task 
that will lead to our successful expansion in the global market and the enhancement of global competitiveness. 
Every second half of the year, we run a Global Talent Cultivation Program for approximately 5 months targeting 
assistant managers and above. This program supports participants in seamlessly communicating and performing 
practical duties during overseas assignments by helping them acquire language proficiency, cultural understand-
ing, and global business practices.

Current Status of Job Training

Category Detailed Classification Key Activities in 2025

Leadership 
Training

• Onboarding & Promotion
• �Executive Competency 

Enhancement
• �New Team Leader 

Leadership Enhancement
• �Leadership Development by 

Job Grade
• Global Subsidiary Training

• Onboarding training for new hires (new graduates/experienced)
• MBA training for newly appointed executives
• �Executive workshops and workshops for position holders  

(Team Leaders/Group Directors)
• Promotion training and Leadership Academy
• Leadership training for outstanding talents at global subsidiaries

Common Job 
Skills

• �Enhancement of Common 
Job Competencies

• �AI Expert Program, Basic Accounting Course, Understanding of 
ESG Management, AI Literacy, Distinguished Guest Lectures, 
Interviewer Training, Internal Instructor Competency Enhancement 
Program, TIME MGT (Management) Training

Technical 
Training

• �Enhancement of Specialized 
Job Competencies

• �In-house specialized job training courses in areas such as Injection 
Molding, Development, Design, Quality, and CATIA

• Support for external job-specific training

Special Training • �Enhancement of Global 
Competency

• �Global Talent Cultivation Program, support for foreign language 
education

Job Rotation System 

Seoyon E-Hwa operates a job rotation system applicable to all employees, supporting them in building diverse 
competencies and developing their careers. Each year, team leaders identify required manpower needs and make 
relevant requests to the HR Department. The HR Department then reviews internal transfers first and utilizes ex-
ternal recruitment when necessary to deploy the right talent. For office and management positions, job rotations 
occur across departments such as Design, Development, and Quality. For production positions, rotations take 
place within core technical fields such as Delivery, Facility Manufacturing, Materials Management, Electricity/
Machinery Maintenance, and Product Inspection. Through this system, employees gain opportunities to acquire 
new technologies and grow into experts while the company strengthens its technological capabilities based on 
employee growth.

Category Key Activities in 2025

Educational Objectives

• Recognizing the role and importance of being an overseas expatriate 
• �Cultivating leadership capabilities and job expertise tailored to the role of an overseas 

expatriate 
• �Enhancing understanding of the business environment of the dispatched country through 

intercultural understanding 

Target Audience • Overseas expatriates scheduled for dispatch and global talent candidates 

Key Curriculum 
• Foreign Language Improvement Training
• Intercultural understanding
• Global leadership training 

• Cross-Functional Job Training
• SAP module training

Employees

Education Support for Retirees

Retirement and asset 
management

Utilizing national 
pension services
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New Employee Adaptation Activities

Onboarding Program

New employees join Seoyon E-Hwa through a recruitment-linked internship program and participate in a manda-
tory three-day onboarding program designed to facilitate their successful integration into the Company. During 
the program, participants engage in various activities aimed at enhancing their understanding of the organization, 
including a corporate history tour, presentations on the Company's business performance and strategy, and net-
working sessions with senior employees. Following the onboarding program, employees complete a three-month 
internship period and undergo a performance evaluation for conversion to full-time employment. Upon successful 
conversion, employees participate in an additional two-week training program designed specifically for newly 
appointed full-time employees. During the first week of the program, participants develop essential competencies 
related to job performance, business operations, and cross-functional collaboration. They also attend special 
lectures delivered by internal instructors and participate in plant tours to strengthen their understanding of the 
Company's operations and foster a sense of belonging and organizational commitment. In the final week, new 
employees take part in hands-on field training, where they gain firsthand experience in actual manufacturing pro-
cesses, including assembly and packaging operations. Through this practical experience, participants develop a 
deeper understanding of product manufacturing processes and the Company's business operations.

Jump-Up Program

One year after joining the Company, employees participate in the Jump-Up Program, a two-day, one-night de-
velopment program designed to support career growth and strengthen organizational integration. The primary 
objectives of the program are to foster stronger relationships among employees of the same cohort, reinforce the 
Company's core values and strategic direction, and promote a positive organizational culture. The program also 
provides opportunities for participants to engage with experienced employees from various business functions 
who share their professional experiences, career insights, and perspectives on the Company's vision and future 
direction. Through these interactions, employees gain a deeper understanding of the Company's strategic priori-
ties and long-term growth objectives.

Mentorship Program

To support the successful adaptation and professional development of new employees, Seoyon E-Hwa operates 
a mentorship program for approximately three months following their entry into the Company. The program is 
designed to help new employees acquire the knowledge necessary for their roles, adapt to the corporate culture, 
and build internal networks. Mentors and mentees are matched across diverse functional areas, enabling mentees 
to gain broader organizational perspectives and establish valuable professional relationships throughout the 
Company. To encourage active participation, Seoyon E-Hwa provides a monthly activity allowance to support 
mentoring-related activities. Each mentoring team is required to submit a monthly activity report documenting 
its progress and outcomes. Upon completion of the program, outstanding teams are recognized and rewarded 
based on their performance reports, which encourages meaningful engagement and collaboration between 
mentors and mentees.

Employees
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Occupational Safety and Health
Strategy & Management

Occupational Safety and Health Response Governance

To ensure the effective prevention of workplace accidents and enable rapid response to safety incidents, Seoyon 
E-Hwa operates a dedicated Occupational Safety and Health Office that reports  directly to the Chief Executive 
Officer (CEO). Each year, the Occupational Safety and Health Office establishes safety and health performance 
objectives based on the previous year’s performance results and reports them to management for review and 
approval by the Board of Directors. Improvement priorities are primarily derived from safety and health issues 
identified during the preceding year. External and internal factors, including industry accident cases, employee 
concerns, and workplace risk factors, are considered comprehensively when determining annual objectives and 
action plans. Support departments at manufacturing plants and research centers are responsible for monitoring 
compliance with the Company’s Occupational Safety and Health Management Policy. Any deficiencies or areas 
requiring improvement are reported to the Occupational Safety and Health Office for corrective action. Significant 
safety and health issues are immediately escalated to management through an established reporting process. 
Through this governance structure and systematic procedures, Seoyon E-Hwa strives to prevent workplace acci-
dents and ensure timely and effective responses to safety-related incidents.

Occupational Safety and Health Management Policy

Seoyon E-Hwa has established an Occupational Safety and Health Management Policy to provide a safe and 
healthy working environment for all employees, contractors, suppliers, and business partners. Recognizing the 
safety and well-being of employees and stakeholders as its highest priority, the Company promotes a strong 
safety culture through five core Occupational Safety and Health Management Principles and operates a system-
atic safety management framework based on these principles. As a fundamental management principle, Seoyon 
E-Hwa regularly identifies and assesses potential workplace hazards and risk factors arising from its business ac-
tivities. The Company also establishes and implements management procedures designed to eliminate identified 
risks wherever possible and mitigate residual risks to acceptable levels, thereby fostering a proactive and preven-
tive approach to occupational safety and health management.

Compliance with Occupational Safety and Health Regulations

In response to the enforcement of the Serious Accidents Punishment Act, Seoyon E-Hwa has established a sys-
tematic compliance and monitoring framework to ensure full adherence to applicable legal requirements. The 
Company has translated the requirements prescribed by the Act into 17 detailed management indicators and quan-
titatively evaluates the implementation status of each indicator across its operations. Based on these indicators, all 
business sites conduct self-assessments on a semiannual basis to evaluate compliance and identify opportunities 
for improvement. Where deficiencies are identified through the assessment process, corrective guidance and 
improvement measures are implemented to address the issues in a timely manner. Through continuous monitoring 
and improvement activities, Seoyon E-Hwa seeks to strengthen its occupational safety and health management 
system, enhance legal compliance, and further reinforce a culture of workplace safety throughout the organization.

Occupational Safety and Health Promotion Organizational Structure

* �Occupational safety and health is organized into a coordinating department (Safety and Health Group) for responding to the Serious 
Accidents Punishment Act and at the workplace level.

Board of 
Directors 

Chief 
Executive 

Officer 
(CEO)

ESG TFT

ESG Committee

ESG Implementation Council
(Working-level groups for 

Occupational Safety & Health)

Resolution Reporting

Consultation

Safety & Health Group

Overall Management of 
Occupational Health, Safety 

and Serious Accident 
Prevention

Establishment of Company-
wide Goals and Policies

 Performance Monitoring

Pyeongchon 
Headquarters

Research Planning 
Support

Safety & Health Support 
(Ulsan)

Safety & Health Support 
(Asan)

Asan PlantUlsan Plant

Overall Safety 
Management of 

Headquarters and R&D 
Center

Oversight of Occupational 
Safety and Health 

Operations of Ulsan Plant

Oversight of Occupational 
Safety and Health 

Operations of Asan Plant

Occupational Safety and Health Management Guidelines

1
To prevent industrial accidents, we establish a sustainable, self-regulating occupational safety and 
health management system and secure sufficient human and material resources to eliminate and 
control workplace hazards.

2 We set safety and health objectives and establish and implement detailed action plans to achieve them.

3 We comply with relevant occupational safety and health laws and establish and implement internal 
regulations faithfully for self-regulation.

4 We identify potential risks through employee participation, improve and manage risks to an acceptable 
level, and share risk management measures through training.

5 All executives and employees shall faithfully comply with their responsibilities and duties in 
occupational safety and health activities.

 Occupational Safety and Health Management Policy
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Occupational Safety and Health

Occupational Safety and Health Strategic Framework

Goals Management Target Detailed Action Plan Unit -2026 2027-2030 2031-2035

Number of Serious Accidents Strict compliance with occupational safety and health laws and 
regulations Cases 0 0 0

Occupational Accident Rate Management Achieving Zero occupational accidents through safe workplace 
management % 0 0 0

Frequency Severity Index (FSI) Achieving Zero FSI by eliminating major accident risk factors Index 0 0 0

Safety & Health Training Completion Rate Raising safety awareness by strengthening safety training for all 
employees % 95 97 100

❶ Safety Activities

- �Conducting risk assessments linked 
with computerized systems

- Conducting emergency response drills

❷ Health Activities

- Campaigns for fostering a culture of safety and health
- Regular surveys on musculoskeletal risk factors
- �Continuous operation of safety experience center 

training

❸ Common Activities

- Conducting and applying external benchmarking
- ISO certification audits
- �Promoting mutually beneficial cooperation projects for 

safety and health

Method of Execution

Vision

Establish a safe and healthy workplace through the prevention of serious accidents

Mid- to Long-Term 
Strategy

Supplementation of the Serious Acci-
dent Prevention System

• �Full implementation of the Serious Accidents 
Punishment Act

• �Establishment of safety and health 
management systems at domestic sites

• �Selection of top-performing suppliers in safety

By 2026

Establishment of an Self-regulatory system

• �Establishment of smart safety and health systems
• �Establishment of on-site safety and health systems based 

on risk assessment 
• �Standardization and improvement of 

suppliers’ safety and health systems

2027-2030

Advancement of the Self-regulatory system

• �Advancement of smart safety and health systems
• �Enhancement of on-site safety and health systems based 

on risk assessment 
• �Advancement of global safety and health 

management systems

2031-2035
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Action & Performance

Occupational Health & Safety Management System Certification (ISO 45001)

Seoyon E-Hwa has established an Occupational Safety and Health Management System to prevent occupational 
accidents and strengthen safety and health management and has obtained ISO 45001 certification at domestic 
and overseas workplaces through external audits. We establish safety and health policies, governance, and ac-
cident response manuals, and regularly conduct internal audits. We will continue our efforts to achieve ISO 45001 
certification for all workplaces.

Occupational Health & Safety Communication & Participation 

Industrial Safety and Health Committee

In accordance with Articles 24 and 63 of the Occupational Safety and Health Act, Seoyon E-Hwa systematically 
operates communication channels between labor, management, and suppliers. The Industrial Safety and Health 
Committee meets at least once a quarter to discuss major issues regarding the prevention of severe disasters and 
ensuring worker safety and health. The derived improvement items are delivered to the respective departments.

Occupational Safety and Health Council

The Occupational Safety and Health Council is held at least once a month. The Council is where safety and health 
managers and subcontracted (outsourced) personnel participate together to regularly inspect risk factors in out-
sourced operations and establish effective improvement plans. Through labor-management and supplier com-
munication channels, we strive to rapidly identify and improve risks at workplace sites and continuously elevate 
safety and health levels.

Near Miss Reporting and Safety Suggestion Programs

We constantly gather the opinions of our workers by operating a Near Miss Reporting and Safety Suggestion 
System utilizing an integrated occupational safety and health platform across all workplaces. We provide addi-
tional opportunities for safety suggestions through regular workplace meetings and briefing sessions. Workers 
can register near misses and safety/health related improvement items through their personal accounts, and the 
company reviews the submitted details to implement appropriate measures and share the results. Through this, 
we encourage active participation from workers, and we provide rewards to employees who contribute to safety 
and health improvements. Matters deemed necessary for disaster prevention are implemented considering the 
characteristics and rational needs of each workplace.

Current Status of ISO 45001 Certification Acquisition*

International Standard (ISO 45001) Certified  Acquisition Rate Expiration Date 

Domestic

Ulsan Plant ●

100%

2028.10

Asan Plant ● 2028.10

Headquarters (Pyeongchon) ● 2028.10

Overseas

China
Jiangsu Seoyon E-Hwa ●

85%

2026.06

Beijing Seoyon E-Hwa ● 2027.03

Europe

Assan Hanil (Site 1/2/3/4) ● 2027.07

Seoyon E-Hwa Slovakia (Plant 1/2) ● 2028.05

Seoyon E-Hwa Poland ● 2027.03

India/Asia

Seoyon Summit India (Plant1/2/5) ● 2028.04

Seoyon Summit Krishna Giri ● 2027.10

 Seoyon Summit Chennai   ● 2026.03

Seoyon Summit Pune - -

Seoyon Summit Anantapur ● 2028.03

Summit Seoyon Indonesia - -

Americas

Seoyon E-Hwa Alabama(Plant1/2) ● 2027.10

Seoyon E-Hwa Georgia ● 2026.03

Seoyon E-Hwa Auburn ● 2028.01

Seoyon E-Hwa Savannah ● 2028.12

Seoyon E-Hwa Brazil ● 2026.06

Seoyon E-Hwa Mexico ● 2026.08

Seoyon North America - -

Seoyon E-Hwa Texas - -

* As of the end of 2025, limited to corporate entities subject to management that have acquired the certification.

Occupational Safety and Health
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Occupational Health & Safety Risk Assessment 

Risk Assessment

Seoyon E-Hwa applies ad hoc risk assessment plans across all domestic workplaces to proactively identify haz-
ardous and risk factors throughout overall business activities. We have established evaluation procedures that 
estimate risk levels based on the frequency and severity of accident occurrence. In 2025, assessments were con-
ducted at the Asan and Pyeongchon workplaces to preemptively identify potential risk factors and implement cor-
rective actions. The risk assessment expands to include hazardous factors in the surrounding environment of the 
workplaces. Based on the results, emergency response plans are established and complemented to continuously 
strengthen the level of safety management.

Workplace Inspections

Seoyon E-Hwa classifies its workplaces into Red Zones and Yellow Zones. Areas with a history of accidents or high 
probability of occurrence are designated as Red Zones. Daily inspections are conducted in these zones to check 
equipment, personal protective equipment (PPE) compliance, adherence to the 2-people-per-team working 
rule, and possession of safety work permits, with the results reported to the plant manager. Areas with relatively 
lower risk but requiring caution are classified as Yellow Zones. Routine monitoring and inspections are carried out 
in these areas, focusing on assembly lines. Additionally, to prepare for fire emergencies, fire extinguishing facili-
ties—including fire extinguishers, fire hydrants, and fire pump rooms—are inspected daily, and the presence of 
any anomalies is recorded and reported digitally to enable prompt responses.

Inspection of Hazardous Machinery, Equipment, and Facilities 

In accordance with the Occupational Safety and Health Act, Seoyon E-Hwa has established and implemented the 
Management Procedures for Hazardous and Dangerous Machinery and Equipment. Accordingly, the safety and 
health support department conducts regular safety inspections at least once a year. If any anomaly is identified 
during the inspection, use of the corresponding equipment is immediately suspended and necessary actions are 
taken. Identified issues and action details are reported immediately to the person in charge of safety management. 
Depending on the situation, the details are also shared with external organizations such as the Korea Occupational 
Safety and Health Agency (KOSHA) to strengthen internal safety management systems and elevate industrial 
safety levels through external cooperation.

Risk Assessment Performance in 2025

Workplace Unit Hazardous & 
Risk Factors

Mitigation 
Measures 

Formulated

Mitigation 
Measures 

Completed

Implementation 
Rate*

Ulsan Plant

Cases

185 78 78 100%

Asan Plant 103 21 21 100%

Pyeongchon 
Headquarters 101 82 82 100%

* Applies to risk factors requiring mitigation measures (score of 6 or above)

Occupational Safety and Health

Red Zone

Whether workers wear personal protective 
equipment, comply with two-person team 
operations, and carry a work safety permit, etc.

Inspection 
Items

Injection molding, mold repair area, startup 
rooms

Equipment 
Inspected

Yellow Zone

Whether workers wear personal protective 
equipment, and whether safety devices are 
functioning

Inspection 
Items

Equipment other than assembly lineInspection 
Equipment

Posting

Step 1: Preparation of risk assessment

Step 2: Identification of hazards 
and risk factors

Step 3: Estimation of risk

Step 4: Risk evaluation

Determination of tolerable risk level

Completion

Posting and notification 
of remaining hazard 

information

When no further measures are 
required at present

Documentation

Step 5: Derivation and 
implementation of risk 

control action

No

Yes

Risk Assessment Process
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Enhancing Safety Capabilities and Spreading Safety Culture

Occupational Safety and Health Training

Seoyon E-Hwa provides regular occupational safety and health training programs tailored to the characteristics 
and risk profiles of each business site. The Asan and Ulsan plants conduct monthly safety and health training 
sessions for both production and administrative employees, while the headquarters delivers quarterly class-
room-based training covering key topics such as personal protective equipment (PPE), Material Safety Data 
Sheets (MSDS), risk assessments, and the prevention of electrical shock, fire, and winter-related accidents. 
Employees engaged in high-risk operations, including industrial robot-related work, receive specialized safety 
training at least once annually. Through these programs, Seoyon E-Hwa ensures compliance with statutory oc-
cupational safety and health training requirements while strengthening employees’ ability to identify hazards and 
prevent workplace accidents.

Safety Culture Promotion Campaigns

To enhance safety awareness and encourage proactive participation in accident prevention activities, Seoyon 
E-Hwa operates quarterly safety culture campaigns across its business sites. These campaigns consist of a va-
riety of interactive programs, including serious accident prevention pledge ceremonies, safety awareness photo 
campaigns, safety culture improvement initiatives for suppliers, cardiopulmonary resuscitation (CPR) training, and 
the Seoyon E-Hwa Fitness Challenge. Through these activities, the Company promotes voluntary participation 
in workplace safety initiatives among employees and business partners while fostering a strong and sustainable 
safety culture. To further encourage engagement, outstanding participants are recognized and rewarded, helping 
to maintain a high level of interest and continuous involvement in occupational safety and health activities.

Employee Health & Well-being

Customized Health Screening and Follow-up Care Programs

Seoyon E-Hwa operates a comprehensive health screening and follow-up care program to support disease 
prevention and early detection for employees and their families. The Company provides comprehensive medical 
examinations for employees aged 35 and older every two years and for eligible family members every three years. 
Employees working in processes involving exposure to occupational hazards receive special health examinations 
one to two times per year, covering risk factors such as noise, dust, and hazardous chemicals. Based on exam-
ination results obtained with the employee’s consent, Seoyon E-Hwa provides regular health monitoring and 
follow-up support for employees identified as requiring additional medical attention. The Company also offers 
preventive health management opportunities for employees with no identified health concerns, promoting long-
term health and well-being across the workforce.

Integrated Physical and Mental Well-being Care Infrastructure

Seoyon E-Hwa has established an integrated employee care system that supports both physical and mental 
well-being. The Company operates on-site health management centers staffed by professional nurses who pro-
vide first aid services and health consultations. Beyond emergency care, employees have access to body com-
position analysis and personalized wellness programs that encourage healthy lifestyle habits, including smoking 
cessation and weight management initiatives. In addition to this support, Seoyon E-Hwa has partnered with the 
Buk-gu District Office of Ulsan Metropolitan City to introduce a brainwave-based psychological counseling pro-
gram. Through this initiative, employees can gain objective insights into their mental health status using scientific 
assessment methods and receive professional counseling support to address work-related stress, interpersonal 
challenges, and other psychological concerns. By providing comprehensive physical and mental health support, 
Seoyon E-Hwa is committed to creating a healthy, safe, and supportive work environment where employees can 
thrive both personally and professionally.

Occupational Safety and Health

Health Promotion Program

Based on the results of medical 
examination, provide health 

counseling and periodic 
management for individuals with 

findings or diseases

Program for Prevention of 
Musculoskeletal Disorders

Conduct investigations on 
harmful factors, improve work 
environment, and implement 

rehabilitation therapy programs

Cardiovascular and Cerebro-
vascular Disease Program

We support intensive  
management for employees at 

high risk of hypertension, diabetes,  
hyperlipidemia, triglycerides, liver 

diseases, and obesity.

47

Leading Sustainable 
Auto Parts

Introduction

Sustainable Management

ESG Fact Book
	 Environmental  
	 Social

Employees

Occupational Safety and Health
Human Rights Management

Quality Management

Supply Chain

Social Contribution

	 Governance     

Appendix

Sustainability Report 2026

Sustainability Report 2026 Introduction ESG Fact Book AppendixSustainable Management

This report is available for download on the Seoyon 
E-Hwa website. If you have any questions regarding 
the content, please contact the department listed 
above.

Department
Tel.
E-mail
Website

Seoyon E-Hwa ESG TFT

+82 31 420 3200

esg@seoyoneh.com

www.seoyoneh.com

https://www.seoyoneh.com/


Emergency Response Framework & Drills

Emergency Response to Safety Incidents

Seoyon E-Hwa has established a systematic emergency management process to minimize human casualties and 
operational disruptions resulting from occupational accidents and natural disasters. The emergency manage-
ment framework classifies incidents into three crisis levels: White, Blue, and Red. These levels are categorized ac-
cording to the severity and potential impact of the event, with clearly defined response procedures for each level. 
To ensure prompt and effective incident management, the Company has clearly defined the roles and responsibil-
ities of each department within the emergency response process. Following the resolution of an incident, Seoyon 
E-Hwa conducts continuous monitoring and follow-up management activities, including root-cause analysis and 
the implementation of corrective and preventive measures. Through these efforts, the Company seeks to mini-
mize potential losses while safeguarding employee safety and protecting corporate assets.

Fire Drills

Seoyon E-Hwa places strong emphasis on enhancing the capabilities of its in-house fire brigade to ensure rapid 
and effective responses to potential emergency situations. To strengthen emergency preparedness, the Compa-
ny conducts joint fire drills on a quarterly basis, helping both fire brigade members and employees improve their 
emergency response and evacuation capabilities. The training programs cover initial response procedures in 
the event of a fire, fire suppression protocols, and emergency evacuation practices. Particular focus is placed on 
the proper use of firefighting equipment, incident command capabilities, and the safe evacuation of employees. 
Through these regular exercises, Seoyon E-Hwa aims to minimize potential human and property losses in the 
event of an actual emergency.

Intelligent Fire Management System

Seoyon E-Hwa has implemented an Intelligent Fire Management System to enable rapid and accurate responses 
to fire-related incidents. Through the system, safety managers can monitor real-time site conditions and identify 
the exact location of fire alarms not only through fire alarm control panels but also via control room workstations 
and mobile devices. The system continuously monitors the operational status and potential malfunctions of fire 
protection equipment, improving maintenance efficiency and system reliability. Remote inspection and control 
functions allow unnecessary alarms caused by equipment malfunctions to be promptly verified and managed, 
helping to reduce false alarms and improve overall operational effectiveness. Through the deployment of ad-
vanced fire safety technologies, Seoyon E-Hwa continues to strengthen workplace safety and create a secure 
working environment across its operations.

Safety and Health Monitoring System

To enhance workplace safety and eliminate blind spots in safety management, Seoyon E-Hwa operates a 24-
hour Safety and Health Monitoring System across its business sites. The system enables continuous monitoring of 
workplace safety conditions and supports the early identification of potential risks, allowing for prompt preventive 
actions. In the event of an incident or emergency, Seoyon E-Hwa maintains a structured emergency response 
framework designed to ensure rapid and accurate decision-making, communication, and response activities. 
Through the operation of the Safety and Health Monitoring System and its comprehensive emergency response 
procedures, the Company strives to minimize safety risks, strengthen its crisis response capabilities, and provide 
a safe and secure working environment where all employees can perform their duties with confidence. By contin-
uously enhancing its safety monitoring infrastructure and emergency preparedness capabilities, Seoyon E-Hwa 
remains committed to protecting the safety and health of its employees while fostering a proactive safety culture 
throughout the organization.

Occupational Safety and Health

Incident occurs
Person who discovers 

the incident calls 
immediate supervisor

Notify the general 
situation officer

Notify the plant 
manager / director 
of the R&D Center

Report 
to the CEO

In Case of Blue-level or Higher Incident

In Case of White-level Incident

Incident occurs
Person who discovers 

the incident calls 
immediate supervisor

Notify the Occupational 
Safety and Health 

Support Office

Notify the plant 
manager / director 
of the R&D Center
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Human Rights Management
Strategy & Management

Human Rights Management Policy

Seoyon E-Hwa supports international human rights standards, including the Universal Declaration of Human 
Rights, the ILO Core Conventions, and the UN Guiding Principles on Business and Human Rights (UNGPs), and 
prioritizes the dignity and respect of all employees and stakeholders throughout our entire business processes. 
Based on our Human Rights Management Policy, we strictly adhere to core principles of human rights manage-
ment, such as prohibiting discrimination based on gender, race, religion, or disability; eradicating workplace ha-
rassment; prohibiting forced and child labor; and complying with working conditions.
Furthermore, to preemptively manage potential human rights risks, we operate a practical grievance handling 
channel. Through whistleblower protection and prompt remediation procedures, we continuously practice the 
prevention of human rights violations and create a safe, mutually respectful management environment.

Grievance Redress System

Seoyon E-Hwa operates both internal channels (inter-office phone, company email) and external whistleblowing 
channels (Cyber Audit Office) so that employees, as well as other external stakeholders, can report human rights 
violations, legal non-compliance, and misconduct or unfair handling of duties. Upon reporting, whistleblowers 
can select the type of report, and the received content is delivered to the relevant department to be processed 
according to established procedures. The identity of the whistleblower during the handling process is strictly pro-
tected. (Please refer to Ethical Management - Operation Info of Whistleblowing Channels for details)

 Human Rights Management Policy

Current Status of Grievance Redress (Human Rights/Labor, Corruption & Conflict of Interest)*

Data Name Unit 2023 2024 2025

Number of Grievances 
Received

Cases

3 2 3

Number of Grievances 
Resolved 3 2 3

Resolution Rate % 100 100 100

* Data for the years 2023 and 2024 have been restated due to changes in the calculation criteria.

Basic Principles of Human Rights Management

Guarantee of 
freedom of 
association 

and collective 
bargaining

Prohibition 
of forced and 

child labor

Guarantee 
of industrial 

safety

Compliance 
with legally stip-
ulated working 

conditions

Protection of 
local residents’ 
human rights

Protection 
of customer 

human rights

Humane 
treatment

Prohibition of 
discrimination

Prohibition of 
harassment at 
the workplace

Development 
of capabilities

Grievance Handling Process

Reporting & 
Whistleblowing

Receipt

Forward to 
the relevant 
department

Investigation 
of facts Case 

resolution

Establishment 
of measures to 

prevent recurrence

Individual notification 
of results to the 
whistleblower

2

1

3

4

5

6

7
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Human Rights Management

Human Rights Management Strategic Framework

Realizing human rights management based on a philosophy of respect for human dignity 
and establishing a sustainable human rights culture throughout the organization

Vision

Mid- to 
Long-Term 

Strategy Building the Foundation for 
Human Rights Management

• �Establishment of human 
rights management policy and 
declaration

• �Operation of grievance handling 
and reporting channels

• �Human rights training for 
executives and employees

• �Conducting human rights impact 
assessments

~2026

Advancing Human Rights 
Risk Management

• �Expanding the scope of human 
rights impact assessments

• �Managing improvements to 
human rights risks based on 
assessment criteria

• �Expanding human rights training 
for executives and employees

2027–2030

Establishing a Global-Level 
Human Rights Management 
System

• �Continuing human rights impact 
assessments

• �Internalizing systems for 
preventing and responding to 
human rights violations

• �Systematizing the human rights 
training program for executives 
and employees

2031–2035

Target Management 
Goal Detailed Action Plan Unit ~2026 2027–

2030
2031–
2035

Human 
Rights Impact 
Assessment 
Implementation 
Rate*

Expand diagnosis and impact 
assessment of human rights risks by 
business site

Scope 50 75 100

Human Rights 
Training 
Implementation

Conduct human rights training 
for all executives and employees 
(including mandatory statutory 
training)

Times 1x/year 
(maintain)

1x/year
(maintain) 1x/year

Human Rights-
Related 
Campaign 
Implementation

Promote education and campaigns 
to spread a culture of respect for 
human rights

Times 1x/year 2x/year
2x 

or more/
year

* Scope of management: Domestic and overseas corporate business sites

Human Rights Risk Management

Human Rights Impact Assessment

Based on the Establishment of a Risk Management System outlined in our Human Rights Management Policy, 
Seoyon E-Hwa conducted a survey-based human rights impact assessment in 2025 across a total of 13 entities—
including domestic and international operations—to proactively identify and systematically manage human rights 
risks. The assessment evaluated 33 indicators across 10 distinct areas.
This year, the risk assessment implementation rate* for the human rights impact assessment recorded 45%. The 
evaluation targeted managerial positions (including production managers). The assessment results indicated that 
the human rights risk level across all evaluated areas was generally low. Based on these findings, we intend to im-
plement corrective measures by establishing customized improvement plans for potential risks. Moving forward, 
we plan to not only regularize this human rights impact assessment but also phase in an expanded evaluation 
scope aligned with our long-term human rights management strategy.

* �Risk Assessment Implementation Rate Formula: (Number of assessed corporate bodies / Total corporate bodies based on the business 
report) * 100

1 Establishment of a Human Rights Management 
System 6 Ensuring Occupational Safety and Health

2  Non-discrimination 7 Working Conditions

3 Worker Participation and Communication 8 Prevention of Workplace Harassment

4 Prohibition of Forced Labor 9 Prevention of Workplace Sexual Harassment

5 Prohibition of Child Labor 10 Information Protection / Data Privacy

Assessment Indicators

Assessment Scope Domestic operations (Ulsan, Asan, Headquarters) and overseas regional 
subsidiaries

Assessment Target Domestic employees and management-level staff at overseas subsidiaries 
(expatriates and local hires)

Assessment Method Online Survey

Assessment Scope

Assessment Process

Framework 
Establishment

Human Rights 
Impact Assessment Results Analysis

Implementing 
Improvement 

Activities

• �Designing impact assessment 
indicators*  
(reflecting policy, regulatory, 
and initiative requirements)

• �Employee surveys  
(33 indicators across 10 areas)

• �Detailed interviews by 
employee group (if necessary)

• �Analysis by employee group  
(gender, age, position, etc.)

• Identifying risks 
• �Publishing impact assessment 

reports

• �Deriving detailed improvement 
tasks  

• �Formulating improvement plans
• �Implementing corrective actions
• �Reporting corrective action 

results
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Action & Performance

Raising Employee Awareness of Human Rights

Seoyon E-Hwa conducts human rights training for all executives and employees to foster a culture of respect for 
human rights. Human rights training focuses on improving awareness of human rights, internalizing human rights 
values within the company, and connecting them to actual practice. This includes personal information protection, 
sexual harassment prevention, workplace disability awareness improvement, and workplace harassment preven-
tion. We promote a deeper understanding and practice of human rights through additional training on reporting 
procedures in the event of basic rights violations and equal education. Seoyon E-Hwa will continue to make proac-
tive efforts to ensure that everyone is respected and can work in an environment free from discrimination, holding 
'Respect for Human Rights' as our core value.

Equal Recruitment Process

Seoyon E-Hwa guarantees equal opportunities to all applicants and strictly prohibits any form of discrimination 
during the hiring process. In accordance with Article 1 of our Human Rights Management Policy Basic Principles, 
discrimination on the grounds of gender, race, nationality, or any other status is strictly prohibited. We also contin-
uously expand employment opportunities for socially vulnerable groups and strive to proactively secure talented 
individuals with diverse backgrounds and experiences.
To enhance the fairness of recruitment, we operate an educational program tailored for interviewers. All personnel 
selected as interviewers must complete 8 hours of mandatory training to ensure they can objectively select appli-
cants who align with our ideal talent profile.

Protection of Labor Rights

Seoyon E-Hwa considers the protection of labor rights to be a core principle and provides a safe and fair working 
environment for all executives and employees. The Company strictly prohibits child and forced labor, conducts 
verification of employees' age and faithfully pays statutory and contractually agreed overtime allowances. Perfor-
mance evaluations are implemented fairly based on performance metrics and job competence, and we guarantee 
equal opportunities and compensation by prohibiting all forms of discrimination based on gender, age, or back-
ground.

Human Rights Training Record in 2025

Training Program Unit 2023 2024 2025

Personal Information Protection,  
Sexual Harassment Prevention,
Disability Awareness Improvement* Persons

992 957 988

Workplace Harassment Prevention** 258 289 326

* Target: All executives and employees 
**Target: Executives and employees at the Pyeongchon business site

Human Rights Management
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Quality Management
Strategy & Management

Quality Management Governance 

Placing customer satisfaction as our highest priority, Seoyon E-Hwa operates an independent Quality Department 
directly under the Board of Directors. The Board of Directors communicates directly with the executive officer in 
charge of quality to discuss quality issues in depth and resolve them swiftly. Furthermore, we operate the Quality 
Control Department (responsible for quality control execution) and the Quality Management Department (respon-
sible for establishing quality strategies) separately, ensuring each department focuses on its inherent role, there-
by increasing the efficiency of the overall quality management framework.

Internal Reporting on Quality

Seoyon E-Hwa conducts regular quality meetings twice a month, supervised by the Head of the Quality Control 
Department and the Head of the Quality Management Department, to improve product quality. During these 
meetings, we monitor the achievement of quality targets and newly discovered quality issues while reviewing 
root-cause analyses and corrective/preventive action plans. When necessary, we re-evaluate the appropriate-
ness of existing quality targets and make adjustments. The meeting results and subsequent follow-up measures 
are documented and shared with relevant departments to drive continuous quality improvement.

Quality Management Strategy

As a leading player in the automotive interior industry, Seoyon E-Hwa has established five quality management 
policies—Management Quality, New Car Quality, Reliability Quality, Mass Production Quality, and Global Quali-
ty—under the management philosophy of ‘”contributing to human happiness by creating the best products and 
services based on top-tier talent.” Through these policies, we aim to meet the expectations of all customers at 
home and abroad. Based on the development of core technologies, the realization of flawless quality, and the in-
ternalization of management quality, we will continue to unfold relentless innovation and improvement activities to 
secure global-level quality competitiveness.

Quality Department

Chief 
Executive 

Officer

Quality Control Group Quality Management Group

Overall responsibility for 
quality-related tasks

Establish quality strategies 
and policies

Establish company-wide 
strategies and policies

Monitor the application of 
quality strategies and policies

Pursue customer satisfaction as the highest value, and secure quality competi-
tiveness through preemptive and advanced quality management systems and 
innovation activities.

Establish quality standards from the early stages of developing new vehicle 
models, and verify quality and mass production feasibility to achieve defect-free 
mass production and initial stability control.

Verify the reliability continuously to ensure that quality standards established in 
the new vehicle quality phase are clearly followed and managed.

Conduct reliability tests to check whether parts of developed models meet 
quality standards and whether mass-produced parts maintain the same quality 
level consistently.

Apply all quality-related policies and procedures uniformly to both domestic and 
overseas production sites.

Management 
Quality

Quality of 
New Models

Reliability 
Quality

Mass 
Production 

Quality

Global 
Quality

Customer Satisfaction

Domestic plants SuppliersOverseas plants

Zero Defect
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Quality Management
Action & Performance

Quality Management System Certification (IATF 16949)

Based on the international standard IATF 16949 certification, Seoyon E-Hwa operates a robust quality manage-
ment framework across both domestic and international business sites. To ensure sustainable global quality 
management, we secure professional human resources and drive process standardization, thereby continuously 
enhancing product and service quality within the automotive sector. Through these initiatives, we satisfy the rigor-
ous quality management requirements of global OEMs and continuously improve our products and services when 
clients contact us directly. We are fully dedicated to maximizing satisfaction for all our customers.

Customer Grievance Resolution

Seoyon E-Hwa operates a structured customer grievance resolution procedure to minimize customer inconve-
nience and swiftly resolve issues through the grievance center on our website. In the event of product abnormal-
ities, we provide clear guidance so that customers can report them easily and conveniently. We have also estab-
lished dedicated communication channels and internal workflows to respond immediately, even when a client 
company contacts the relevant department directly. Received grievances are handled rapidly by the department 
in charge, and the progress and final outcomes are transparently communicated back to the customer.

Metric Name Unit 2023 2024* 2025

Number of Customer 
Grievances Received

Cases
13 3 5

Number of Customer 
Grievances Resolved 13 3 5

Resolution Rate % 100 100 100

*The 2024 data has been corrected due to a change in the calculation methodology.

IATF 16949 Certification Status*

International Standard (IATF 16949) Certification 
Status

Acquisition 
Rate

Expiration 
Date

Domestic
Ulsan Plant ●

100%
2027.03

Asan Plant ● 2027.03
Headquarters (Pyeongchon) Exempt -

Overseas

China
Jiangsu Seoyon E-Hwa ●

85%

2027.09
Beijing Seoyon E-Hwa ● 2027.08

Europe
Assan Hanil (Site 1/2/3/4) ● 2027.09
Seoyon E-Hwa Slovakia (Plant 1/2) ● 2027.06
Seoyon E-Hwa Poland ● 2027.04

India/Asia

Seoyon Summit India (Plant1/2/5) ● 2028.02
Seoyon Summit Krishna Giri ● 2028.03
Seoyon Summit Chennai ● 2027.01
Seoyon Summit Pune   - -
Seoyon Summit Anantapur   ● 2028.01
Summit Seoyon Indonesia - 2027.03

Americas

Seoyon E-Hwa Alabama (Plant1/2) ● 2028.04
Seoyon E-Hwa Georgia ● 2027.04
Seoyon E-Hwa Auburn ● 2027.05
Seoyon E-Hwa Savannah - -
Seoyon E-Hwa Brazil ● 2026.11
Seoyon E-Hwa Mexico ● 2026.08
Seoyon North America - -
Seoyon E-Hwa Texas - -

*Based on the end of 2025, this data is limited to corporate entities subject to management that have acquired certification.

Customer Satisfaction Management Strategy

Seoyon E-Hwa adopts customer satisfaction as a core business strategy, continuously investing in product quality 
improvement and technological innovation. To precisely identify and fulfill customer needs and expectations, we 
share information transparently, publicly disclosing our response measures to key customer requirements on our 
website. Furthermore, we improve internal processes to establish a comprehensive framework for designing, de-
veloping, and manufacturing products that align with customer expectations. This allows us to deliver high-quality 
products to our clients and provide a superior product experience to the end consumers. Ultimately, we aim to 
contribute to the advancement of the automotive industry through this customer-centric approach.

Response Measures for Key Customer Requirements

Implementation 
of premium 

strategy

Enhancement of 
protection from 

side-impact

Improvement of VOC 
(volatile organic  

compounds)  
reduction

Minimization of 
components’ 

weight

Improvement of BSR 
(Buzz, Squeak, 

and Rattle)
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AI-based Quality Control Activities 

Vision Inspection System

Seoyon E-Hwa operates a deep learning-based computer vision defect determination model optimized for spe-
cific product characteristics. By collecting image data from production sites, we train customized classification 
and segmentation models, which are then deployed across edge and cloud environments to conduct real-time 
inspections and high-speed defect evaluation concurrently. We are committed to refining our Vision Inspection 
System continuously through ongoing system updates to minimize defect rates that may occur during the product 
delivery process and to establish an increasingly precise inspection architecture.

Quality Improvement Education 

To enhance product quality, Seoyon E-Hwa runs educational programs via its Technology Education Center to 
strengthen the capabilities of production line personnel. All educational curriculums are operated on an in-person, 
collective training principle. By assigning academic credits per course, the programs are systematically designed 
to ensure that employees complete their required units while acquiring vital knowledge and hands-on practical 
skills. We aim to improve technical expertise on the shop floor and product quality through these educational ini-
tiatives. By providing both foundational and advanced tracks, we support individual career advancement, which 
ultimately contributes to strengthening the competitiveness of the entire organization.

Supplier Quality Audits

Seoyon E-Hwa conducts supplier quality audits twice a month. We invite representatives from the top 5 suppliers 
where quality issues have occurred most frequently during the respective year to engage in deep discussions 
regarding specific defect typologies and corrective action plans. When necessary, we conduct verification of the 
suppliers' compliance with quality standards, monitor their implementation status for achieving quality targets, 
and request formal improvements based on the evaluation outcomes. Through these structured procedures, 
we elevate the overall quality control standard across our supply chain, thereby enhancing the quality of the final 
products, corporate competitiveness, and consumer satisfaction.

Data Generation
Data Collection & 

Storage
Data Analysis 
(AI Learning)

Manufacturing 
Data Utilization

• �Collection of pass/fail images 
according to  
quality inspections

• Data storage and management 
• �Database establishment 

between edge and cloud

• AI and big data analysis 
• �Identification of defect root 

causes

• �AI cosmetic quality inspection 
algorithm tuning and 
adjustment

Smart Quality Management

Seoyon E-Hwa proactively manages quality issues through an integrated big data platform that consolidates 
data generated throughout the entire production, inspection, and distribution pipeline. By using machine learn-
ing-based anomaly detection and defect prediction models, we issue early warnings for potential defects. Our 
root cause analysis models then propose and validate recurrence prevention measures based on the collected 
data. Knowledge accumulated in this manner is fed back into new vehicle development and process optimization, 
continuously reinforcing our quality control framework.

Quality Management

Machine vision

Cloud

Analysis

Quality inspection adaptor

AAS

Image data aggregation server for quality inspection

Inspection 
standards

Inspection 
results

Historical 
data

Edge 
Gateway

AAS

54

Leading Sustainable 
Auto Parts
Sustainability Report 2026

Sustainability Report 2026 Introduction ESG Fact Book AppendixSustainable Management

This report is available for download on the Seoyon 
E-Hwa website. If you have any questions regarding 
the content, please contact the department listed 
above.

Department
Tel.
E-mail
Website

Seoyon E-Hwa ESG TFT

+82 31 420 3200

esg@seoyoneh.com

www.seoyoneh.com

Introduction

Sustainable Management

ESG Fact Book
	 Environmental  
	 Social

Employees

Occupational Safety and Health

Human Rights Management

Quality Management
Supply Chain

Social Contribution

	 Governance     

Appendix

https://www.seoyoneh.com/


Supply Chain
Strategy & Management

Supplier Code of Conduct

Seoyon E-Hwa is focusing on building a stable and sustainable supply chain to respond effectively to the rapidly 
changing environment of the automotive industry. Through our Supplier Code of Conduct, we demand compli-
ance with laws, ethical management, environmental protection, labor and human rights, safety and health, and 
management systems from all partners with whom we maintain business relations. All suppliers that enter into 
contracts with Seoyon E-Hwa must comply with this Code of Conduct, and each partner is highly encouraged to 
promote its implementation throughout their entire supply chain. Furthermore, we conduct annual inspections 
and audits for our key suppliers to verify compliance, identify risks, and mitigate potential issues.

Conflict Minerals (Responsible Minerals) Policy

Seoyon E-Hwa has established a Conflict Minerals (Responsible Minerals) Policy that complies with the OECD Due 
Diligence Guidance to fundamentally block unethical mineral extraction issues within our supply chain. We strictly 
prohibit the use of the four major conflict minerals (3TG: tin, tantalum, tungsten, and gold) linked to human rights 
violations and environmental destruction in conflict areas, and we proactively respond to potential risks by contin-
uously monitoring for newly emerging conflict minerals. Furthermore, we distribute explicit management guide-
lines to our suppliers and conduct regular due diligence, thereby building a raw materials procurement system that 
respects human rights and environmental values across the entire supply chain.

Establishment of Raw Materials Management System

Seoyon E-Hwa operates a raw materials management system based on the Responsible Material Procurement 
clause of the Supplier Code of Conduct, the Procurement Process (SMS-D-01), and the Supplier Management 
Process (SMS-D-11). We explicitly require our suppliers to establish procedures to verify the origin and smelters of 
raw materials, including conflict minerals such as tin, tungsten, tantalum, and gold, while ensuring they monitor for 
human rights violations, ethical breaches, or negative environmental impacts within the supply chain. Our internal 
procurement process manages the ordering and receiving of raw materials, components, and merchandise. We 
select suppliers of raw materials, components, molds, and equipment in accordance with the supplier manage-
ment and contract signing processes, which clearly define compliance matters and prohibited activities during 
the contract execution and implementation phases.

Procurement Status of Key Raw Materials & Merchandise (3-Year Trend)*

Seoyon E-Hwa tracks and manages the procurement status of major raw materials and merchandise through an 
SAP-based ERP system. On a consolidated basis in 2025, we purchased and utilized approximately KRW 2.2 tril-
lion worth of raw materials and approximately KRW 1.1 trillion worth of merchandise. We comprehensively manage 
the purchase, ordering, receiving, and usage status of key raw materials across the supply chain accordingly.

 Supplier Code of Conduct 

 Conflict Minerals (Responsible Minerals) Policy

Metric Name Unit 2023 2024 2025

Raw Materials Used

KRW 100M

20,882 20,641 22,144

Merchandise Purchased 5,561 8,487 10,513

Total 26,443 29,128 32,657

*Calculation Criteria: Based on the "Classification of Expenses by Nature" in the Consolidated Business Report.

Key Topics of the Supplier Code of Conduct

Legal 
Compliance 
and Ethics

Environmental

Labor and 
Human Rights

Safety and 
Health

Management 
System

Anti-corruption, prevention of conflicts of interest, prohibition of unfair trade 
practices, prevention of counterfeit parts, information security, protection of 
intellectual property, responsible materials sourcing

Establishment of environmental systems, management of greenhouse gas 
emissions, management of water resources, control of air pollutants, waste 
management, control of chemical substances, animal welfare

Prohibition of discrimination, provision of fair wages and benefits, management 
of working hours, humane treatment, freedom of association, prohibition of child 
labor, prohibition of forced labor

Establishment of occupational safety and health management systems, safety 
management of machinery and equipment, emergency response systems, 
incident management, safety inspections, health management

Public disclosure of corporate declarations, appointment of responsible personnel, risk 
assessments, education and communication, information management, operation of 
grievance handling mechanisms, supplier oversight, and compliance monitoring.
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Supply Chain

Supply Chain ESG Management Roadmap

Vision

Building a sustainable supply chain through preemptive response to supply chain ESG risks

Implementation 
Approach Establishment of 

Management Framework

Supplier risk classification
/management
Establishment of evaluation criteria

Supply Chain ESG 
Evaluation 

Desktop assessments 
/On-site due diligence
Evaluation results & data analysis

Supply Chain Improvement 
Management

Deriving & implementing 
improvement tasks 
Risk monitoring

Goals Category Unit ~2026 ~2030

Number of Suppliers Subject to Supply Chain ESG 
Evaluation Companies

50 100

Number of Suppliers Supported with ESG Consulting 10 20

Mid-to-Long-Term 
Strategy Phase

2024~2026(Phase 1) 2027~2030(Phase 2)

Focus on domestic suppliers / Pilot operations for overseas suppliers Expansion focusing on overseas suppliers

Implementation 
Objectives

Advancing the Operational Framework
- Advancing evaluation indicators and high-risk group selection criteria
- �Operating desktop assessments and on-site due diligence for  

domestic suppliers
- Expanding supplier training and improvement consulting

Global Expansion
- Operating regular ESG desktop assessments for overseas suppliers
- Expanding on-site due diligence for high-risk overseas suppliers
- �Operating a comprehensive training framework for domestic and 

international suppliers
- �Establishing an integrated management system based on evaluation 

results

Implementation 
Strategies

Establishing the Domestic Supply Chain Management Framework
- Managing ESG data and improvement tasks for domestic suppliers
- Advancing supply chain guidelines for suppliers

Integrated Global Supply Chain Management
- �Establishing an integrated ESG management framework for domestic and 

international suppliers
- Reflecting ESG metrics into purchasing and supplier selection processes
- Responding to global supply chain due diligence regulations, including CSDDD
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Supplier Evaluation and Selection

Seoyon E-Hwa evaluates, selects, and manages suppliers in accordance with our independently developed sup-
plier management process. We conduct comprehensive performance evaluations for all tier-1 suppliers at least 
once a year. Evaluation metrics include supply chain risks, product defect rates and quality, compliance with deliv-
ery schedules, and quality management capabilities. The evaluation results are utilized as primary consideration 
data during the supplier re-selection process.
Based on the evaluation outcomes, we request corrective actions from suppliers when necessary and present 
clear improvement directions across human rights, safety and health, environment, and product quality dimen-
sions. We continuously monitor the implementation status of these corrective actions, ultimately supporting and 
managing our partners so they can manufacture products that satisfy our customers in terms of quality, environ-
ment, and human rights.

Supplier Status 

Category unit 2023 2024 2025

Total Number of Suppliers 
Companies

280 288 311

Number of Key Suppliers 23 25 19

Supplier ESG Risk Assessment

Seoyon E-Hwa preemptively identifies ESG risks within our supply chain and reinforces our supply chain manage-
ment capabilities. In 2025, reflecting our unique business environment alongside global sustainability guidelines, 
we established an internal ESG evaluation index and newly launched an IT-driven evaluation system to operate 
it systematically. Through this platform, we have secured high data transparency and objectivity in supply chain 
management, successfully completing a comprehensive ESG risk assessment for a total of 38 key suppliers based 
on this framework.
Furthermore, we selected 16 suppliers through desktop assessments (self-assessments) and subsequently 
performed additional on-site audits. By distributing Action Plans for Improvement Tasks, including specific target 
roadmaps based on audit findings, we conduct highly effective post-evaluation follow-up management. We also 
offer customized educational programs to our partners—ranging from foundational ESG concepts to the latest 
global issues—empowering them to voluntarily cultivate their own ESG risk management capabilities.

Supplier ESG Risk Assessment Areas & Indicators

Area Assessment Topic

 Environmental Environmental management, climate change, pollution, water resources, 
biodiversity, resource circulation

Social
Human rights, labor, occupational safety and health, product quality, 
procurement, supply chain, local communities, corporate ethics, information 
protection/data privacy

Supplier ESG Risk Assessment Status in 2025

Category Number of Companies Remarks

Suppliers Completing ESG Risk Self-
Assessment (Desktop Assessment) 38 Key suppliers targeted among 

Tier-1 partners

Suppliers Subject to ESG Risk On-site Audits 16 Conducted for selected suppliers 
from the self-assessment pool

Supplier ESG Risk Evaluation Process

Conduct On-site 
Audits 

(For Selected 
Target Suppliers)

Complete 
Evaluation 1:1 Consulting

Conduct Self-
Assessment 

(Online) 

Select Target 
Suppliers for 
Evaluation

Supply Chain

Supplier Evaluation Process

Establishment 
of evaluation 

criteria

Confirmation 
of targets for 

evaluation

Evaluation 
and scoring 
of suppliers

Feedback and 
objection 

submission

Finalization 
of evaluation 

results

Request for 
corrective 

action 
(if applicable)

Evaluation of 
corrective 

action 
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Quality Level-up Activities

Seoyon E-Hwa continues its Quality Level-up Activities to strengthen the manufacturing competitiveness and 
quality independence of our suppliers. In 2025, we pursued three core tasks to drive tangible changes on the pro-
duction floor.
First, by establishing standard premium lines for on-site execution, we established a standardized production 
environment across 25 business types spanning 9 companies and 13 plants. Second, we provided guidance to 
10 suppliers to systematize essential quality processes such as 4M Change Management and Non-conforming 
Product Handling Procedures. Third, we operated foundational quality training to share the importance of quality 
and problem-solving processes to 104 employees across 14 suppliers, helping them internalize autonomous im-
provement capabilities.
Through this comprehensive support, Seoyon E-Hwa solidifies a high-quality automotive parts manufacturing 
system together with its suppliers, continuously building a sustainable ecosystem for shared growth.

Issuance of 
Promissory Notes for 

Supply Payments

Early Payment 
System

In the case of purchase payments, payments are settled via promissory notes. 
When necessary, we operate credit limits allowing suppliers to secure and manage 
funds by liquidating accounts receivable as collateral.

Upon a supplier's request, we adjust the payment schedule following a formal 
evaluation, assisting in the resolution of cash flow crunches.

Supplier Training Status

Category Unit 2023 2024 2025

Number of Suppliers Receiving Quality 
Training

Companies

11 0 14

Number of Suppliers Receiving ESG 
Training 20 25 38

Number of Suppliers Receiving ESG 
Consulting Support 0 0 7

Action & Performance

Shared Growth Programs

Establishing Fair Trade Order

To prevent unfair trade practices proactively and establish a healthy subcontracting culture, Seoyon E-Hwa has 
detailed the Fair Trade Commission's 4 Guidelines for Fair Trade Practices to suit our specific operations and has 
publicly disclosed and shared them on our official website. Through these practices, we aim to reinforce trust with 
our suppliers and lay the foundation for win-win cooperation.

Financial Support

In cases where a supplier faces operational difficulties or temporary liquidity shortages during project execution, 
Seoyon E-Hwa provides substantial financial assistance through required screening and verification procedures. 
We offer tailored support, such as adjusting payment timelines and liquidating held receivables, to ensure that 
suppliers can secure funds in a timely manner and maintain financial stability.

Supplier Capability Enhancement

Quality Training

Seoyon E-Hwa conducts direct on-site quality training for its major suppliers every year. This training centers on 
qualitative quality improvement methods and qualitative failure case analysis. It combines discussions and prac-
tical exercises so that suppliers can immediately apply what they have learned regarding actual production and 
quality management. Ultimately, it aims to enhance the overall quality management capabilities of our suppliers 
and secure stable quality levels collaboratively.

ESG Training

In 2025, Seoyon E-Hwa conducted a total of two ESG training sessions to strengthen the ESG capabilities of 38 
suppliers. The first training session introduced basic ESG concepts as well as domestic regulatory and policy 
trends. The second training session provided case-oriented practical guides developed based on the results of 
our internal ESG evaluations, encouraging suppliers to voluntarily execute improvement tasks.

ESG Consulting Support

We provide 1:1 tailored ESG consulting for suppliers based on the improvement task implementation plans pre-
pared based on the results of on-site ESG audits. In 2025, we conducted 1:1 tailored ESG consulting for a total of 7 
companies, precisely diagnosing each company's ESG capabilities, deriving high-priority improvement tasks, and 
presenting practical and actionable implementation guides tailored to their site conditions

Supply Chain
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Supply Chain

Operation of Supplier Councils & Seminars 

Seoyon E-Hwa organizes a Supplier Council centered around 11 major suppliers. The Council allows us 
to listen directly to the grievances of our suppliers and reflect their opinions in corporate policies. In ad-
dition to the council, we host an annual CEO Seminar for our major suppliers, providing an opportunity to 
share company-wide strategies, major business unit strategies, and purchasing strategies and policies. 
Through these initiatives, we further strengthen our relationships with suppliers, understand mutual 
business directions, and promote sustainable growth.

Partnership Day

Partnership Day is a program regularly implemented by Seoyon E-Hwa to strengthen solidarity and 
promote trust with suppliers. We hold quarterly workshops attended by executive management and 
representatives of major suppliers, creating a comfortable atmosphere to exchange experiences and 
opinions. This facilitates open communication regarding various challenges that are usually difficult to 
discuss in a day-to-day business environment, thereby broadening mutual understanding.

Operation of Open Communication Channels

Seoyon E-Hwa operates a Cyber Sinmungo (grievance hotline) channel on its website to maintain 
smooth trade relationships with suppliers and prevent potential conflicts. This channel accepts various 
suggestions and grievances, such as transaction relationship improvements, payment and settlement 
processing, compensation, and supplier support programs. All content received is strictly managed by a 
designated person in charge within the Win-Win Cooperation Department. The information of informants 
and suppliers is protected with the highest priority, and we contribute to establishing a transparent and 
fair trading environment by replying with results through swift and objective verification procedures.

Supplier Comprehensive Safety Inspection 

Seoyon E-Hwa regularly inspects the safety management status of its domestic OEM manufacturing suppliers to 
secure a sustainable supply chain. Evaluation items include core safety elements such as safety management for 
maintenance operations, functional checks of facility safety devices, and the normal operation of fire prevention 
systems. Potential risk factors and non-compliance items are identified through on-site inspections. For items 
identified during the audit, suppliers are required to submit and execute mitigation plans, and the implementa-
tion and effectiveness of improvement measures are subsequently verified through follow-up inspections. We 
encourage suppliers to voluntarily establish environmental, health, and safety (EHS) management systems to 
strengthen safety standards across the supply chain, and we continuously drive improvements in safety manage-
ment systems based on regular inspections and consistent communication with suppliers.

Supplier Circuit Inspections

Category First Half of 2025 Second Half of 2025 

Number of Suppliers Inspected 44 Companies 44 Companies

Inspection Content

• �2nd safety inspection regarding supplier 
maintenance operations and fire hazards

• �Inspection of the management status 
of supplier facility safety devices and 
interlocking mechanisms

• �Inspection of chemical substance 
management status

• �Inspection of fire prevention system 
establishment

• �Inspection of schedules and status for fire 
safety education and training execution

• �Inspection of compliance regarding 
environment, ethics, and workers'  
human rights

• �Inspection of mold and die management 
status

Supplier Communication Activities 
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Social Contribution
Strategy & Management

CSR Strategic Framework

Based on our vision of “focus on the potential of people and create a society where we grow together," Seoyon E-Hwa actively carries out social contribution activities centering on supporting marginalized groups and developing local com-
munities. We aim to fulfill our responsibility as a member of the local community by providing not only material and financial assistance, but also emotional and psychological support. Through various programs, we strive to achieve mutual 
growth alongside local regions. Currently, 100% of our domestic business sites (Pyeongchon Headquarters, Asan Plant, Ulsan Plant) participate in regional community contribution efforts, including donations and volunteer work. These 
endeavors extend beyond enhancing the corporate image to create a positive footprint across society, demonstrating the progressive role of a responsible corporation for a better future.

We focus on the potential of people and strive to create a society where we grow together.
Vision

Creating shared value to nurture dreams together with the local communityMission

By 2026

Establishment of a social 
contribution system
• �Signing agreements with local 

volunteer organizations
• Planning of activity programs

2027-2030

Activation of social contribution
• �Promoting thematic contribution 

activities
• �Expanding joint labor-management CSR 

activities 

2031-2035

Establishment of a culture of social 
contribution 
• �Institutionalization of social contribution 

activities
• �Expansion and development of social 

contribution activities

 Mid-to-Long-Term 
Strategy

❶ Community-based

Promoting community contribution  
activities tailored to regional needs 
assessments across each individual 
business site.

❷ Joint participation of labor and management

Labor and management jointly participate in 
social contribution programs to help build an 
advanced and mature corporate culture

❸ Expanding employee participation

Encouraging voluntary employee participation in 
social contribution activities to build a warm and com-
munal corporate culture with the local community

Method of Execution

Management Objective Detailed Action Plan Unit - 2026 2027-2030 2031-2035

CSR Expenditures Expanding donations (regional communities, marginalized groups, charity 
funds, and volunteer support) KRW 1 million 112 129 146

Number of CSR Programs Expanding the number of corporate social contribution programs Cases 7 8 9

Participants in CSR activities Encouragement and expansion of voluntary volunteering Persons 535 642 770

Goals

Themes (Domains)
Environment
• Nature conservation campaigns 
• �Environmental conservation education for future 

generations  
• Creating eco-friendly streets in local communities

Life together
• �Bridging the cultural gap for people with  

disabilities  
• �Improving housing environments for vulnerable  

social groups

Share the love
• �Supporting "Happiness Boxes"  

(essential goods packages)    
• �Seasonal Kimchi sharing initiatives  Encouraging  

voluntary employee volunteerism 
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Social Contribution
Action & Performance

Labor-Management Joint CSR Activities 

Corporate Social Responsibility Fund

Seoyon E-Hwa raises and delivers corporate social responsibility funds to support neighbors in need and vulner-
able groups within local communities. In March 2025, the company visited the Ulsan Buk-gu Volunteer Center to 
donate funds, and based on this, continues to expand practical sharing activities in connection with local volunteer 
organizations.

Seasonal Kimchi Making

Every year, Seoyon E-Hwa hosts a seasonal Kimchi-making event in cooperation with Buk-gu, Ulsan, for senior cit-
izens living alone. The seasonal kimchi-making event aims to alleviate the loneliness experienced by seniors who 
live alone and to provide them with healthy meals. The freshly made kimchi is delivered to these elderly residents, 
offering an opportunity to share warmth between neighbors. In 2025, events were held in May and August, and 
Seoyon E-Hwa plans to continue the seasonal kimchi-making event as one of its unique local community contribu-
tion activities moving forward.

Movie Day

Seoyon E-Hwa regularly hosts Movie Day for the Disabled twice a year to break down walls between disabled and 
non-disabled individuals and to expand cultural enjoyment opportunities for underprivileged groups. In connec-
tion with local welfare facilities and specialized schools, the company supports social participation and engage-
ment for persons with disabilities. Following the event in July 2025, a Movie Day for Outstanding Volunteers was 
held in November to encourage the hard work of activity assistants and volunteer workers from both labor and 
management as well as welfare facilities, thereby inspiring a culture of participation. Seoyon E-Hwa will continue 
to build a sincere local community contribution model that goes beyond one-off events.

Corporate Social Responsibility Activities 

Lantern Volunteer Group

The Seoyon E-Hwa Lantern Volunteer Group is a fully volunteer-led organization formed by employees of the 
Ulsan Plant to contribute to the local community. Its main activities include residential environment improvement 
and environmental purification. The group conducts volunteer activities once a month, performing environmental 
purification activities around local rivers to protect local river ecosystems and prevent water pollution. They con-
currently engage in work doing house repairs and cleaning for residents who need improvements to their living en-
vironment. In April 2025, members visited a household in Hogye-dong, Buk-gu, for a vulnerable family to perform 
wallpaper replacement work to improve their residential environment.

Lantern Volunteer Group Activity Status (2025)

Date Unit Number of 
Participants Content

2025. 01. 19

Persons

10 • Regular volunteer activity 
• Environmental purification activity (picking up local litter and cigarette butts)

2025. 03. 16 14 • Regular volunteer activity 
• Environmental purification activity (picking up local litter and cigarette butts)

2025. 04. 20 10 • Residential environment improvement activity for vulnerable groups 
• Replacement of deteriorated wallpaper 

2025. 05. 18 10 • Regular volunteer activity 
• Environmental purification activity (picking up local litter and cigarette butts)

2025. 08. 31 10 • Residential environment improvement activity for vulnerable groups 
• Replacement of deteriorated wallpaper

2025. 09 .21 11 • Regular volunteer activity 
• Environmental purification activity (picking up local litter and cigarette butts)
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Corporate Governance 
Board of Directors Overview 

Board Composition and Current Status

The Board of Directors (BOD) of Seoyon E-Hwa consists of three inside directors and three outside directors. 
The Board holds the authority to nominate both internal and outside directors through the review and approval of 
agenda at the General Meeting of Shareholders. As the highest decision-making body, the Board deliberates and 
votes on matters specified by relevant laws or the Articles of Incorporation, items delegated by the General Meet-
ing of Shareholders, and major agendas regarding corporate management policies and business execution, while 
supervising the performance of duties by management. 

Appointment of Directors

Seoyon E-Hwa evaluates the eligibility of candidates based on Commercial Act and relevant regulations, as well 
as the Articles of Incorporation, to ensure fairness and independence in the director appointment process, before 
they are elected at the General Meeting of Shareholders. In accordance with the Articles of Incorporation, the 
Board of Directors Regulations, and the Audit Committee Operational Regulations, the Chairman of the Board is 
mandated to be the Chairman of the Audit Committee. Furthermore, it is explicitly stipulated that the Chairman 
of the Audit Committee must be appointed from among the outside directors, institutionalizing a framework that 
allows an outside director to serve as the Chairman of the Board.
(Based on Article 36 of the Articles of Incorporation, Articles 4 and 5 of the Board of Directors Regulations, and Article 11 of the Audit 
Committee Operational Regulations)

(Based on Article 37 of the Articles of Incorporation and Articles 8 and 9 of the Board of Directors Regulations)

Board Independence & Conflict of Interest Management 

Seoyon E-Hwa's Board of Directors ensures its independence by requiring outside directors to constitute a majority 
of the total board membership. It manages and supervises potential conflicts of interest in accordance with Articles 
397 and 398 of the Commercial Act. Concurrent positions held by outside directors at other corporations are limited 
to one. Under the Board of Directors Operational Regulations, any concurrent directorship held by a board member 
at another company must be reviewed and approved as an official agenda item to maintain rigorous oversight.

(Based on Detailed Principle 4-2 of the Corporate Governance Report)

Board Diversity & Expertise 

The Board of Directors of Seoyon E-Hwa is composed of experts from various fields related to corporate business 
operations, including management, academic research, accounting, and finance, thereby enhancing diversity, 
expertise, and accountability. Our directors fulfill their roles and responsibilities based on their extensive experi-
ence across diverse sectors, including management, global markets, industrial operations, finance/accounting, 
law/policy, auditing, R&D, and risk management.

Board Skills Matrix (BSM)

Name Gender Nationality Category Position
Date of Appointment
(Initial Appointment 

Date)

Term of Office
(No. of 

Consecutive 
Terms)

Career Background

Area of ​​Expertise (Key Competencies)
Business
Manage-

ment

Global 
Experience

Industry 
Expertise

Finance / 
Accounting Law / Policy Audit

Research/
Develop-

ment

Risk  
Manage-

ment

Yong-Suk 
Kang Male Republic of 

Korea
Inside  

directors CEO 2026.03.26
(2021.03.26) 

1year
(4th Term)

(Former) Head of Global Business  
Management Group, Seoyon E-Hwa ○ ○ ○ ○ ○

Sang-Cheon 
Mun Male Republic of 

Korea
Inside  

directors
Chief Audit Executive 

(CAE), Head of IT
2026.03.26
(2019.03.22) 

1 year
(7th Term)

(Former) Head of Audit Office, 
Asiana Airlines ○ ○ ○ ○

Sun-Chan 
Hwang Male Republic of 

Korea
Inside  

directors  Chief Finance Officer, CFO 2026.03.26
(2025.03.26) 

1 year
(1st Term) (Former) CFO, Serveone ○ ○ ○ ○ ○

Hyun-Moo 
Kong Male Republic of 

Korea
Outside  
directors

Chairman of the Board,
Chairman of Audit 

Committee,
Chairman of ESG Committee

2025.03.26
(2021.03.26)

2 year
(2nd Term)

(Current)Standing Auditor,
SNT Dynamics Co., Ltd.
(Former) Vice President,
KB Securities

○ ○ ○ ○ ○

Young-Jae 
Kim Male Republic of 

Korea
Outside  
directors

Member of Audit 
Committee,

Member of ESG 
Committee

2026.03.26
(2022.03.25)

2 year
(2nd Term)

(Current) Director, 
LIAN Accounting Corporation
(Former) Director, KPMG Samjong 
Accounting Corporation

○ ○ ○ ○

Myung-Woon 
Kim Male Republic of 

Korea
Outside  
directors

Member of Audit 
Committee,

Member of ESG 
Committee

 2026.03.26
(2026.03.26)

3 YEAR
(-)

(Current) Advisor at SK Innovation
(Former) First Deputy Secretary General 
at Board of Audit and Inspection (BAI)

○ ○ ○

*Based on May 2026 data (Disclosed in accordance with the Corporate Governance Report following appointments, dismissals, or mid-term resignations of outside directors at the Annual General Meeting of Shareholders).
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Corporate Governance

Committees Under the Board 

Seoyon E-Hwa strengthens its independence and transparency by composing the committees under the Board of 
Directors entirely of outside directors. We ensure the more than half of the members of the Audit Committee pos-
sess specialized knowledge and experience in accounting, finance, and auditing in accordance with relevant laws 
and internal regulations to reinforce professionalism, including internal controls.

Audit Committee

Seoyon E-Hwa operates an independent Audit Committee to enhance the transparency of corporate manage-
ment. The Audit Committee audits the company's accounting and business operations in accordance with rele-
vant laws and internal regulations and submits an audit report for each fiscal period. The Company's Audit Com-
mittee may request reports on business operations from directors at any time or investigate the financial status of 
the company. When necessary, it can request relevant employees and external auditors to attend meetings and 
seek advice from experts at the company's expense.

ESG Committee

To ensure strategic, systematic decision-making and management regarding the company's ESG management, 
we established and have been operating an ESG Committee under the Board since March 2024. The ESG Com-
mittee performs a review and oversight role regarding major ESG issues and plans for the company and deliber-
ates and votes on major ESG agendas that have been tabled.

Board Remuneration 

The remuneration of Seoyon E-Hwa’s outside directors is determined based on the executive remuneration stan-
dards and internal criteria approved by the Board of Directors within the limit of director remuneration approved 
at the General Meeting of Shareholders, alongside comprehensive evaluation indicators. Average remuneration 
data of outside directors and audit committee members of listed companies in the securities market (KOSPI) is uti-
lized as reference data when reviewing the appropriateness of outside director remuneration levels.

Board Remuneration Payment Criteria

Category Remuneration Payment Criteria 

Registered Directors
(Excluding outside directors and 
Audit Committee members)

• �Base salary is determined by comprehensively reflecting criteria such as position, 
leadership, expertise, and contribution to the company based on the executive 
remuneration table approved at the General Meeting of Shareholders.

• �Performance bonuses are paid by comprehensively considering quantitative evaluation 
results such as the company's sales revenue and operating profit, alongside qualitative 
evaluation results such as goal achievement and leadership.

Outside Directors & Audit 
Committee Members

• �Base salary is determined by comprehensively reflecting criteria such as position, 
leadership, expertise, and contribution to the company based on internal criteria within 
the total limit of director remuneration approved at the General Meeting of Shareholders.

* For detailed payment criteria, please refer to the Seoyon E-Hwa Business Report

Seoyon E-Hwa transparently discloses the total remuneration amount for inside directors, other non-standing 
directors, outside directors, and unregistered executives through its Business Report to ensure the soundness 
and transparency of its governance framework. For the Audit Committee members, remuneration is paid as a fixed 
amount without separate performance-based incentives to guarantee independence and transparency.

Board Remuneration Status

Category Unit 2023 2024 2025

Inside Directors

Number of Persons Persons 3 3 3

Total Remuneration
KRW Million

929 1,186 1,113

Average Remuneration Per Capita 310 395 371

Outside Directors

Number of Persons Persons 3 3 3

Total Remuneration
KRW Million

124 119 157

Average Remuneration Per Capita 41 40 52

Operational Status of Committees Under the Board 

Category Unit 2023 2024 2025

Audit Committee

Total Number of Meetings Held Meetings 6 6 7

Average Attendance Rate % 94 94 95

Total Number of Reports & 
Agendas Cases 15 15 16

Approval Rate for Agendas % 100 100 100

ESG Committee

Total Number of Meetings Held Meetings - 3 4

Average Attendance Rate % - 100 100

Total Number of Reports & 
Agendas Cases - 7 10

Approval Rate for Agendas % - 100 100

* For detailed activity details, please refer to the Seoyon 
E-Hwa Business Report and Corporate Governance Report.

 Audit Committee Operational Regulations
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Board Operations

Board Operations Status

As of 2025, Seoyon E-Hwa held a total of 8 regular and extraordinary Board of Directors meetings, conducting de-
liberations and voting on a total of 35 voting agendas.

Shareholders & Shares

Shareholders & Shares Status 

As of the end of 2025, the total number of issued shares of Seoyon E-Hwa is 27,028,437 shares (including 5,686 
treasury shares). Among these, Seoyon Co., Ltd., the largest shareholder and related parties hold a 57.1% stake 
(15,422,797 shares).

Category Unit 2023 2024 2025

Total Number of Meetings Held Meetings 8 8 8

Average Attendance Rate % 98 96 94

Total Number of Reports Cases 10 9 7

Total Number of Voting Agendas Cases 33 33 35

Approval Rate for Voting Agendas % 100 100 100

* �For details regarding major agendas and whether they were 
approved, please refer to the Seoyon E-Hwa Business Report.Board Operations Status

Category Unit Common Stock Preferred Stock Total

Total Issued Shares

Shares

27,028,437 - 27,028,437

Treasury Shares 5,686 - 5,686

Outstanding Shares 27,022,751 - 27,022,751

Total Shares Status  (As of the end of 2025)

Shareholding Status (As of the end of 2025)

Shareholder Type Shareholding Ratio (%) Number of Outstanding 
Shares

Seoyon Co., Ltd. & Related Parties

Common Stock

57.1 15,422,797

Minority Shareholders 42.9 11,599,954

Total 100.0 27,022,751

(Unit: Shares, %)

Convocation & Hosting of General Meeting of Shareholders

Seoyon E-Hwa posts the convocation resolution and notice two weeks prior to the General Meeting of Sharehold-
ers so that shareholders can fully review the agenda items before exercising their voting rights. We have intro-
duced an electronic voting system for the Annual General Meeting of Shareholders, and we make every effort to 
hold the meeting outside of dates when general shareholder meetings are heavily concentrated.
Furthermore, during the General Meeting of Shareholders, we actively recommend the use of proxy solicitation 
agents targeted at all shareholders in compliance with relevant regulations. We provide reference materials that 
comprehensively allow shareholders to consider basic management parameters, including business perfor-
mance and current corporate status, by incorporating the Business Report and Audit Reports upon announcing 
the convocation notice.
(Based on Article 4 of the Articles of Incorporation)

Board Training

Seoyon E-Hwa conducts training programs for outside directors to enhance their professional performance and 
business understanding, covering legislative amendments and critical matters in corporate management.

Board Training Performance for the Past 3 Years

Date Organizer Target Audience Training Topics

2023.11.10 KPMG Samjong Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim

• �Trends and operation cases of Internal Control over 
Financial Reporting (ICFR)

2024.07.03 KPMG Samjong Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim • ESG management briefing session

2024.11.12 KPMG Samjong Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim

• �Trends and response case studies of Internal Control over 
Financial Reporting (ICFR)

2024.12.27 Korean Standards 
Association

Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim • ESG carbon neutrality core means and renewable energy

2025.09.18 Kim & Chang Law 
Firm

Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim

• �Recent trends in Internal Control over Financial Reporting 
(ICFR)

2025.09.18  Kim & Chang Law 
Firm

Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim • Seoyon E-Hwa ESG management briefing session

2025.12.11 Korean Standards 
Association

Hyun-Moo Kong, Sang-do 
Noh,*Young-Jae Kim • Prepare for the era of carbon neutrality and ESG

* �For further details, please refer to the Seoyon E-Hwa 
Business Report.
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Dividend Status

Share Type Unit 2023 2024 2025

Common Stock

Dividend Per Share KRW 200 250 250

Total Dividend Amount
KRW Million

5,405 6,756 6,756

Consolidated Net Income 157,774 147,295 59,992

Consolidated Dividend 
Payout Ratio % 3.4 4.6 11.3

Common Stock 
Dividend Rate

Par Value KRW 500 500 500

Dividend Rate to Par Value
%

40 50 50

Dividend Yield Ratio 1.12 2.09 1.93

Shareholder-Friendly Management 

Seoyon E-Hwa distributes dividends through resolutions passed at the General Meeting of Shareholders to en-
hance shareholder value. We establish dividend policies to pay out dividends equivalent to 30% to 50% of the par 
value annually, based on a comprehensive review of uncertain domestic and international business environments. 
Moving forward, we plan to maintain a shareholder-friendly dividend policy direction by comprehensively review-
ing the domestic and international economic environments, the Company's investment plans, cash flows, net 
income levels, and retained earnings surplus, using the current level of dividend payouts as a baseline.
Additionally, Seoyon E-Hwa transparently discloses and shares its dividend policy and dividend execution plans 
at least once a year via electronic disclosures (such as the Business Report and other periodic reports) and our 
corporate website. Furthermore, to enhance convenience for our shareholders, we launched and have been oper-
ating an online dividend inquiry system, the Seoyon E-Hwa Dividend Inquiry Service, since April 2023.

Protection of Shareholder Rights

Seoyon E-Hwa’s policy on protecting shareholder rights is explicitly stated in Chapter 2, Article 7 of the Corporate 
Governance Charter, and is publicly disclosed on our official website.

Key Content of the Policy on Protecting Shareholder Rights (Corporate Governance Charter Chapter 2, Article 7)

01
The Company guarantees fundamental shareholder rights under the Commercial Act and 
relevant regulations, including the right to participate in profit distribution, the right to attend and 
vote at General Meetings of Shareholders, and other rights guaranteed by relevant laws and the 
Articles of Incorporation.

03 The Company guarantees one voting right per share. Restrictions on voting rights for specific 
shareholders shall follow the provisions prescribed by law.

04
The Board of Directors ensures that shareholders opposing major structural changes, such as 
mergers or business transfers, can exercise their appraisal rights (share buyout demand rights) to 
sell their shares at a fair price reflecting the substantive value of their stake, as prescribed by law.

05
The Company must guarantee the exercise of minority shareholder rights to protect the interests 
of all shareholders. Conversely, controlling shareholders who exert influence over corporate 
management must act for the interests of the Company and all shareholders, and must strive 
not to infringe upon the rights of other general shareholders through actions that contradict this 
principle.

02
Matters causing material change to the Company’s existence and shareholder rights must 
be determined in a manner that maximizes the protection of shareholder rights at the General 
Meeting of Shareholders. These include amendments to the Articles of Incorporation, 
mergers/business transfers, corporate divisions/split-offs, dissolution, capital reduction, and 
comprehensive share exchanges or transfers.

Transparent Information Disclosure

Seoyon E-Hwa discloses financial and non-financial corporate information through various channels, including 
our corporate website and the Financial Supervisory Service's Electronic Disclosure System (DART). Our website 
provides detailed business-related updates on our projects and products, as well as ESG-related disclosures, en-
suring that shareholders, investors, and other stakeholders can easily access and verify the information. Further-
more, through the annual publication of our Corporate Governance Report, we transparently disclose the status 
of our governance practices and our compliance with the core corporate governance principles suggested by the 
Korea Exchange (KRX).

 Seoyon E-Hwa Website  Corporate Governance Report

 Dividend Inquiry Service 
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Ethics Management
Ethics Management Overview

Righteousness Management Framework

Righteousness Management refers to a management philosophy where a corporation fulfills its responsibilities 
and duties to align with the expectations, standards, and values of customers, employees, investors, and other 
stakeholders alongside profit generation to ensure long-term sustainability. Based on this corporate foundation, 
Seoyon E-Hwa is committed to enhancing customer and shareholder values, establishing mutually beneficial 
partnerships with suppliers, and respecting the unique identity of each employee, thereby fostering a mature or-
ganizational culture built on mutual trust and understanding.

Code of Ethics & Ethical Guidelines

Under the corporate philosophy of realizing customer satisfaction through creative management based on re-
spect for human dignity, Seoyon E-Hwa has enacted a Code of Ethics to establish a transparent management 
framework. In addition to the Code of Ethics, the Company operates standalone Ethical Guidelines that present 
practical action standards for executing ethical management, empowering all executives and employees to pro-
actively implement Righteousness Management.

Operational Organization

• Audit Committee

• Internal Audit Office

• �Human Resources Office 
(Ethics Pledge)

Policy & Regulation

• Ethics Charter

• Code of Ethics

• Fair Trade Guidelines

• Supplier Code of Conduct

Risk Management

• Cyber Audit Center

• �Social Media Communication 
Channels

• Hotline (Telephone)

• Postal Mail

• �E-mail  
(Including website inquiries)

 Seoyon E-Hwa (Righteousness Management)
 Ethics Charter  Ethics Guidelines

Seoyon E-Hwa’s Righteousness Management Framework

Righteousness 
management

Ethical 
management

Ethical 
practices

Ethical PracticesEthical Management

➀ �Standards related to valuables 
(Money and Gifts)

➁ �Standards related to entertainment 
and hospitality

➂ �Standards for unfair conduct using 
tasks and poditions

➃ �Standards for preventing sexual 
harassment in workplace

➄ �Fair performance of duties
➅ �Prohibition of improper benefits
➆ �Fostering a sound organizational 

culture

➀ �Basic Ethics for Custormers
➁ �Basic Ethics for Fair Competition
➂ �Basic Ethics for Business Partners
➃ Basic Ethics of Employees
➄ �Basic Ethics for Employees
➅ �Basic Ethics for the Country and 

Society

Five Principles of Seoyon E-Hwa’s Ethics Charter

First, We are committed to practicing ethical management aligned with global standards.
• �We comply with domestic and international laws as well as global anti-corruption standards, and we continuously strengthen 

our global-level ethics practices.
• We work with partners and stakeholders to promote ethical management and fulfill our social responsibilities.

First, We are committed to fostering a culture of integrity.
• We follow internal ethical regulations to prevent corruption and ensure transparency in all our business operations.
• �We strictly prohibit the giving or receiving of money, gifts, entertainment, or any improper benefits, and we uphold ethical 

decision-making in every aspect of our work.

First, We are committed to making fair and transparent decisions.
• We avoid conflicts of interest in all business activities and ensure that decisions are made fairly and objectively.
• Employees shall not abuse their authority for personal gain during the course of their duties.

First, We are committed to complying with and continuously improving our internal control processes to 
prevent corruption.
• �We thoroughly implement anti-corruption processes, procedures, and guidelines, and we conduct regular inspections and 

training to prevent misconduct.
• �All employees and stakeholders must adhere to internal control procedures to prevent corruption, maintain a transparent 

and fair working environment, and build a culture of trust.

First, We are committed to operating a whistleblower system and protecting whistleblowers.
• �We protect employees and stakeholders who report misconduct, and we operate a reporting system that ensures anonymity 

and confidentiality.
• �All reports of wrongdoing are thoroughly investigated, and appropriate actions, including legal measures, are taken in 

response.
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Ethics Management

Ethical Audits

To achieve ethical and compliance management and to reinforce the ethical awareness of our employees, Seoyon 
E-Hwa conducts regular audits of domestic and overseas business sites based on our annual business plans. We 
perform ad hoc audits dynamically as social issues arise or when anonymous reports are received.

Operating Grievance Channels (Human Rights/Labor, Corruption & Conflict of Interest)

Seoyon E-Hwa operates specialized grievance and reporting channels to accept, receive, and inspect acts related 
to corruption, conflicts of interest, and human rights/labor issues—including bribery, receipt of entertainment/hos-
pitality, human rights violations, infringement of trade secrets, and unfair trade practices—from our employees as 
well as external stakeholders. Violators are disciplined and handled in accordance with our internal procedures.

Reporting Types & Status*

Category Unit 2023 2024 2025

Cyber Audit Center

Cases

0 0 1

Social Media Channel 
(KakaoTalk) 1 0 0

Hotline (Telephone)* 2 1 1

Postal Mail 0 0 0

E-mail (Including website 
inquiries) 0 1 1

Total Number of 
Violations/Reports 3 2 3

Disciplinary Actions Status*

Category Unit 2023 2024 2025

Heavy 
Discip-li-
nary 
Actions

Dismissal

Cases

0 0 0

Suspen-
sion from 
Office 

0 0 1

Demotion 0 0 0

Light Dis-
cip-linary 
Actions

Repri-
mand 0 0 0

Salary 
Reduction 1 0 0

Other 2 2 2

Total number of mea-
sures 3 2 3

Ethical Audit & Inspection Performance

Category Unit 2023 2024 2025

Ethical & Internal 
Audits

Business sites subject to audits*

Companies
4 5 4

Business sites audited* 4 5 4

Ratio of audited business sites % 100 100 100

Inspection Activities

Number of regular inspections

Cases

7 4 4

Number of ad hoc inspections 2 3 3

Number of follow-up inspections 1 4 5

Number of transparency 
investigations** 2 2 2

*Audit plans and results are approved by and reported to the Audit Committee.
**The 2023 data has been corrected due to changes in calculation criteria.

*�Correction of 2023 and 2024 data due to changes in calculation 
standards.

*�Correction of 2023 and 2024 data due to changes in notation 
items and calculation standards

Types of  
Whistle- 
blowing 
Reports

① Cyber Audit Center

② Hotline : 031-420-3824

③ KakaoTalk Open Chat

④ E-mail : cyber_audit@seoyoneh.com 

⑤ Postal Mail: �(14055) Internal Audit Group, Seoyon E-Hwa, 41-22,  Burim-ro 170, 
Dongan-gu, Anyang-si, Gyeonggi-do, Republic of Korea

Whistle- 
blower 
Protection

Confidentiality of the Whistleblower’s Identity

Reward and exemption criteria for whistleblowers
-A reward may be provided if the report results in increased company profit or reduced losses.
-�Voluntary reports are exempt from penalties, including sanctions against suppliers, regardless of content or 
timing.

Prohibition on disclosure or tracing of whistleblower’s identity
- �Employees, even if they become aware of a whistleblower’s identity in the course of fulfilling their duties or by 

chance, must not disclose it.
-All acts that may reveal the identity of a whistleblower—such as inquiries or probing—are strictly prohibited.
-�Disclosure or implication of the whistleblower or cooperating parties’ identity without their consent is prohibited.
-Violation of identity protection obligations may result in disciplinary action.

Reception of bribery, 
money transactions, and 
entertainment, hospitality

Human rights violations, 
workplace harassment, 
and sexual harassment

Embezzlement of 
public money, theft, 

and fraudulent behavior

Matters related 
to work discipline

Abuse of authority, 
position and 
solicitation

Infringement of 
trade secrets

Environmental 
issues

Other issues

Violation of the Fair 
Trade Act /

Information 
security violations

Whistle- 
blowing 
Procedure

Upon receipt of a report on unethical conduct, the contents are confirmed by the relevant department and 
subjected to an internal investigation within 15 to 20 days. All reports and consultations are handled with 
strict confidentiality. (Anonymous reports may require additional time for verification, and if necessary, will be 
transferred to the appropriate department).

Resolution completedReport submission Submission completed Review by the concerned 
department
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Implementation of Ethics Management

Ethics Management Training

Seoyon E-Hwa conducts regular corporate ethics training for all employees to ensure transparent and fair busi-
ness execution, laying the foundation for the organizational implementation of Righteousness Management. 
Training programs are operated through various tracks, including ISO 37001-linked training for all employees, spe-
cialized training for department heads, basic training for new hires, and transparent ethics cascading training held 
in parallel with the client company's Desirable Partnership Training Program.

Anti-Bribery Management System Certification 

Seoyon E-Hwa has acquired the ISO 37001 (Anti-Bribery Management System) certification to strengthen our 
ethical management and establish a transparent compliance framework. ISO 37001 is an international standard 
that requires the operation of a management framework designed to prevent corruption, covering corruption risk 
identification and control, employee training, reporting systems, and continuous monitoring. Seoyon E-Hwa plans 
to continuously inspect and maintain its anti-bribery management systems in accordance with relevant regula-
tions and procedures.

International Standard (ISO 37001) Certification Status Expiration Date

Domestic Ulsan Plant / Asan Plant / Headquarters 
(Pyeongchon) ● 2028.06

Overseas
Jiangsu Seoyon E-Hwa ● 2028.07

Seoyon Summit India (Plant1/2/5) ● 2028.08

Target Organizer Training Content Category Unit 2023 2024 2025

All Employees* Internal Audit 
Group ISO 37001-linked training

No. of 
employees 
completing 

training

Persons - - 466

Department 
Heads**

Head of 
Internal Audit 
Group

Ethics management training 
for leadership positions

Target 
employees

Persons

59 30 33

No. of 
employees 
completing 

training

49 26 28

Completion 
rate % 83 87 85

New Hires***
Human 
Resources 
Group

Basic ethics management 
training

No. of 
employees 
completing 

training

Persons 77 73 95

Relevant 
Departments****

CEO Transparent ethics cascading 
training (Q2)

No. of 
employees 
completing 

training

Persons
120 132 100

Sales & Cost 
Control Group

Transparent ethics cascading 
training (Q4) - 279 291

* Based on domestic workplaces, items added in accordance with ISO 37001 certification
** Targeting Department Heads and Team Leaders
*** �Correction of 2023 and 2024 data due to changes in calculation standards regarding the Compliance Officer's major activities in the 

business report
**** Departments subject to dissemination training are being selected and managed separately (refined expression methods)

Ethics Management

Activities to Reinforce Ethical Awareness 

Seoyon E-Hwa operates various channels to reinforce the ethical awareness of our executives and employees. 
Through the internal compliance bulletin board, we provide updates on internal compliance activities and enhance 
understanding of ethical values, presenting practical methods for execution. We actively participate in the Trans-
parent Ethics Management Together campaign driven at the Seoyon Group level, fostering shared commitment 
across the organization.

Status of Awareness Reinforcement Activities

Channel Activity Content Cycle Unit 2023 2024 2025

Internal Bulletin 
Board

Sharing materials to reinforce 
ethical awareness Ad-hoc Cases 29 26 27

Groupware Mail Campaign cooperation request 
emails

Before/After 
Traditional 
Holidays

Times 2 2 1
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Fair Trade & Compliance Management

Fair Trade Compliance Activities

Seoyon E-Hwa distributes internal regulations and guidelines regarding fair trade to its employees and suppliers, 
which specify report and disciplinary standards along with reporting and handling procedures in the event of any 
regulatory violations. To prevent unfair trade practices or anti-competitive behavior, basic ethics requirements 
for suppliers are integrated into our ethical guidelines. If our employees or suppliers receive requests, hospitality, 
entertainment, or solicitations that fall under these guidelines, they are mandated to immediately fill out a Report 
on Receipt of Money and Goods or a Report on Receipt of Conveniences depending on the situation and report it 
to the Audit Office or Cyber Audit Office, while executing measures to prevent recurrence.
Furthermore, Seoyon E-Hwa complies with subcontracting laws, such as the Fair Transactions in Subcontracting 
Act, to establish a fair market order. Each business site utilizes standard subcontracting agreement templates and 
terms recommended by the relevant government authorities, the Fair Trade Commission, or industrial associa-
tions of the respective country. We also collect signed Pledges of Compliance with the Code of Ethics from all new 
hires every year.

Status of Compliance Pledge Submission by New Hires

Category Unit 2023 2024 2025

Eligible Employees Persons 120 82 112

Pledge Rate % 100 100 100

Compliance Management Framework & Activities

Seoyon E-Hwa has enacted and implemented the Compliance Control Standards to facilitate fair and transparent 
business execution through statutory compliance, secure the company's healthy growth, and earn customer 
trust. To ensure that our employees strictly abide by relevant laws and regulations during their management activi-
ties, we have appointed one Compliance Officer who meets the legal qualification requirements.
Additionally, to reinforce the compliance awareness of our employees, we conduct annual legal training for all 
administrative and managerial staff, covering a wide range of fields including workplace harassment prevention, 
criminal offenses in general, personal information protection, the Serious Accidents Punishment Act, subcontract-
ing laws, and fair trade laws. To maximize the effectiveness of our Compliance Control Standards, we have estab-
lished an internal control system and continuously conduct semi-annual (twice a year) self-assessments using 
electronic signatures on our digital system.

Status of the Compliance Officer

Appointee Term Start Date 
/Re-appointment

Term of 
Office Key Activities Supporting 

Department 
Compliance 

Staff

 Sang-
Cheon 
Mun

2024.03.28 3 Years

• �Prior compliance reviews regarding overall 
corporate management

• Monitoring compliance issues 
• Implementation of compliance training

Internal 
Audit Group 4 Persons

Ethics Management
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Risk Management
Risk Management Framework

Risk Management Governance

Seoyon E-Hwa has established and operates a risk monitoring and management system to respond to potential 
financial and non-financial risks and to strengthen post-management. Financial risks are managed by the Finance 
Department, while non-financial risks are managed by the respective departments responsible for each specific 
business area. The Audit Office, which supports the Audit Committee, conducts regular and ad hoc inspections of 
internal audits, compliance checks, and the operation of the Internal Control over Financial Reporting (ICFR) sys-
tem, reporting the results to the Audit Committee on a quarterly basis.

Risk Management by Type

We classify and manage potential risks into financial risks arising from domestic and overseas business opera-
tions—such as liquidity risk, foreign exchange (FX) risk, credit risk, and interest rate risk—and non-financial risks 
arising from changes in the business environment, such as environmental, safety and health, legal, and quality risks.

Risk Management Governance Structure

Major Risks by Type

Description Impact on Business Response & Management

Financial Risks

Liquidity Risk Risk arising from a shortage of cash liquidity Occurrence of risk from overexposure to market risks Managing funding plans and expanding the capital financing structure

FX Risk Risk arising from fluctuations in international foreign exchange rates Occurrence of FX losses during raw material imports and product exports Expanding foreign currency inventory and executing Korean Won 
appreciation strategies, etc.

Credit Risk Risk arising from a debtor's default or a counterparty's breach of contract Occurrence of economic losses due to uncollected receivables Establishing credit insurance and credit guarantee business strategies, 
etc.

Interest Rate Risk Risk of interest rate fluctuations caused by interest rate hikes, etc. Occurrence of economic losses due to excessive interest expenses Establishing repayment plans to improve financial soundness, etc.

Tax Risk Risk arising from violations of tax payment and reporting obligations under tax laws Occurrence of reputational risks, legal sanctions, and financial losses Systematizing tax organizations and responsible departments, utilizing 
external consultations, etc.

Non-Financial Risks

Environmental Risk Risks related to environmental regulations Disadvantages in securing orders/investments, and occurrence of 
environmental penalty surcharges Driving and implementing mid-to-long term ESG strategies

Occupational Safety and Health Risk Risks related to fatalities or occupational safety and health incidents resulting from 
serious accidents Reputational damage and potential legal liabilities Development of OHS policies and implementation of safety training 

programs

Legal Risk Risks associated with legal damages arising from technology, information 
security, or disaster-related incidents Litigation and associated legal costs Ongoing compliance management and employee training

Quality Risk Risks associated with maintaining product quality standards Disruptions to production and sales activities Operation of quality management systems and standardized quality 
control procedures

Financial Administration Group

Financial Risks Non-Financial Risks Periodic/Ad-hoc

Heads of Responsible 
Departments Internal Audit Group

Audit Committee

Chief 
Executive 

Officer (CEO)

Liquidity

FX

Credit

Interest Rate

Internal Audits

Compliance Audits

Operation of the Internal Control over 
Financial Reporting (ICFR) System

Corruption Risk Management

Facility 
Management/ 
Management 

Support
Safety &Health 

Support
Relevant Responsible 

Departments

Quality Control Group

Relevant 
Departments

Environment

Occupational 
Health & Safety

Legal & 
Compliance

Quality

Other

F inancial 
Administration 

Group

Quarterly Reporting 
and Approval

Risk Management & Evaluation Process

Identification of Risk  
Assessment Scope and Areas

Implementation of Risk Controls 
and Effectiveness Evaluation

Establishment of Risk Assessment 
Methodologies and Evaluation Plans

Development of Risk Mitigation 
Measures and Action Plans

Risk Assessment Training

Risk Identification 
and Evaluation

71Sustainability Report 2026

Leading Sustainable 
Auto Parts
Sustainability Report 2026

Introduction ESG Fact Book AppendixSustainable Management

This report is available for download on the Seoyon 
E-Hwa website. If you have any questions regarding 
the content, please contact the department listed 
above.

Department
Tel.
E-mail
Website

Seoyon E-Hwa ESG TFT

+82 31 420 3200

esg@seoyoneh.com

www.seoyoneh.com

Introduction

Sustainable Management

ESG Fact Book
	 Environmental  
	 Social
	 Governance     

Corporate Governance

Ethics Management

Risk Management

Appendix

https://www.seoyoneh.com/


Risk Management
Information Security

Information Security Policy 

Seoyon E-Hwa operates an information security management framework in compliance with information protec-
tion laws and internal information security management processes (SMS-A-20). Information security manage-
ment is divided into administrative, physical, and technical security sectors, and each designated department and 
person in charge manages them in accordance with relevant regulations.
Based on internal regulations, we establish and implement information security policies applicable to all employ-
ees, contractors, visitors, and information assets (documents, storage media, IT equipment, facilities, etc.) owned 
by the organization. Seoyon E-Hwa determines information security policies, delivers updates, and migrates pro-
tocols through the Security Committee, while assigning specific responsibilities and roles to each security unit to 
ensure information security duties are thoroughly executed.
In the event of an information security policy violation, the severity of the breach is assessed and reported to the 
Chief Information Security Officer (CISO). Prompt response measures are then taken in accordance with internal 
security procedures (SMS-A-20-W01 IT Security Incident Response Guidelines). Furthermore, following any inci-
dent, we formulate and implement countermeasures to prevent recurrence.

Information Security Management System

Seoyon E-Hwa has established an internal information security management framework to ensure systematic infor-
mation protection. The Chief Information Security Officer (CISO) is responsible for the comprehensive management 
and supervision of information security-related policy determinations, information security regulation drafting, train-
ing execution, the appointment of corporate security managers and personnel, and implementation status tracking.
Corporate security managers and security personnel (classified into administrative security managers, physical se-
curity managers, and technical security managers) appointed by the CISO plan and manage information security ac-
tivities across the entire organization, including policy formulation, rule definition, and training execution. Corporate 
security personnel reply to corporate security managers regarding requested improvement measures, response 
plans, and schedules, and operate a systematic management process where they report the results to corporate 
security managers and the CISO after taking actions according to the plan.

Information Security Management Regulations

Process Name Management 
Area Management Duties Response & Management

Corporate 
Security
Management
Process

1. 
Administrative 
Security

1) �Security Organiza-
tion Management 

2)� Security Pledge  
Collection 

3) Security Training 
4) �Offboarding 

Employee  
Management

5) �Security Violator  
Management

6) �Information Asset 
Management

7) Compliance
8) Security Audits

• �Computer Security Management Procedures
• �Personal Information Management Guidelines
• �Internal Audit Procedures
• �Management Review Procedures

2.
Physical  
Security

1) �Establishment of 
protected zones

2)� Control of asset 
entry and exit

3) �CCTV operation 
and facility  
monitoring

4) �Business continuity 
management

• Access Control Management Procedures
• �Environmental, Safety and Health  

Emergency Management Procedures
• IT Disaster Recovery Response Guidelines

3.
Technical 
Security

1) �User Security  
Guidelines

2) Network Security
3) System Security

4) �Security System  
Operation

5) �IT Security Incident 
Management

• �User Security Guidelines 
• �Network Security Guidelines
• �System Security Guidelines
• �Security System Operation 

Guidelines

• �IT Security Incident Response 
Guidelines

• �Computer Development  
Procedures 

• �Computer Operation Procedures

Information Security Management Organizational Chart

Chief Information Security Officer 
(CISO)

Corporate Security Manager

Security Manager Company-wide Security 
Manager

Security Officer Technical Security Manager 
(IT)

Physical Security Manager 
(General Affairs)

Management Security 
Manager 

(Planning/Human Resources)

Chief Executive 
Officer (CEO)

Security Council

Category Content

Security Training Information security objectives, participant selection, training curriculum, and training 
implementation

Information 
Security 
Activities

Information security activities Execution of confidentiality agreements for employees and contractors

PC Security Management Account management, log management, screen saver password protection, file sharing 
controls, operating system security updates, and data encryption

External Information Security Antivirus protection, installation of security patches, email security, firewall management, 
intrusion prevention and detection, and malicious code protection

Internal Information Security Prevention of information leakage and operation of an internal hacking prevention system

Application Security Groupware security, software development security, access control, and prohibition of 
unauthorized software use

Incident Response/ Disaster 
Recovery

Scope (network, database, information systems), response procedures, and roles and 
responsibilities

Responsibilities of IT System Users Employee compliance obligations and disciplinary measures for policy violations

Details of IT Security Management Procedures
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Status of Investment in IT & Protection Sectors

Data Name Unit 2023 2024 2025*

IT Sector Investment Amount
KRW Million

9,390 5,999 5,647

Information Security Sector Investment 
Amount 434 472 606

Ratio of Information Security Investment 
to Total IT Investment % 4.6 7.9 10.7

*Data prior to the official information protection disclosure; final disclosed data may vary.

Response System for Data and Trade Secret Leaks

Seoyon E-Hwa operates an information security management system to respond promptly and systematically 
to data and trade secret leaks, as well as security incidents. We pre-define expected security incident types and 
strengthen prevention activities by conducting regular mock drills and training. In the event of a security incident, a 
dedicated response organization is quickly formed to establish early containment measures and respond.
During the incident handling process, related evidence and data are securely managed, and post-incident training 
is provided to employees based on follow-up management plans. Security incident response procedures are also 
reviewed regularly and revised as necessary. We also operate independent response drills and form emergency 
response teams to proactively counter various security threats such as cyberattacks.

Investment Activities in the Information Security Sector

Seoyon E-Hwa steadily invests in the information security sector to enhance its information protection operating 
framework. In accordance with the Act on the Promotion of Information Protection Industry and the Notification on 
Information Protection Disclosure, our information protection status is publicly disclosed annually on the Compre-
hensive Information Protection Disclosure Portal (KISA)

Information Security Training

Seoyon E-Hwa conducts internal IT information security training at least once a year to raise security awareness 
among employees and prevent security incidents. We complete external intrusion response security training host-
ed by Hyundai Motor Company on a quarterly basis to strengthen practical security incident response capabilities.

Incident Response / Disaster Recovery Process*

*Scope: Network, D/B, Seoyon Systems, etc.

IT Management Team
Preventive 
Monitoring

Relevant 
Responsible Team

Preventive 
Monitoring

IT Management Team
System Verification and 

Feedback

Detection of a Security 
Incident

Implementation of 
System Measures

International Standard (ISO 27001) Certification Status Expiration Date
Domestic Ulsan plant/Asan Plant/ Headquarters (Pyeongchon) ● 2028.04

Overseas

Beijing Seoyon E-Hwa ● 2028.07

Assan Hanil (Site 1/2/3/4) ● 2028.01

Seoyon E-Hwa Slovakia (Plant1/2) ● 2026.08

Seoyon E-Hwa Poland ● 2027.01

Seoyon Summit India (Plant1/2/5) ● 2028.08

Seoyon E-Hwa Texas ● 2028.09

Seoyon North America ● 2028.08

In addition to information security training for employees, we regularly carry out information security campaigns (uti-
lizing posters from the Korea Internet & Security Agency, etc.) through pop-up bulletin boards tailored for employees.

* The 2024 data has been corrected due to changes in calculation criteria. 
**Educational Institution: Korea Association for Industrial Technology Security (KAITS)

Status of Employee Information Security Training

Training Content Organizer Category Unit 2023 2024* 2025

AEO Certification 
IT Management 
Training

IT Management Team
(Information 
Innovation Team)

Target 
Audience Persons

339 456 616

Attendees 323 422 520
 Completion 

Rate % 95 93 84

Industrial Security
Online Training** Planning Team

Target 
Audience Persons

467 520 584

Attendees 432 427 556
Completion 

Rate % 93 82 95

Status of Employee Information Security Campaigns

Campaign Content Organizer Posting 
Management Posting Location Posting Timeline

Trade Secret Protection Training IT Management 
Team

(IT Innovation 
Team)

Planning Team Pop-up
Bulletin Board

Monthly: Weeks 1 & 3
Security Advisory on Ransomware 
Infection Monthly: Weeks 2 & 4

'Information Security Day' Campaign 1–2 Times per Quarter

Information Security Certification

Seoyon E-Hwa strives to preemptively respond to global demands as well as legal and regulatory standards, while 
securing the trust of customers, partners, and employees by acquiring ISO certifications related to information 
security. ISO/IEC 27001 certification implies that the Company satisfies information security requirements across 
various fields, including information security policy, risk management, access control, internal audits, and more. 
Moving forward, Seoyon E-Hwa plans to continuously inspect its information protection management framework 
according to relevant regulations and procedures to advance its information protection level.

Risk Management
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ESG Performance Data
Economy
Summarized Income Statement(consolidated)

Classification Unit 2023 2024 2025

Sales

KRW in
Millions

3,574,266 4,041,529 4,505,250

Cost of sales 3,028,542 3,410,198 3,858,056

GROSS PROFIT 545,724 631,331 647,194

Selling and administrative expenses 352,614 476,926 485,394

OPERATING PROFIT (LOSS) 193,110 154,404 161,800

PROFIT BEFORE TAX (LOSS) 194,997 202,228 97,265

Corporation tax 30,957 47,911 36,165

NET PROFIT (LOSS) 164,040 154,317 61,100

Sales by Region (consolidated)*

Classification Unit 2023 2024 2025

Korea

KRW in
Millions

1,114,870 1,103,572 1,201,609

Europe 651,077 702,379 704,821

China 81,792 145,411 139,005

India 568,152 572,367 592,482

USA 878,279 1,146,922 1,406,724

Mexico 150,130 240,362 320,396

Brazil 88,502 89,815 96,212

Others 41,464 40,700 44,000

Total 3,574,266 4,041,529 4,505,250

Distribution of Economic Value (consolidated)*

Classification Unit 2023 2024 2025

Employees

Total saslary

KRW in
Millions

351,837 401,035 454,458

Defined Contribution (DC) 
Retirement Pension 6,495 15,422 5,695

Total welfare expenses* 51,334 59,603 78,095

Partners Raw material costs used 2,088,248 2,064,141 2,214,420

Government Corporation tax 30,957 47,911 36,165

Local 
communities

Social contribution expenses 
(donation and subsidies, etc)* 428 574 798

Debtors Cost-based interest expenses* 32,166 31,427 33,662

Shareholders Total dividends to shareholders* 4,053 5,405 6,756

Summarized Financial Position(consolidated)*

Classification Unit 2023 2024 2025

Current assets

KRW in
Millions

1,008,713 1,184,825 1,337,560

Non-current assets held for sale 26,506 18,283 18,639

Non-current assets 1,322,631 1,750,734 1,848,843

Total assets 2,357,851 2,953,842 3,205,041

Current liabilities 1,118,745 1,402,244 1,518,070

Liabilities Held for Sale 16,334 9,078 9

Non-current liabilities 297,187 381,019 454,102

Total liabilities 1,432,266 1,792,340 1,972,181

Capital stock 13,514 13,514 13,514

Capital surplus 445,800 445,893 445,910

Other Capital Items (152) (152) (152)

Accumulated Other Comprehensive Income 62,794 145,562 162,998

Retained Earnings 359,678 494,959 549,114

Non-controlling Interests 43,952 61,726 61,476

Total equity 925,585 1,161,501 1,232,860

* Based on the Annual Report

* 2023 and 2024 data revised in accordance with disclosure standards of the Annual Report

* 2023 data revised in accordance with disclosure standards of the Annual Report
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ESG Performance Data
Governance
Violations of the Code of Ethics and Reporting*

Classification Unit 2023 2024 2025

Violations of the 
code of ethics and 
reporting

Bribery, Financial Transactions, 
Receiving Entertainment/Favors

Cases

2 0 0

Embezzlement of Public Funds and 
Theft, Personal Gain-Seeking 0 1 0

Abuse/Misuse of Authority and 
Solicitation 0 0 0

Violation of Fair Trade Act 0 0 0
Human Rights Violations, Workplace 
Bullying/Sexual Harassment 0 1 2

Matters Related to Work Discipline 0 0 0
Trade Secret Infringement 0 0 0
Violation of Personal Information 
Protection Act 0 0 0

Total Violations/Reports 2 2 2

Compliance with 
regulations

Regulatory Violations Cases 0 0 1

Total Fines/Penalties KRW 100 
millions 0 0 0.38

Anti-competitive Practices

Classification Unit 2023 2024 2025

Financial loss due to anti-competitive acts, etc. KRW 100 
millions 0 0 0

Legal actions on unfair trade practices such as anti-
competitive acts and monopolies Cases 0 0 0

Patent(Intellectual Property Rights)

Classification Unit 2023 2024 2025

Number of domestic 
and overseas patent 
applications for the 
automobile parts business

Domestic

Cases

136 118 150

Overseas 62 44 33

Total 198 162 183

Number of domestic and 
overseas patent registered 
in the automobile parts 
business

Domestic 88 79 91

Overseas 34 14 21

Total 122 93 112

R&D
R&D Expenditure*

Classification Unit 2023 2024 2025

Total R&D
Expenditure
(R&D investment)

Selling and 
administrative 
expenses

KRW in
Millions

49,026 60,259 67,467

Manufacturing 
expenses 470 537 1,381

Development 
expenses 
(intangible assets)

322 152 488

Total 49,818 60,949 69,336

R&D expenses to sales ratio % 3.1 3.4 3.6

* Based on the Business Report

R&D Personnel*

Classification Unit 2023 2024 2025

Total R&D personnel
(Number of R&D staff)

Research personnel

Persons

161 197 224

Research assistants 29 29 12

Total 190 226 236

* Based on the Business Report

Classification Unit 2023 2024 2025
Anti-Bribery 
Management 
System Certification 
(ISO 37001)

Business sites subject to obtainment
Sites

25 29 29
Business sites that obtained 
the certification - - 7

Obtainment rate % - - 24

Anti-Bribery Management System Certification

Classification Unit 2023 2024 2025

Information Security 
Certification
(ISO 27001)

Business sites subject to obtainment
Sites

25 29 29
Business sites that obtained the 
certification - - 15

Obtainment rate % - - 52

Information Security Certification

Classification Unit 2023 2024 2025
Number of Information Security Vulnerability Checks Times 8 7 11
Number of Information Security Incidents Cases 0 0 0
Information security
violations and 
detection

Number of cases Cases 0 0 0

Fines KRW in Millions 0 0 0

Information Security Checks

* Based on the number of cases ruled on in the relevant year.
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Classification Unit 2023 2024 2025

Greenhouse Gas
Direct Emissions 
(Scope 1)

Total

tCO₂eq

6,936 7,049* 13,551

SEOYON E-Hwa (Domestic site) 710 687 763
Jiangsu SEOYON E-Hwa 870 896 954
Beijing SEOYON E-Hwa 449 413 515
SEOYON Summit India 1,807 1,870 1,766
SEOYON Summit Krishnagiri - - 27
SEOYON E-Hwa Chennai 31 28 66
PINSTAR 55 62 75
SEOYON Summit Anantapur 333 494 536
Summit SEOYON Indonesia - - 216
ASSAN HANIL - - 4,349
SEOYON E-Hwa Slovakia 137 144 152
APIS Plastic 496 585 470
SEOYON E-Hwa Poland 123 90 553
BEST AUTOTECH 783 522 382
SEOYON E-Hwa Alabama 11 124 132
SEOYON E-Hwa Georgia 199 164 346
SEOYON E-Hwa Auburn 260 456 468
SEOYON E-Hwa Savannah - - 1,114
SEOYON E-Hwa Texas - - 2
SEOYON E-Hwa Mexico 97 115 89
M-AUTOTECH 469 323 468
SEOYON North America - - 41
SEOYON E-Hwa Brazil 107 77 68

Environmental
Greenhouse Gas Emissions

ESG Performance Data

Classification Unit 2023 2024 2025

Greenhouse 
Gas
Indirect 
Emissions (Scope 
2)

Total

tCO₂eq

93,836 92,993 116,293
SEOYON E-Hwa (Domestic site) 6,474 6,342 6,052
Jiangsu SEOYON E-Hwa 13,517 13,430 11,235
Beijing SEOYON E-Hwa 1,765 1,237 1,709
SEOYON Summit India 17,101 17,075 18,270
SEOYON Summit Krishnagiri - - 229
SEOYON E-Hwa Chennai 1,637 1,854 2,189
PINSTAR 2,090 2,438 2,739
SEOYON Summit Anantapur 11,596 10,696 11,388
Summit SEOYON Indonesia - - 3,926
ASSAN HANIL - - 13,928
SEOYON E-Hwa Slovakia 1,941 1,897 1,636
APIS Plastic 1,428 1,445 1,156
SEOYON E-Hwa Poland 2,657 2,821 2,412
BEST AUTOTECH 9,402 9,042 7,303
SEOYON E-Hwa Alabama 6,176 6,195 5,417
SEOYON E-Hwa Georgia 4,292 3,920 4,107
SEOYON E-Hwa Auburn 8,129 8,323 7,837
SEOYON E-Hwa Savannah - - 2,493
SEOYON E-Hwa Texas - - 1,375
SEOYON E-Hwa Mexico 2,668 3,112 3,936
M-AUTOTECH 2,811 2,915 3,158
SEOYON North America - - 3,282
SEOYON E-Hwa Brazil 150 252 517

Total GHG emissions (Scope 1, 2) 100,772 100,042 129,845
GHG emissions 
intensity**

Scope 1 emissions intensity tCO2eq/KRW 
100 million

0.19 0.17 0.30
Scope 2 emissions intensity 2.63 2.30 2.58

* 2024 data revised due to changes in calculation standards
** Consolidated basis

Classification Unit 2023 2024 2025

GHG Reduction

Annual target (intensity) tCO2eq/KRW 
100 million

0.53 0.45 0.39
Annual emissions (intensity) 0.45 0.39 0.35
Scope 1 emissions

tCO₂eq

710 687 763
Scope 2 emissions 6,474 6,342 6,052
Total 7,184 7,029 6,814
Reduction amount (567) 155 215

* Limited to domestic business sites

GHG Emissions Targets and Performance*
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Energy Consumption (TJ)

* 2023 and 2024 data revised due to changes in calculation standards

Classification Unit 2023 2024 2025
Annual target (intensity) TJ/KRW 100 

million
0.0109 0.0091 0.0079

Annual consumption (intensity) 0.0092 0.0080 0.0079

Non-renewable 
Energy
Consumption*

Electricity

TJ

135.3 132.5 139.2
Fuel 8.2 7.7 8.7
Other 3.9 4.0 4.3

Total energy consumption 147.4 143.8 152.2

Water Resource Consumption

Classification Unit 2023 2024 2025
Annual target (intensity) Ton/KRW 100 

millions
4.99 4.89 4.79

Annual consumption (intensity) 3.4 3.7 3.8

Water withdrawal

Water supply

Ton

22,320 27,078 30,095
  Ulsan 8,992 12,168 12,405
  Asan 6,074 23,632 7,148
  Pyeongchon 7,254 8,109 10,542
Groundwater 32,398 39,066 42,319
  Ulsan 18,778 15,434 13,457
  Asan 13,620 6,801 28,862
  Pyeongchon - - -
Total 54,718 66,144 72,414

Water consumption

Water supply 22,320 27,078 30,095
  Ulsan 8,992 12,168 12,405
  Asan 6,074 23,632 7,148
  Pyeongchon 7,254 8,109 10,542
Groundwater 32,398 39,066 42,319
  Ulsan 18,778 15,434 13,457
  Asan 13,620 6,801 28,862
  Pyeongchon - -
Total 54,718 66,144 72,414

Water discharge Total 0 0 0

Water saving
Water supply 6,866 (4,758) (3,017)
Groundwater (2,992) (6,668) (3,253)
Water use reduction rate % 0.071 (0.173) (0.087)

ESG Performance Data

Energy Consumption (MWh)

Classification Unit 2023 2024 2025

Annual consumption (intensity) MWh/KRW 
100 million 2.5748 2.2276 2.1958

Non-renewable 
Energy
Consumption

Electricity

MWh

37,583 36,806 38,667
Fuel 2,274 2,125 2,417
Other 1,094 1,100 1,194

Total energy consumption 40,951 40,030 42,278

Classification Unit 2023 2024 2025

Annual target (intensity) Ton/KRW 100 
millions

0.0192 0.0230 0.0176

Annual consumption (intensity) 0.0237 0.0181 0.0176

Waste Generated 
(General)

Incineration

Ton

243.6 218.6 234.6

Landfill - - -

Recycling 121.2 100.3 104.2

Total 364.8 318.9 338.8

Waste Generated 
(Designated)

Incineration* 0.1 1.2 0.3

Landfill* - - -

Recycling 11.6 6.0 -

Total 11.7 7.2 0.3

Waste Generation

* 2023 and 2024 data revised due to changes in calculation standards

Classification Unit 2023 2024 2025

Waste recycled Ton 132.7 106.3 104.2

Waste recycling rate* % 35.3 32.6 30.7

* Calculation method: Recycled waste generated ÷ Total waste generated
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Discharge of Chemicals

Classification Unit 2023 2024 2025

Hazardous chemicals consumption Ton - - -

Hazardous chemicals consumption intensity Ton/KRW 100 
millions - - -

Hazardous Chemicals
Classification Unit 2023 2024 2025

Number of violations of environmental laws Cases 0 0 0

Violation of Environmental Laws

Classification Unit 2023 2024 2025

Employees subject to environmental training
Persons

887 972 935

Participants in environmental training 836 902 911

Ratio of participants in environmental training % 94 93 97

Environmental Training*

* 2024 data revised due to changes in calculation standards

Classification Unit 2023 2024 2025

Environmental 
Management System
Certification
(ISO 14001)

Business sites subject  
to obtainment

Sites

16 21 29

Business sites 
that obtained the 
certification

14 17 25

Obtainment rate % 88 81 86

Environmental Management System Certification

Classification Unit 2023 2024 2025

Chemicals

TCE

kg

- - -

Chromium - - -

Manganese - - -

Tin - - -

Copper - - -

Air Pollutants Emissions

Classification Unit 2023 2024 2025

NOx Emissions

Ton

- - -

SOx Emissions - - -

PM Emissions - - -

ESG Performance Data

Classification Unit 2023 2024 2025

Sales of eco-friendly automotive parts KRW 100 
millions 412.1 278.0 425.6

Eco-friendly sales ratio** % 2.6 1.6 2.2

Eco-friendly Sales*

* Calculation standard: EV, HEV, PHEV, FCEV
** Calculation method: Sales of eco-friendly automotive parts ÷ Total sales (domestic business sites basis)
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Social
Employee Status

Classification Unit 2023 2024 2025

Total*

Persons

1,005** 1,021 1,071

Gender
Male 861 887 934

Female 144 134 137

Employment type

Regular (Male) 856 880 928

Regular (Female) 137 131 135

Non-regular (Male) 5 7 6

Non-regular (Female) 7 3 2

Age

Under 30 54 70 98

30~49 667 687 669

50 and older 284 264 304

Job type

Office 440 468 527

Production 434 403 386

Research 131 150 158

Socially 
disadvantaged

Number of employees with 
disabilities 35 35 34

Number of veteran 
employees 17 17** 15

Detailed Employment Status

Classification Unit 2023 2024 2025

Number of managers
Persons

1,458 1,547 1,698

Number of locally hired managers 1,168 1,333 1,481

Ratio of locally hired managers % 80 86 87

Locally Hired Managers

* �The number of Korean employees includes expatriates dispatched to other countries, which differs from the number of employees in the Annual 
Report

** 2023 and 2024 data revised due to changes in calculation standards

Classification Unit 2023 2024 2025

Number of 
Employees by 
country

Total

Persons

15,533 14,906 15,867

Korea 933* 939 1,068

USA 1,947 2,088 2,144

India 4,893 4,883 5,503

China 943 785 774

Mexico 1,028 1,101 1,828

Slovakia 1,554 1,495 1,589

Turkiye 1,864 1,716 1,156

Poland 1,727 1,237 1,132

Brazil 376 387 389

Indonesia 266 270 278

Thailand 2 5 6

* 2023 data revised due to changes in calculation standards

ESG Performance Data
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ESG Performance Data

Classification Unit 2023 2024* 2025

Total

Persons

120 86 118

Gender
Male 113 84 113

Female 7 2 5

Age

Under 30 28 40 65

30~49 87 43 46

50 and older 5 3 7

New Employment

Classification Unit 2023 2024 2025

Executives

Total
Persons

36 37 38

Female 1 1 1

Female ratio % 3 3 3

Employees

Total
Persons

1,005 1,021 1,071

Female 144 141 137

Female ratio % 14 14 13

Managers

Total
Persons

141 146 160

Female 2 3 3

Female ratio % 1 2 2

Managers 
in sales 
generating 
departments

Total
Persons

85 86 97

Female 2 3 3

Female ratio % 2 3 3

Researchers

Total
Persons

131 150 158

Female 5 4 4

Female ratio % 4 3 3

Female Employees*

Classification Unit 2023 2024 2025

Total

Persons

64 61 58

Retirees
(by gender)

Male 60 53 54

Female 4 8 4

Voluntary retirees
(by gender)

Male 35 25 31

Female 3 1 0

Retirees
(by age)

Under 30 6 10 12

30~49 27 28 19

50 and older 31 23 27

Voluntary retirees
(by age)

Under 30 6 8 10

30~49 27 16 18

50 and older 5 2 3

Retirement rate
%

6 6 5

Voluntary retirement rate 4 3 3

Retirees

* 2024 data revised due to changes in calculation standards

* 2023 and 2024 data revised due to changes in calculation standards

Wage by Gender*

* Based on the Business Report

Classification Unit 2023 2024 2025

Total wage amount

KRW in 
Millions

96,594 104,920 109,994

Total wage
Male

81,785 89,408 94,298

Average wage per 
employee 107 113 115

Total wage
Female

14,809 15,512 15,696

Average wage per 
employee 102 113 115

Ratio of average wage of female to male employees* % 95 100 100
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ESG Performance Data
Parental Leave*

Classification Unit 2023 2024 2025

Overall status

Employees who participated 
in trainings Persons 933 939 1,068

Total training hours Hours 23,981 20,558 25,779

Total training expenses KRW in 
Millions 256 260 359

Average hours of training per 
year per employee Hours 26 22 24

Training expenses per 
employee

KRW in 
thousands 273 277 336

Training category 
(Number)

Employees who participated 
in trainings

Persons

1,894 1,721 2,385

Quality 135 170 206

Ethics 128 87 163

Job 682 582 965

Competency 839 795 878

New employees 85 72 155

Retirees 25 15 18

Total 
(Training category, Hours)

Hours

24,044 20,558 25,779

Quality 1,560 1,716 2,033

Ethics 1,835 783 2,058

Job 8,232 8,527 8,415

Competency 10,442 6,752 9,357

New employees 1,900 2,735 3,880

Retirees 75 45 36

Employee Training

Classification Unit 2023 2024 2025

Total welfare expenses KRW in 
Millions

13,539 13,643 17,661

Welfare expenses per employee 13 13 17

Welfare Benefits

Classification Unit 2023 2024 2025

Employees subject to 
parental leave

Total

Persons

218 268 274

Male 212 263 266

Female 6 5 8

Employees who used 
parental leave

Total 6 2 6

Male 1 1 2

Female 5 1 4

Employees on 
parental leave

Total 4 2 4

Male 1 1 2

Female 3 1 2

Employees who 
returned to work 
after parental leave

Total 4 3 3

Male 2 1 1

Female 2 2 2

Total

%

100 100 66

Male 100 100 0

Female 100 100 100

Employees who 
have worked at least 
12 months after 
parental leave

Total

Persons

4 2 6

Male 2 1 2

Female 2 1 4

Total

%

100 66 86

Male 100 100 66

Female 100 50 100

* 2023 and 2024 data revised due to changes in calculation standards
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ESG Performance Data
Employee Grievance Handling

Employees Covered by the OHSMS

Classification Unit 2023 2024 2025

Ratio of employees covered by the occupational
health and safety management system* % 100 100 100

* Calculated based on the ratio for SEOYON E-Hwa employees (including contract and dispatched workers)

Labor Union

Classification Unit 2023 2024 2025

Number of employees eligible for union membership
Persons

523 521 509

Number of employees who have joined the labor 
union 523 521 509

Ratio of union members % 100 100 100

Minimum notice period for changes in management Days 90 90 90

Labor Hours

Classification Unit 2023 2024 2025

Annual working hours per person
Hours

2,219 2,294 2,274

Average weekly working hours 44 44 44

Classification Unit 2023* 2024 2025

Received
Cases

3 2 3

Handled 3 2 3

Handling rate % 100 100 100

* 2023 data revised due to changes in calculation standards

Performance Evaluation*

Classification Unit 2023 2024 2025

Number of employees 
subject to performance 
evaluation

Male

Persons

548 592 619

Female 12 13 15

Number of employees who 
received performance 
evaluation

Male 548 592 619

Female 12 13 15

Ratio of employees who 
received performance 
evaluation

Male
%

100 100 100

Female 100 100 100

* 2023 and 2024 data revised due to changes in calculation standards

Customer Claims*

Classification Unit 2023 2024 2025

Customer Claims

Received
Cases

13 5 5

Handled 13 5 5

Handling rate % 100 100 100

* 2023 and 2024 data revised due to changes in calculation standards

Donations (Social Contribution)*

Classification Unit 2023 2024 2025

Total donations Total amount of donations
KRW in 
Millions

77.5 52.0 111.4

Donations by category
Charitable donations - - 50.0

Community donations 77.5 52.0 61.4

* 2023 and 2024 data revised due to changes in calculation standards

Classification Unit 2023 2024 2025

Number of volunteer activities Times 24 19 22

Total number of volunteers Persons 659 480 531

Total volunteer hours Hours 1,814 1,353 1,527

Social Contribution (Volunteer Activity)

* 2023 and 2024 data revised due to changes in calculation standards
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ESG Performance Data
Violation of Safety and Health Regulations Partners

Classification Unit 2023 2024 2025

Number of violations of safety and health regulations Cases 0 0 0

Fines due to violations of safety and health regulations KRW in Millions 0 0 0

Safety and Health Training

Classification Unit 2023 2024 2025

Employees who completed 
training

Ulsan

Persons

389 405 398

Asan 180 188 189

Headquarters 230 252 283

Ratio of employees who 
completed training

Ulsan

%

91 91 91

Asan 94 93 94

Headquarters 95 96 98

Industrial Accidents of Partners

Classification Unit 2023 2024 2025

LTIFR of partners

Ulsan
Cases/million 

hours

11.38 0 0

Asan 0 0 0

Headquarters 0 0 0

Fatality rate per 
10,000 workers

Ulsan

%

0 0 0

Asan 0 0 0

Headquarters 0 0 0

Classification Unit 2023 2024 2025
Total number of partners

Companies
280 288 311

Number of new partners 13 7 23
Number of major partners 23 25 19
Number of partners that underwent risk assessment

KRW in Millions

- 25 38
Total transaction amount with partners (parts) 982,150 1,101,580 1,438,509
Total transaction amount with partners 
(raw materials) 422,594 398,142 155,162

Total transaction amount with partners (total) 1,404,744 1,499,722 1,593,671
Total purchase amount from partners that underwent risk 
assessment - 808,980 774,190

Handling of Partner Grievances

Classification Unit 2023 2024 2025
Received

Cases
10 8 6

Handled 2 4 5
Number of meetings held Times 4 4 4

Shared Growth with Partners
Classification Unit 2023 2024 2025

Number of partners with whom a fair trade agreement has 
been signed* Companies 14 14 13

Amount of financial support provided to partners KRW in Millions 101,190 94,474 36,211
Time spent on quality guidance for partners Hours 439 82 2,418

* 2023 and 2024 data revised due to changes in calculation standards

Partners Training*

Classification Unit 2023 2024 2025

Quality Training
Number of partners that conducted 
training Companies 11 0 14

Number of training sessions Times 1 0 1

ESG Training
Number of partners that conducted 
training Companies 20 25 38

Number of training sessions Times 1 1 1

Safety Training
Number of partners that conducted 
training Companies 20 44 44

Number of training sessions Times 2 2 2

* 2023 and 2024 data revised due to changes in calculation standards

Supply Chain ESG Assessment*

Classification Unit 2023 2024 2025
Number of partners certified to ISO 45001

Companies
1 4 3

Number of partners certified to ISO 14001 17 19 17

* Calculated based on major partners

Industrial Accident Rate

Classification Unit 2023 2024 2025

Number of industrial accidents* Cases 1 1 2

Industrial accident rate % 0.11 0.11 0.19

Number of fatalities Persons 0.48 0.46 0.82

Fatality rate per 10,000 people % 0.77 0.66 0.19

LTIFR (Lost-Time Injuries Frequency Rate) Cases/million 
hours 0.48 0.46 0.82

FSI (Frequency-Severity Indicator) Points 0.61 0.55 0.39

* Including musculoskeletal disorders and other work-related illnesses
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GRI Standards Index
GRI Standards 2021
Overview SEOYON E-Hwa has prepared this report in accordance with the GRI Standards 2021 "In accordance with" reporting principles, covering the period from January 1, 2025 to December 31, 2025.

GRI 1 GRI 1: Foundation 2021

GRI sector standards As of May 2026, when SEOYON E-Hwa publishes its Sustainability Report, there are no applicable GRI Sector Standards.

No Title Page Note

GRI 2 : General Disclosure

2-1 Organization Details 5p 　

2-2 Entities included in the organization's sustainability reporting 2p 　

2-3 Reporting period, frequency, and contact point 2p 　

2-4 Restatements of information - Marked with a footnote

2-5 External assurance 92-94p

2-6 Activities, value chain and other business relationships 5–9p 　

2-7 Employees 80p

2-8 Workers who are not employees 80p 　

2-9 Governance structure and composition 63–64p 　

2-10 Nomination and selection of the highest governance body 63p 　

2-11 Chair of the highest governance body 63p 　

2-12 Role of the highest governance body in overseeing the 
management of impacts 12, 63, 64p

2-13 Delegation of responsibility for managing impacts 12, 63, 64p 　

2-14 Role of the highest governance body in sustainability reporting 12p 　

2-15 Conflicts of interest 63p 　

2-16 Communication of critical concerns 13p

2-17 Collective knowledge of the highest governance body 65p

2-18 Evaluation of the performance of the highest governance body -
No information

(Performance evaluation 
system not adopted)

2-19 Remuneration policies 64p 　

2-20 Process to determine remuneration 64p 　

2-21 Annual total compensation ratio - No information

2-22 Statement on sustainable development strategy 4p

2-23 Policy commitments 12p

2-24 Embedding policy commitments 12, 39, 67p 　

2-25 Processes to remediate negative impacts 69p 　

2-26 Mechanisms for seeking advice and raising concerns 68p 　

2-27 Compliance with laws and regulations 76p

2-28 Membership associations 91p

2-29 Approach to stakeholder engagement 13p

2-30 Collective bargaining agreements 40, 83p

No Title Page Note

GRI 3 : Material Topics

3-1 Process to determine material topics 14p

3-2 List of material topics 18p

3-3 Management of material topics 15-17p

Material Topics 1. Climate Change Response

GRI 201: Economic Performance

201-2 Financial implications and other risks and opportunities due to 
climate change 25-29p

GRI  302: Energy

302-1 Energy consumption within the organization 30, 78p

302-3 Energy intensity 30, 78p

302-4 Reduction of energy consumption 28p

GRI 305: Emissions

305-1 Direct (Scope 1) GHG emissions 30, 77p

305-2 Energy indirect (Scope 2) GHG emissions 30, 77p

305-3 Other indirect (Scope 3) GHG emissions 30p

305-4 GHG emissions intensity 30, 77p

305-5 Reduction of GHG emissions 28, 77p

Material Topics 2. Supply Chain

GRI  308: Supplier Environmental Assessment

308-2 Negative environmental impacts in the supply chain and actions 
taken 57-58p

GRI  414: Supplier Social Assessment

414-2 Negative social impacts in the supply chain and actions taken 57-59p

Material Topics 3. Occupational Safety and Health

GRI  403: Occupational Health and Safety

403-1 Occupational health and safety management system 44-45p

403-2 Hazard identification, risk assessment, and incident 
investigation 46p

403-3 Occupational health services 47p

403-4 Worker participation, consultation, and communication on 
occupational health and safety 45p

403-5 Worker training on occupational health and safety 47p
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GRI Standards Index
No Title Page Note

Material Topics 3. Occupational Safety and Health

GRI  403: Occupational Health and Safety

403-6 Promotion of worker health 47p

403-7 Prevention and mitigation of occupational health and safety  
impacts directly linked by business relationships 47, 59p

403-8 Workers covered by an occupational health and safety  
management system 83p

403-9 Work-related injuries 84p

403-10 Work-related ill health 84p

Material Topicx 4. Innovation and R&D

- Non-GRI 52–54, 76p

 Material Topics 5. Business Ethics

GRI  205:Anti-corruption

205-2 Communication and training about anti-corruption policies and procedures 69p

205-3 Confirmed incidents of corruption and actions taken 76p

GRI 206: Anti-competitive Behavior

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly 
practices 76p

No Title Page Note

General issue

GRI 404: Training and Education

404-1 Average hours of training per year per employee 82p

404-2 Programs for upgrading employee skills and transition assistance programs 41p

404-3 Percentage of employees receiving regular performance and career 
development reviews 40, 83p

GRI 405: Diversity and Equal Opportunity

405-1 Diversity of governance bodies and employees 63, 81p

405-2 Ratio of basic salary and remuneration of women to men 51, 81p

GRI 413: Local Communities

413-1 Operations with local community engagement, impact assessments, and 
development programs 60–61p

GRI 418: Customer Privacy 

418-1 Substantiated complaints concerning breaches of customer privacy and 
losses of customer data 73, 76p

No Title Page Note

General issue

GRI 201: Economic Performance

201-1 Direct economic value generated and distributed 8, 75p Refer to Business 
Report II-2~II-6

GRI 303: Water and Effluents

303-3 Water withdrawal 78p

303-4 Water discharge 78p

303-5 Water consumption 78p

GRI 306: Waste

306-3 Waste generated 78p

306-4 Waste diverted from disposal 78p

306-5 Waste directed to disposal 78p

GRI 401: Employment 

401-1 New employee hires and employee turnover 80, 81p

401-2 Benefits provided to full-time employees that are not provided to temporary 
or part-time employees 39p

401-3 Parental leave 82p

GRI 402: Labor

402-1 Minimum notice periods regarding operational changes 
(including whether specified in collective agreements) 40p
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SASB Index

Topic Metric Page Note

Energy Management TR-AP-130a.1

(1) Total energy consumed

78p(2) Percentage grid electricity

(3) Percentage renewable

Waste Management TR-AP-150a.1

(1) Total amount of waste from manufacturing

78p(2) Percentage hazardous

(3) Percentage recycled

Product Safety TR-AP-250a.1 Number of recalls issued, total units recalled 53, 83p

Design for Fuel Efficiency TR-AP-410a.1 Revenue from products designed to increase fuel efficiency or reduce emissions 11, 79p

Materials Sourcing TR-AP-440a.1 Description of the management of risks associated with the use of critical materials 55–59p

Materials Efficiency
TR-AP-440b.1 Percentage of products sold that are recyclable 34–37p

TR-AP-440b.2 Percentage of input materials from recycled or remanufactured content 34–37p

Competitive Behaviour TR-AP-520a.1
Total amount of monetary losses as a result of legal proceedings associated with anti-competitive 
behaviour regulations

76p

Auto Parts
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TCFD Index

Topic Metric Page Note

Governance
a) Describe the board's oversight of climate-related risks and opportunities. 24, 64p

b) Describe management's role in assessing and managing climate-related risks and opportunities. 24p

Strategy

a) Describe the climate-related risks and opportunities the organization has identified over the short, medium, and long term. 25p

b) Describe the impact of climate-related risks and opportunities on the organization's businesses, strategy, and financial planning. 25p

c)� Describe the resilience of the organization's strategy, taking into consideration different climate-related scenarios, including  
a 2°C or lower scenario.

25-26p

Risk Management

a) Describe the organization's processes for identifying and assessing climate-related risks. 25-26p

b) Describe the organization's processes for managing climate-related risks. 25-26, 29p

c) �Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the organization's 
overall risk management.

71p

Metrics and Targets

a) �Disclose the metrics used by the organization to assess climate-related risks and opportunities in line with its strategy and risk 
management process.

30p

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks. 20, 77p

c) �Describe the targets used by the organization to manage climate-related risks and opportunities and performance  
against targets.

30p
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WEF IBC Stakeholder Capitalism Metrics

Topic Metric Page Note

Governing Purpose Setting purpose 4–5, 12p

Quality of BOD BOD composition 63p

Stakeholder Engagement Material issues impacting stakeholders 13, 18p

Ethical Behavior
Anti-corruption 67–68p

Reporting mechanisms 68–69p

Risk and Opportunity Oversight Integrating risk and opportunity into business process 71p

Climate Change
Greenhouse gas (GHG) emissions 30, 77p

TCFD implementation 24–30, 88p

Nature Loss Land use and ecological sensitivity 32p

Freshwater Availability
Water consumption and withdrawal in water-stressed 
areas

31, 78p

Dignity and Equality

Diversity and Inclusion 51, 80-81p

Pay equality 51, 81p

Wage level 81p

Risk for incidents of child, forced or compulsory labor 50p

Health and Well-being Health and safety 43–48, 84p

Skills for the Future Training provided 82p

Employment and Wealth Generation

Absolute number and rate of employment 81p

Economic contribution 8, 75p

Financial investment contribution 75p

Innovation of Better Products and Services Total R&D expense 9, 76p

Community and Social Vitality Total tax paid 75p
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UN SDGs Activities

UN SDGs Performance Page

• Nature Conservation Activities in the Local Community
• Joint Labor-Management Social Contribution Activities
• In-house Club Social Contribution Activities

33, 61p

• Occupational Safety and Health Activities
• Employee Health Management Activities

43-48p

• Movie Day 61p

• �Non-Discrimination Clause in Human Rights 
Management Policy

• Grievance Handling Channel Operation
49p

• Environmental Impact Mitigation and Management
• Water Resource Management Activities

23, 31p

• �Mid- to Long-Term Carbon Neutrality Roadmap and 
Strategy Establishment 27p

• �Prohibition of Forced Labor Clause in Human Rights 
Management Policy

• Establishment of Safety and Health Strategy System
44, 49p

UN SDGs Performance Page

• Equal Hiring Procedures 51p

• Community Contribution Activities 60-61p

• LCA (Life Cycle Assessment) Assessment 34p

• �Mid- to Long-Term Carbon Neutrality Roadmap and 
Strategy Establishment

• Reduction of GHG Emissions
27p, 77p

• �Enhancement of Ethical Management and Operation of 
Reporting Channel 67-69p

• �Support for Partner Companies for Supply Chain 
Management and Mutual Growth

• �Establishment of Compliance Management System 
and Promotion of Fair Trade Culture

55-59p, 
67-70p
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Awards and Memberships
Awards (recent 3 years) Association Membership

Year Award Name Hosted by

2025

Received the Prime Minister's Commendation in the New Technology Commercialization 
Promotion category (Industrial Technology Advancement Merit) at the 2025 New Technology 
Commercialization Promotion Contest

Ministry of Trade, Industry and 
Energy

Obtained the 3rd New Excellent Technology (NET) Certification of 2025 Ministry of Trade, Industry and 
Energy

Received the Minister of Trade, Industry and Energy Award at the 2025 Korea Technology 
Awards

Ministry of Trade, Industry and 
Energy

Selected as "Company with Excellent Quality Competitiveness" for 18 consecutive years at the 
51st National Quality Management Competition

Ministry of Trade, Industry and 
Energy, National Institute of 
Standards and Science

Received the Gold Tower Order of Industrial Service Merit at the 51st National Quality 
Management Competition

Ministry of Trade, Industry and 
Energy, National Institute of 
Standards and Science

Received the Grand Prize (Overall ESG Award) at the 2025 K-ESG Management Awards Dong-A Ilbo
Received the Minister of SMEs and Startups Commendation in the Manufacturing Innovation 
category at the 26th SME Technology and Management Innovation Fair Ministry of SMEs and Startups

Received the Gold Award in the Safety Quality category at the 51st National Quality Circle 
Contest Korea Standards Association

Obtained the 1st New Excellent Technology (NET) Certification of 2025 Ministry of Trade, Industry and 
Energy

Received the "Outstanding Company" Award in the 2025 Large and Small Business Safety and 
Health Win-Win Cooperation Program Ministry of Employment and Labor

2024

Obtained the 3rd New Excellent Technology (NET) Certification of 2024 Ministry of Trade, Industry and Energy
Received Commendation for Merit in Employment and Labor Administration in 2024 Ministry of Employment and Labor
Selected as "Outstanding Volunteer" and received the Ulsan Buk-gu District Mayor's Award at the 
Ulsan Metropolitan City Buk-gu Volunteer Festival Ulsan Metropolitan City

Selected as "Company with Excellent Quality Competitiveness" for 17 consecutive years at the 
50th National Quality Management Competition

Ministry of Trade, Industry and 
Energy, National Institute of 
Standards and Science

Received the Gold Award in the R&D Performance category and the Silver Award in the Win-Win 
Cooperation category at the 50th National Quality Circle Contest Korea Standards Association

Large and Small Business Safety and Health Win-Win Cooperation Activity Best Practice 
Presentation Competition Excellence Award Ministry of Employment and Labor

62nd Regular General Meeting of the Korea Automobile Industry Cooperative Association: 
Received the Minister of Trade, Industry and Energy Commendation

Korea Automobile Industry 
Cooperative Association

Winner of 2024 iF Design Award iF Design
Selected in the Safety category at the 2024 Hyundai Motor and Kia 『Partnership Day』 Hyundai Motor Group (HMG)

2023

Received the Minister of Trade, Industry and Energy Award at the 2023 Korea Industrial 
Technology R&D Expo

Ministry of Trade, Industry and 
Energy

Selected as "Company with Excellent Quality Competitiveness" for 17 consecutive years at the 
49th National Quality Management Competition

Ministry of Trade, Industry and 
Energy

Received the Gold Award in the R&D category and the Silver Award in the Win-Win Cooperation 
category at the 49th National Quality Circle Contest

Ministry of Trade, Industry and 
Energy

Received the Outstanding Research Award at the Driving Sensibility & BSR Conference held in 
conjunction with the Fall Conference on Noise and Vibration Engineering Hyundai Motor Group (HMG)

Winner of 2023 Red Dot Design Award Red Dot Design
Received the 'Best Partnership and Cost Reduction' prize from Hyundai Motor's India 
Operations Hyundai Motor Group (HMG)

Winner of 2023 iF Design Award iF Design
Received the 'Supplier Of The Year' Grand Prize at Hyundai Motor and Kia『Partnership Day』 Hyundai Motor Group (HMG)
Received the Innovation Award at the HCI Korea 2023 Conference Creative Award Korea HCI Society

Classification Association Note

General business
Korea Listed Companies Association (KLCA)
Korea Federation of Middle Market Enterprises (FOMEK)

Automotive industry

Korea Automobile Manufacturers Association (KAMA)
Korea Auto Industries Cooperative Association (KAICA)
The Korean Society of Automotive Engineers (KSAE)
Hyundai-Kia Automobile Cooperation Association 
(HKASA)
Society for CAD/CAM & DE of Korea

General management

Korea Metal Industry Employers Association (KMIEA)
Korea Intellectual Property Association (KINPA)
Korea Standards Association (KSA)
Ulsan Quality Innovation Council Information exchange in related fields
Korea Industrial Technology Association (KOITA)

Safety

Korea Industrial Safety Association (KISA)
Northern Safety and Health Council Information exchange in related fields
Chungnam Region Auto Parts Manufacturing Safety 
Management Council Information exchange in related fields

Health
Korean Nurses Association (KNA)
Korean Association of Occupational Health Nurses 
(KAOHN)

Firefighting
Korea Fire Safety Institute (KFSI)
Northern Fire Prevention Promotion Council Information exchange in related fields

Electricity Korea Electrical Engineers Association (KEEA)

Machinery Korea Mechanical Construction Contractors Association 
(KMCCA)
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